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‌ 

FRONT‌ ‌OF‌ ‌HOUSE‌ ‌EMPLOYEES‌ ‌AGREEMENT‌ ‌ 
‌ 

dated‌ ‌for‌ ‌reference‌ ‌this‌ ‌______________________________,‌ ‌20219‌ ‌ 
‌ 

BETWEEN:‌ ‌ 
‌ 

THE‌ ‌VANCOUVER‌ ‌EAST‌ ‌CULTURAL‌ ‌CENTRE‌ ‌ 
‌ 

(hereinafter‌ ‌referred‌ ‌to‌ ‌as‌ ‌“The‌ ‌Employer”),‌ ‌ 
‌ 

AND:‌ ‌ 
‌ 

INTERNATIONAL‌ ‌ALLIANCE‌ ‌OF‌ ‌THEATRICAL‌ ‌STAGE‌ ‌EMPLOYEES,‌‌ ‌  
MOVING‌ ‌PICTURE‌ ‌TECHNICIANS,‌ ‌ARTISTS‌ ‌AND‌ ‌ALLIED‌ ‌CRAFTS‌‌ ‌  

OF‌ ‌THE‌ ‌UNITED‌ ‌STATES,‌ ‌ITS‌ ‌TERRITORIES‌ ‌AND‌ ‌CANADA‌ ‌ 
LOCAL‌ ‌118‌‌ ‌  

‌ 
(hereinafter‌ ‌referred‌ ‌to‌ ‌as‌ ‌“The‌ ‌Union”)‌ ‌ 

‌ 
‌ 

ARTICLE 1 INTENT‌ ‌ 
‌ 

1.1 It‌ ‌is‌ ‌the‌ ‌‌purpose‌ ‌of‌ ‌this‌ ‌Agreement,‌ ‌in‌ ‌recognizing‌ ‌a‌ ‌common‌ ‌interest‌ ‌between‌ ‌the‌‌                           
Employer‌ ‌and‌ ‌the‌ ‌Union‌ ‌in‌ ‌promoting‌ ‌cooperation‌ ‌and‌ ‌friendly‌ ‌spirit‌ ‌between‌ ‌the‌‌                       
Employer‌‌and‌‌its‌‌Employees,‌‌to‌‌set‌‌forth‌‌conditions‌‌covering‌‌rates‌‌of‌‌pay,‌‌hours‌‌of‌‌work‌‌                             
and‌‌other‌‌conditions‌‌of‌‌employment‌‌to‌‌be‌‌observed‌‌between‌‌the‌‌parties‌‌and‌‌to‌‌provide‌‌a‌‌                             
procedure‌ ‌for‌‌prompt‌‌and‌‌equitable‌‌resolution‌‌of‌‌grievances.‌‌‌The‌‌Cultch‌‌and‌‌IATSE‌‌are‌‌                         
also‌‌committed‌‌to‌‌providing‌‌a‌‌respectful‌‌workplace.‌‌‌To‌‌this‌‌end,‌‌this‌‌Agreement‌‌is‌‌signed‌‌                           
in‌ ‌good‌ ‌faith‌ ‌by‌ ‌the‌ ‌two‌ ‌parties.‌ ‌ 
‌ 

ARTICLE 2 DEFINITION‌ ‌OF‌ ‌BARGAINING‌ ‌UNIT‌ ‌ 
‌ 

2.1 The‌ ‌Employer‌ ‌recognizes‌ ‌the‌ ‌Union‌ ‌as‌ ‌the‌ ‌exclusive‌ ‌bargaining‌ ‌agent‌ ‌for‌ ‌all‌ ‌persons‌‌                         
employed‌ ‌at‌ ‌or‌ ‌from‌ ‌any‌ ‌of‌ ‌the‌ ‌Employer’s‌ ‌venues,‌ ‌including‌ ‌the‌ ‌theatres‌ ‌located‌ ‌in‌‌                           
Vancouver‌‌at‌‌1895‌‌Venables‌‌Street,‌‌the‌‌Greenhouse,‌‌located‌‌at‌‌1885‌‌Venables‌‌Street‌‌and‌‌                         
the‌‌York‌‌Theatre‌‌located‌‌at‌‌639‌‌Commercial‌‌Drive‌‌‌(the‌‌“VECC‌‌Venues”),‌‌or‌‌employed‌‌                         
in‌‌the‌‌bargaining‌‌unit‌‌defined‌‌by‌‌the‌‌Labour‌‌Relations‌‌Board‌‌in‌‌its‌‌decision‌‌of‌‌November‌‌                             
13th,‌‌1996‌‌certifying‌‌the‌‌Union‌‌and‌‌any‌‌amendments‌‌thereto;‌‌as‌‌mutually‌‌agreed‌‌by‌‌the‌‌                           
parties,‌ ‌or‌ ‌as‌ ‌ordered‌ ‌by‌ ‌the‌‌Labour‌‌Relations‌‌Board‌‌or‌‌in‌‌any‌‌of‌‌the‌‌positions‌‌listed‌‌in‌‌                                 
ARTICLE‌ ‌13‌ ‌of‌ ‌this‌ ‌Agreement‌ ‌‌(the‌ ‌“Bargaining‌ ‌Unit”)‌.‌ ‌ 
‌ 

2.2 The‌ ‌Employer‌ ‌will‌ ‌bargain‌ ‌collectively‌ ‌with‌ ‌the‌ ‌Union,‌ ‌as‌ ‌required‌‌by‌‌the‌‌certification‌‌                         
and‌ ‌the‌ ‌Bargaining‌ ‌Unit‌‌in‌‌respect‌‌to‌‌rates‌‌of‌‌pay,‌‌wages,‌‌hours‌‌and‌‌conditions‌‌of‌‌work‌‌                               
for‌ ‌all‌ ‌Employees‌ ‌as‌ ‌set‌ ‌out‌ ‌in‌ ‌section‌ ‌2.1.‌ ‌ 
‌ 
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‌ 
‌ 

ARTICLE 3 EMPLOYEE‌ ‌DEFINITION‌ ‌ 
‌ 

3.1 The‌‌term‌‌‌“Employee”‌‌as‌‌used‌‌in‌‌this‌‌Agreement‌‌shall‌‌mean‌‌any‌‌person‌‌employed‌‌by‌‌the‌‌                             
Employer‌ ‌in‌ ‌a‌ ‌classification‌ ‌included‌ ‌within‌ ‌the‌ ‌Bargaining‌ ‌Unit.‌ ‌It‌ ‌shall‌ ‌include‌ ‌any‌‌                         
person‌‌employed‌‌by‌‌the‌‌Employer‌‌in‌‌any‌‌job‌‌or‌‌classification‌‌created‌‌in‌‌the‌‌future‌‌which‌‌                             
the‌ ‌parties,‌ ‌by‌ ‌mutual‌ ‌consent‌ ‌or‌ ‌decision‌ ‌of‌ ‌the‌ ‌Labour‌ ‌Relations‌ ‌Board,‌ ‌decide‌ ‌to‌‌                           
include‌ ‌within‌ ‌the‌ ‌Bargaining‌ ‌Unit.‌ ‌ 
‌ 

3.2 Wherever‌ ‌in‌ ‌the‌‌wording‌‌of‌‌the‌‌Agreement‌‌the‌‌masculine‌‌or‌‌feminine‌‌gender‌‌is‌‌used,‌‌it‌‌                             
shall‌ ‌be‌ ‌understood‌ ‌to‌ ‌include‌ ‌any‌ ‌and‌ ‌all‌ ‌genders.‌ ‌ 
‌ 

ARTICLE 4 NON-DISCRIMINATION‌‌ ‌AND‌ ‌RESPECTFUL‌ ‌WORKPLACE‌ ‌ 
‌ 

4.1 All‌ ‌of‌ ‌the‌ ‌terms‌ ‌and‌ ‌conditions‌ ‌of‌ ‌this‌ ‌Agreement‌ ‌will‌ ‌apply‌ ‌equally‌ ‌to‌‌all‌‌Employees‌‌                             
and‌ ‌the‌ ‌Employer‌ ‌shall‌ ‌not‌ ‌discriminate‌ ‌against‌ ‌Employees‌ ‌with‌ ‌respect‌ ‌to‌ ‌terms‌ ‌and‌‌                         
conditions‌ ‌of‌ ‌employment‌ ‌on‌ ‌the‌ ‌grounds‌ ‌of,‌ ‌but‌ ‌not‌ ‌limited‌ ‌to,‌ ‌race,‌ ‌creed,‌ ‌age,‌ ‌sex,‌‌                             
gender‌‌identity,‌‌marital‌‌or‌‌parental‌‌status,‌‌religion,‌‌nationality,‌‌ancestry‌‌or‌‌place‌‌of‌‌origin,‌‌                         
union‌‌membership‌‌or‌‌activity,‌‌family‌‌relationship,‌‌place‌‌of‌‌residence,‌‌political‌‌affiliation‌‌                     
or‌ ‌activities‌ ‌or‌ ‌sexual‌ ‌orientation.‌ ‌ 
‌ 

4.2 Every‌ ‌Employee‌ ‌has‌ ‌the‌ ‌right‌ ‌to‌ ‌freedom‌ ‌from‌ ‌harassment‌ ‌and‌ ‌discrimination‌ ‌in‌ ‌the‌‌                         
workplace.‌ ‌No‌ ‌person‌ ‌shall‌ ‌suffer‌ ‌abusive‌ ‌language,‌ ‌vilification‌ ‌of‌ ‌character‌ ‌or‌‌                     
capabilities‌‌or‌‌in‌‌general‌‌any‌‌unwarranted‌‌harassment‌‌from‌‌any‌‌source‌‌under‌‌the‌‌control‌‌                         
of‌ ‌the‌ ‌Employer‌ ‌or‌ ‌the‌ ‌Union,‌ ‌‌as‌ ‌more‌ ‌positively‌ ‌described‌ ‌in‌ ‌the‌ ‌“Respectful‌ ‌Workplace‌‌                           
Policy”,‌ ‌attached‌ ‌as‌ ‌Appendix‌ ‌“A”.‌ ‌ 
‌ 

4.3 The‌‌Employer‌‌will‌‌not‌‌interfere‌‌with‌‌the‌‌Employee’s‌‌membership‌‌in‌‌or‌‌lawful‌‌activity‌‌on‌‌                           
behalf‌ ‌of‌ ‌the‌ ‌Union‌ ‌nor‌ ‌will‌ ‌it‌ ‌discourage‌ ‌membership‌ ‌in‌ ‌the‌ ‌Union‌ ‌or‌ ‌attempt‌ ‌to‌‌                             
encourage‌ ‌membership‌ ‌in‌ ‌another‌ ‌Union.‌ ‌ 
‌ 

ARTICLE 5 UNION‌ ‌SECURITY,‌ ‌RECOGNITION‌ ‌ 
‌ 

5.1 Representatives‌ ‌of‌ ‌the‌ ‌Union‌ ‌shall‌ ‌have‌ ‌access‌ ‌to‌ ‌the‌ ‌Employer's‌ ‌premises‌ ‌to‌ ‌carry‌ ‌on‌‌                           
inspection‌ ‌or‌ ‌investigations‌‌pertaining‌‌to‌‌the‌‌terms‌‌and‌‌conditions‌‌of‌‌this‌‌Agreement,‌‌at‌‌                         
reasonable‌ ‌notice‌ ‌to‌ ‌the‌ ‌Employer,‌ ‌and‌ ‌free‌ ‌from‌ ‌unreasonable‌ ‌interference‌ ‌from‌ ‌the‌‌                       
Employer.‌‌Such‌‌investigation‌‌or‌‌inspection‌‌shall‌‌be‌‌carried‌‌on‌‌at‌‌reasonable‌‌hours‌‌and‌‌in‌‌                           
such‌ ‌‌a‌ ‌‌manner‌ ‌as‌ ‌not‌ ‌to‌ ‌interfere‌ ‌unduly‌ ‌with‌ ‌the‌ ‌normal‌ ‌operations‌ ‌of‌ ‌the‌ ‌Employer.‌ ‌ 
‌ 

5.2 The‌ ‌Employer‌ ‌agrees‌ ‌to‌‌provide‌‌bulletin‌‌boards‌‌in‌‌an‌‌appropriate‌‌area‌‌such‌‌as‌‌the‌‌crew‌‌                             
room‌ ‌downstairs‌ ‌for‌ ‌the‌ ‌purpose‌ ‌of‌ ‌posting‌ ‌official‌ ‌Union‌ ‌notices,‌ ‌which‌ ‌may‌ ‌be‌ ‌of‌‌                           
interest‌ ‌to‌ ‌Union‌ ‌members.‌ ‌ 

‌ 

3‌ ‌ 
‌ 



‌ 

5.3 The‌ ‌Employer‌ ‌agrees‌ ‌to‌ ‌provide‌ ‌space‌ ‌where‌ ‌the‌ ‌Union‌ ‌may‌ ‌locate‌ ‌a‌ ‌filing‌ ‌cabinet.‌ ‌This‌‌ 
cabinet‌ ‌is‌ ‌to‌ ‌be‌ ‌used‌ ‌for‌ ‌the‌ ‌storage‌ ‌of‌ ‌records,‌ ‌grievance‌ ‌forms,‌ ‌etc.‌ ‌ 
‌ 

‌ 
¶‌

ARTICLE 6 UNION‌ ‌ACTIVITIES‌ ‌ 
‌ 

6.1 The‌ ‌Union‌ ‌will‌ ‌not‌ ‌engage‌ ‌in‌ ‌Union‌ ‌activities‌ ‌other‌ ‌than‌ ‌those‌ ‌provided‌ ‌for‌ ‌in‌ ‌this‌ 
Agreement‌ ‌during‌ ‌working‌ ‌hours‌ ‌or‌ ‌hold‌ ‌meetings‌ ‌at‌ ‌any‌ ‌time‌ ‌on‌ ‌the‌ ‌premises‌ ‌of‌ ‌the‌‌ 
Employer‌ ‌without‌ ‌Employer‌ ‌permission.‌ ‌ 
‌ 

6.2 Upon‌ ‌request‌ ‌by‌ ‌the‌ ‌Union:‌ ‌ 
‌ 

(a) an‌ ‌Employee’s‌ ‌absence‌ ‌from‌‌work‌‌without‌‌pay‌‌shall‌‌be‌‌permitted‌‌where‌‌required‌‌in‌‌                         
connection‌ ‌with‌ ‌the‌ ‌handling‌ ‌of‌ ‌a‌ ‌grievance;‌ ‌and‌ ‌ 

‌ 
(b) a‌ ‌Shop‌ ‌Steward's‌ ‌absence‌ ‌from‌ ‌work‌ ‌with‌ ‌pay‌ ‌shall‌ ‌be‌ ‌permitted‌ ‌where‌ ‌required‌ ‌in‌‌ 

connection‌ ‌with‌ ‌the‌ ‌handling‌ ‌of‌ ‌a‌ ‌grievance‌ ‌ 
‌ 

and‌ ‌such‌ ‌permission‌ ‌shall‌ ‌not‌ ‌be‌ ‌unreasonably‌ ‌withheld.‌ ‌ 
‌ 

6.3 The‌ ‌Employer‌ ‌shall‌ ‌release‌ ‌without‌ ‌pay‌ ‌up‌ ‌to‌ ‌three‌ ‌(3)‌ ‌Employees‌ ‌for‌ ‌negotiation‌‌                         
meetings.‌ ‌ 
‌ 

6.4 Leave‌ ‌without‌ ‌pay‌ ‌will‌ ‌be‌ ‌granted‌ ‌to‌ ‌any‌ ‌Employee‌ ‌duly‌ ‌authorized‌ ‌by‌ ‌the‌ ‌Union‌ ‌to‌‌                             
represent‌ ‌Employees‌‌in‌‌order‌‌to‌‌attend‌‌Executive‌‌meetings,‌‌Labour‌‌Conventions,‌‌Union‌‌                     
meetings‌ ‌and‌ ‌other‌ ‌Union‌ ‌business.‌‌ ‌  
‌ 

6.5 It‌‌is‌‌agreed‌‌that‌‌not‌‌more‌‌than‌‌one‌‌(1)‌‌Employee‌‌from‌‌a‌‌department‌‌needs‌‌to‌‌be‌‌released‌‌                                 
at‌ ‌any‌ ‌one‌ ‌time.‌ ‌ 
‌ 

6.6 Leave‌‌provided‌‌for‌‌in‌‌this‌‌ARTICLE‌‌6‌‌shall‌‌not‌‌constitute‌‌a‌‌break‌‌in‌‌continuity‌‌of‌‌length‌‌                               
of‌ ‌service‌ ‌credits.‌ ‌ 
‌ 

6.7 All‌ ‌requests‌ ‌and‌ ‌authorizations‌ ‌for‌ ‌leave‌ ‌shall‌ ‌be‌ ‌in‌ ‌writing‌ ‌for‌ ‌the‌ ‌above‌ ‌items.‌ ‌ 
‌ 

ARTICLE 7 PROGRAM‌ ‌CREDITS‌ ‌AND‌ ‌UNION‌ ‌EMBLEM‌ ‌ 
‌ 

7.1 The‌‌Employer‌‌and‌‌the‌‌Union‌‌agree‌‌to‌‌display‌‌the‌‌Union‌‌Emblem‌‌in‌‌a‌‌conspicuous‌‌place‌‌                             
in‌ ‌the‌ ‌lobbies‌‌of‌‌the‌‌VECC‌‌Venues.‌ ‌Such‌‌Emblem‌‌shall‌‌be‌‌of‌‌mutually‌‌acceptable‌‌size‌‌                             
and‌ ‌location.‌ ‌The‌ ‌Employer‌ ‌shall‌ ‌include‌ ‌the‌ ‌Union‌ ‌Emblem‌ ‌on‌ ‌any‌ ‌promotional‌ ‌and‌‌                         
program‌ ‌material‌ ‌where‌ ‌any‌ ‌other‌ ‌professional‌ ‌organizations‌ ‌are‌ ‌acknowledged.‌ ‌The‌‌                   
Employer‌‌agrees‌‌to‌‌continue‌‌the‌‌current‌‌practice‌‌of‌‌giving‌‌program‌‌credits‌‌to‌‌Employees‌‌                         
involved‌ ‌in‌ ‌the‌ ‌productions.‌ ‌ 
‌ 
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ARTICLE 8 MANAGEMENT‌ ‌RIGHTS‌ ‌ 
‌ 

8.1 Subject‌ ‌to‌ ‌the‌ ‌terms‌ ‌of‌ ‌this‌ ‌Agreement,‌ ‌the‌‌Employer‌‌shall‌‌have‌‌the‌‌sole‌‌and‌‌exclusive‌‌                             
right‌ ‌to‌ ‌operate‌ ‌and‌ ‌manage‌ ‌the‌‌business‌‌in‌‌all‌‌respects‌‌including‌‌but‌‌not‌‌limited‌‌to‌‌the‌‌                               
right‌ ‌‌to‌ ‌hire‌ ‌and‌ ‌direct‌ ‌the‌ ‌work‌ ‌force,‌‌to‌‌discharge,‌‌suspend‌‌or‌‌otherwise‌‌discipline‌‌an‌‌                             
Employee‌ ‌for‌ ‌just‌ ‌cause.‌ ‌ 
‌ 

8.2 On‌ ‌duty,‌ ‌qualified‌ ‌management‌ ‌employees‌ ‌may‌ ‌perform‌ ‌bartending‌ ‌Bargaining‌ ‌Unit‌‌                   
work‌ ‌but‌ ‌only‌ ‌during‌ ‌intermissions‌ ‌and‌ ‌15‌ ‌minutes‌ ‌prior‌ ‌to‌ ‌intermissions.‌ ‌ 

‌ 
ARTICLE 9 NO‌ ‌STRIKEBREAKING‌ ‌ 

‌ 
9.1 The‌ ‌Employer‌ ‌agrees‌ ‌that‌ ‌no‌ ‌Employee‌ ‌will‌ ‌be‌ ‌required‌ ‌to‌ ‌cross‌ ‌a‌ ‌legal‌ ‌picket‌ ‌line.‌‌                             

Neither‌ ‌the‌ ‌Employer‌‌nor‌‌the‌‌Union‌‌will‌‌assist‌‌any‌‌theatre‌‌or‌‌production‌‌by‌‌performing‌‌                           
Bargaining‌ ‌Unit‌ ‌work‌ ‌subject‌ ‌to‌ ‌a‌ ‌legal‌ ‌strike.‌ ‌ 
‌ 

ARTICLE 10 NO‌ ‌STRIKE‌ ‌CLAUSE‌ ‌ 
‌ 

10.1 The‌‌Union‌‌will‌‌not‌‌cause,‌‌permit‌‌its‌‌members‌‌to‌‌cause,‌‌or‌‌take‌‌part‌‌in‌‌a‌‌slowdown,‌‌strike,‌‌                                 
or‌ ‌picketing‌ ‌or‌ ‌any‌ ‌other‌ ‌collective‌ ‌action‌ ‌which‌ ‌may‌ ‌interfere‌ ‌with‌ ‌any‌ ‌of‌ ‌the‌‌                           
Employer’s‌‌operations‌‌during‌‌the‌‌term‌‌of‌‌this‌‌Agreement.‌‌The‌‌Employer‌‌will‌‌not‌‌cause,‌‌                         
or‌‌permit‌‌the‌‌Employees‌‌to‌‌cause,‌‌engage‌‌in‌‌or‌‌permit‌‌a‌‌lockout‌‌of‌‌any‌‌of‌‌its‌‌operational‌‌                                 
locations‌ ‌during‌ ‌the‌ ‌term‌ ‌of‌ ‌this‌ ‌Agreement.‌ ‌ 
‌ 

ARTICLE 11 LABOUR-MANAGEMENT‌ ‌COMMITTEE‌ ‌ 
‌ 

11.1 In‌ ‌a‌ ‌sincere‌ ‌effort‌ ‌to‌ ‌establish‌ ‌and‌ ‌maintain‌ ‌a‌ ‌positive‌ ‌labour-management‌ ‌relationship‌‌                       
the‌ ‌parties‌ ‌will‌ ‌engage‌ ‌in‌ ‌honest‌ ‌discussions‌ ‌and‌ ‌as‌ ‌an‌ ‌efficient‌ ‌way‌ ‌to‌ ‌resolve‌‌                           
differences‌‌and‌‌reach‌‌a‌‌greater‌‌understanding‌‌of‌‌respective‌‌problems.‌‌Whereas‌‌the‌‌parties‌‌                       
recognize‌ ‌that‌ ‌both‌ ‌are‌ ‌being‌ ‌confronted‌‌with‌‌new‌‌and‌‌increasingly‌‌complex‌‌situations,‌ ‌                       
on‌ ‌the‌ ‌request‌ ‌of‌ ‌either‌ ‌party,‌ ‌the‌ ‌Union‌ ‌and‌ ‌the‌ ‌Employer‌ ‌agree‌ ‌to‌ ‌meet‌ ‌at‌‌least‌‌once‌‌                                 
every‌ ‌two‌ ‌(2)‌ ‌months‌ ‌until‌ ‌this‌ ‌Agreement‌ ‌is‌ ‌terminated,‌ ‌for‌ ‌the‌‌purpose‌‌of‌‌discussing‌‌                           
issues‌ ‌relating‌ ‌to‌ ‌the‌ ‌workplace‌ ‌that‌ ‌affect‌ ‌the‌ ‌parties‌ ‌or‌ ‌any‌ ‌Employee‌ ‌bound‌ ‌by‌ ‌this‌‌                             
Agreement‌ ‌as‌ ‌contemplated‌ ‌in‌  ‌section‌ ‌53‌ ‌of‌ ‌the‌ ‌‌Labour‌ ‌Relations‌ ‌Code‌ ‌‌of‌ ‌B.C.‌ ‌ 
‌ 

11.2 When‌‌implementing‌‌new‌‌rules‌‌affecting‌‌working‌‌conditions,‌‌the‌‌Employer‌‌will‌‌provide‌‌a‌‌                       
written‌‌copy‌‌of‌‌such‌‌rules‌‌to‌‌the‌‌Union‌‌and‌‌shall‌‌post‌‌new‌‌rule(s)‌‌on‌‌the‌‌Union‌‌bulletin‌‌                                 
boards.‌‌New‌‌rules‌‌shall‌‌be‌‌explained‌‌at‌‌a‌‌Labour-Management‌‌Committee‌‌meeting‌‌prior‌‌                       
to‌ ‌implementation.‌ ‌Rules‌ ‌shall‌ ‌be‌ ‌consistent‌ ‌with‌ ‌this‌ ‌Collective‌ ‌Agreement.‌ ‌ 

‌ 
ARTICLE 12 NOTIFICATION‌ ‌ 

‌ 
12.1 The‌ ‌Employer‌ ‌shall‌ ‌inform‌ ‌the‌ ‌Union‌‌in‌‌writing‌‌within‌‌seven‌‌(7)‌‌calendar‌‌days‌‌of‌‌any:‌‌                             

hiring,‌ ‌job‌ ‌posting,‌ ‌promotion,‌ ‌transfer,‌ ‌resignation‌ ‌or‌ ‌any‌ ‌disciplinary‌ ‌action‌ ‌affecting‌‌                     
any‌ ‌Employee.‌ ‌ 
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‌ 
12.2 Any‌‌notification‌‌required‌‌under‌‌the‌‌provisions‌‌of‌‌the‌‌Collective‌‌Agreement‌‌is‌‌understood‌‌                       

to‌ ‌mean‌ ‌that‌ ‌such‌ ‌notification‌ ‌shall‌ ‌be‌ ‌in‌ ‌writing.‌ ‌ 
‌ 

ARTICLE 13 EMPLOYEE‌ ‌CATEGORIES‌ ‌ 
‌ 

13.1 Full-time‌ ‌Regular‌ ‌Employees,‌ ‌as‌ ‌defined‌ ‌in‌ ‌subsection‌ ‌13.4(a),‌ ‌will‌ ‌be‌ ‌subject‌ ‌to‌ ‌a‌‌                         
probationary‌‌period‌‌of‌‌three‌‌(3)‌‌months‌‌from‌‌the‌‌date‌‌of‌‌their‌‌first‌‌employment‌‌with‌‌the‌‌                             
Employer.‌‌The‌‌Employer‌‌may‌‌extend‌‌probationary‌‌or‌‌trial‌‌periods‌‌up‌‌to‌‌a‌‌total‌‌of‌‌six‌‌(6)‌‌                               
months‌‌after‌‌prior‌‌consultation‌‌with‌‌the‌‌Union,‌‌and‌‌before‌‌the‌‌expiration‌‌of‌‌the‌‌first‌‌three‌‌                             
(3)‌ ‌month‌ ‌period.‌ ‌Employees‌ ‌may‌ ‌return‌ ‌to‌ ‌their‌ ‌original‌ ‌position‌ ‌by‌ ‌request‌ ‌of‌ ‌the‌‌                           
Employee‌ ‌or‌ ‌for‌ ‌just‌ ‌cause.‌ ‌ ‌   
‌ 

13.2 Temporary/Casual‌ ‌Employees‌ ‌and‌ ‌Part-time‌ ‌Regular‌ ‌Employees,‌ ‌as‌ ‌defined‌ ‌in‌‌                 
subsections‌ ‌13.4(c)‌ ‌and‌ ‌13.4(b),‌ ‌will‌ ‌be‌ ‌considered‌ ‌probationary‌ ‌Employees‌ ‌until‌ ‌they‌‌                     
have‌ ‌completed‌ ‌one‌ ‌hundred‌ ‌and‌ ‌twenty‌ ‌(120)‌ ‌hours‌ ‌of‌ ‌employment‌ ‌with‌ ‌the‌ ‌Employer.‌ 
‌ 

13.3 The‌ ‌Employer‌ ‌will‌ ‌notify‌ ‌the‌ ‌Union‌ ‌of‌ ‌any‌ ‌Employees‌ ‌who‌ ‌have‌ ‌been‌ ‌released.‌‌                         
Notification‌ ‌shall‌ ‌be‌ ‌given‌ ‌within‌ ‌seven‌ ‌(7)‌ ‌days‌ ‌of‌ ‌the‌ ‌Employee‌ ‌having‌ ‌been‌ ‌notified.‌ ‌ 
‌ 

13.4 Employees‌ ‌covered‌ ‌by‌ ‌this‌ ‌Agreement‌ ‌shall‌ ‌be:‌ ‌ 
‌ 

(a) Full-time‌ ‌Regular‌ ‌Employee‌,‌ ‌which‌ ‌is‌ ‌defined‌ ‌as‌ ‌an‌ ‌Employee‌ ‌who‌ ‌is‌ ‌assigned‌‌                       
work‌ ‌on‌ ‌a‌‌regular‌‌basis,‌‌year-round‌‌and‌‌for‌‌a‌‌minimum‌‌of‌‌thirty-five‌‌(35)‌‌hours‌‌per‌                             
week.‌ ‌The‌‌Employer‌‌may‌‌assign‌‌a‌‌Part-time‌‌Regular‌‌Employee‌‌or,‌‌by‌‌agreement‌‌of‌‌                         
the‌ ‌Union,‌ ‌hire‌ ‌a‌ ‌Temporary‌ ‌/Casual‌ ‌Employee,‌ ‌to‌ ‌replace‌ ‌a‌ ‌Full-time‌ ‌Regular‌‌                       
Employee‌‌for‌‌vacation,‌‌maternity‌‌leave,‌‌parental‌‌leave,‌‌sick‌‌leave‌‌or‌‌other‌‌temporary‌‌                       
relief.‌ 

‌ 
(b) Part-time‌ ‌Regular‌ ‌Employee‌,‌ ‌which‌ ‌is‌ ‌defined‌ ‌as‌ ‌an‌ ‌Employee‌ ‌who‌ ‌is‌ ‌assigned‌‌                       

work‌‌on‌‌a‌‌regular‌‌basis,‌‌year-round‌‌for‌‌periods‌‌of‌‌less‌‌than‌‌thirty-five‌‌(35)‌‌hours‌‌per‌‌                             
week.‌ ‌Nothing‌‌shall‌‌prevent‌‌a‌‌Part-time‌‌Regular‌‌Employee‌‌from‌‌working‌‌thirty-five‌‌                     
(35)‌ ‌or‌ ‌more‌ ‌hours‌ ‌per‌ ‌work‌ ‌week‌ ‌on‌ ‌an‌ ‌irregular‌ ‌basis.‌‌ ‌  

‌   
(c) Temporary/Casual‌ ‌Employee‌,‌ ‌which‌ ‌is‌ ‌defined‌ ‌as‌ ‌an‌ ‌Employee‌ ‌hired‌ ‌for‌ ‌a‌‌                     

particular‌ ‌show,‌ ‌project‌ ‌or‌ ‌as‌ ‌and‌ ‌when‌ ‌required‌ ‌and‌ ‌assigned‌ ‌work‌ ‌in‌ ‌accordance‌‌                         
with‌ ‌a‌ ‌posted‌ ‌work‌ ‌schedule.‌‌ ‌  

‌ 
13.5 A‌ ‌Temporary/Casual‌‌Employee‌‌may‌‌be‌‌hired‌‌to‌‌replace‌‌Part-time‌‌Regular‌‌Employee‌‌on‌‌                       

vacation,‌ ‌maternity‌ ‌leave,‌ ‌parental‌ ‌leave,‌ ‌sick‌ ‌leave‌ ‌or‌ ‌other‌ ‌temporary‌ ‌relief.‌‌                     
Temporary/Casual‌ ‌Employees‌ ‌will‌ ‌not‌ ‌have‌ ‌their‌ ‌classification‌ ‌changed‌ ‌to‌ ‌Full-time‌‌                   
Regular‌‌Employee‌‌or‌‌Part-time‌‌Regular‌‌Employee‌‌unless‌‌specifically‌‌designated‌‌as‌‌such‌‌                     
by‌ ‌the‌ ‌Employer.‌‌  

‌ 
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13.6 It‌‌is‌‌agreed‌‌that‌‌Part-time‌‌Regular‌‌Employees‌‌and‌‌Temporary/Casual‌‌Employees‌‌will‌‌not‌‌                       
be‌ ‌used‌ ‌to‌ ‌displace‌ ‌or‌ ‌avoid‌ ‌the‌ ‌hiring‌ ‌of‌ ‌Full-time‌ ‌Regular‌ ‌Employees.‌ ‌ 

‌ 
ARTICLE 14 SENIORITY‌ ‌AND‌ ‌LENGTH‌ ‌OF‌ ‌SERVICE‌ ‌ 

‌ 
14.1 Seniority‌ ‌shall‌ ‌be‌ ‌determined‌ ‌by‌ ‌a‌‌mutually‌‌agreed‌‌upon‌‌Employer‌‌Front‌‌of‌‌House‌‌call‌‌                           

list.‌ ‌ 
‌ 

14.2 Length‌ ‌of‌ ‌service‌ ‌shall‌ ‌be‌ ‌calculated‌ ‌commencing‌ ‌from‌ ‌the‌ ‌date‌ ‌of‌ ‌hire,‌ ‌subject‌ ‌to‌‌                           
completion‌ ‌of‌ ‌the‌ ‌probationary‌ ‌periods‌ ‌described‌ ‌in‌ ‌ARTICLE‌ ‌13.‌ ‌ 

‌ 
14.3 Temporary/Casual‌‌Employees’‌‌and‌‌Part-time‌‌Regular‌‌Employees’‌‌lengths‌‌of‌‌service‌‌shall‌‌                   

be‌ ‌calculated‌ ‌as‌ ‌the‌ ‌accumulated‌ ‌sum‌ ‌of‌ ‌the‌ ‌hours‌ ‌worked‌ ‌for‌ ‌the‌ ‌Employer.‌ ‌ 
‌ 

14.4 Full-time‌ ‌Regular‌ ‌Employees’‌ ‌length‌ ‌of‌ ‌service‌ ‌shall‌ ‌accrue‌ ‌as‌ ‌“calendar”‌ ‌time.‌ ‌ 
‌ 

14.5 In‌ ‌the‌ ‌event‌ ‌a‌ ‌Full-time‌ ‌Regular‌ ‌Employee‌ ‌becomes‌ ‌a‌ ‌Temporary/Casual‌ ‌Employee‌ ‌or‌‌                       
Part-time‌‌Regular‌‌Employee,‌‌accrued‌‌length‌‌of‌‌service‌‌will‌‌be‌‌retained‌‌and‌‌section‌‌14.3‌‌                         
shall‌ ‌apply.‌ ‌ 
‌ 

14.6 For‌‌the‌‌purpose‌‌of‌‌converting‌‌length‌‌of‌‌service‌‌in‌‌hours‌‌to‌‌years,‌‌or‌‌fractions‌‌of‌‌years;‌‌all‌‌                                 
accumulated‌ ‌hours‌ ‌shall‌ ‌be‌ ‌divided‌ ‌by‌ ‌one‌ ‌thousand‌ ‌eight‌ ‌hundred‌ ‌(1,800).‌ ‌ 

‌ 
ARTICLE 15 INTERRUPTION‌ ‌OF‌ ‌LENGTH‌ ‌OF‌ ‌SERVICE‌ ‌ 

‌ 
15.1 Continuity‌ ‌of‌ ‌length‌ ‌of‌ ‌service‌ ‌shall‌ ‌be‌ ‌considered‌ ‌unbroken‌ ‌during:‌ ‌ 

‌ 
(a) maternity‌ ‌leave;‌ ‌ 
(b) parental‌ ‌leave;‌ ‌ 
(c) compassionate‌ ‌personal‌ ‌leave;‌ ‌ 
(d) jury‌ ‌duty.‌ ‌ 

‌ 
15.2 Length‌ ‌of‌ ‌service‌ ‌credits‌ ‌will‌ ‌be‌ ‌maintained‌ ‌but‌ ‌not‌ ‌accumulated‌ ‌for:‌ ‌ 

‌ 
(a) a‌‌period‌‌of‌‌six‌‌(6)‌‌months‌‌after‌‌an‌‌Employee‌‌transfers‌‌to‌‌a‌‌job‌‌with‌‌the‌‌Employer‌‌not‌‌                                 

included‌ ‌in‌ ‌the‌ ‌Bargaining‌ ‌Unit;‌ ‌ 
(b) parental‌ ‌leave‌ ‌extensions;‌ ‌ 
(c) compassionate‌ ‌leave‌ ‌extension;‌ ‌ 
(d) breaks‌ ‌in‌ ‌service‌ ‌mutually‌ ‌agreed‌ ‌by‌ ‌the‌ ‌parties.‌ ‌ 

‌ 
15.3 Length‌‌of‌‌service‌‌shall‌‌cease‌‌to‌‌exist‌‌if‌‌the‌‌Employee‌‌is‌‌discharged‌‌for‌‌just‌‌cause‌‌or‌‌if‌‌an‌‌                                   

Employee‌ ‌is‌ ‌recalled‌ ‌to‌ ‌work‌ ‌and‌ ‌does‌ ‌not‌ ‌report‌ ‌to‌ ‌work‌ ‌as‌ ‌provided‌ ‌for‌ ‌in‌ ‌this‌‌                               
Agreement‌ ‌except‌ ‌as‌ ‌provided‌ ‌in‌ ‌“Rehire”‌ ‌ARTICLE‌ ‌23.‌ ‌ 
‌ 

ARTICLE 16 HIRING,‌ ‌PROMOTIONS,‌‌  UPGRADING‌ ‌AND‌ ‌TRANSFERS‌ ‌ 
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‌ 
16.1 Hiring,‌ ‌promotions‌ ‌and‌ ‌filling‌ ‌of‌ ‌Full-time‌ ‌Regular‌ ‌Employee‌ ‌and‌ ‌Part-time‌ ‌Regular‌‌                     

Employee‌ ‌vacancies‌ ‌shall‌ ‌be‌ ‌based‌ ‌on:‌ ‌ 
‌ 

(a) a‌‌prospective‌‌or‌‌current‌‌Employee’s‌‌sufficient‌‌ability‌‌to‌‌perform‌‌the‌‌requirements‌‌of‌‌                       
the‌ ‌work‌ ‌available;‌ ‌ 
‌ 

(b) length‌ ‌of‌ ‌service;‌‌ ‌  
‌ 

(c) gender‌ ‌and‌ ‌racial‌ ‌equity.‌ ‌ 
‌ 

16.2 “Sufficient‌‌ability”‌‌means‌‌that‌‌an‌‌applicant‌‌has‌‌the‌‌skill,‌‌qualifications,‌‌special‌‌training,‌‌                       
or‌ ‌equivalent‌ ‌experience‌ ‌required‌ ‌in‌ ‌the‌ ‌applicable‌‌job‌‌posting/job‌‌description‌‌prepared‌‌                     
by‌ ‌the‌ ‌Employer‌ ‌and‌ ‌includes‌ ‌consideration‌ ‌of‌ ‌the‌ ‌Employee’s‌ ‌performance‌ ‌during‌‌                     
employment‌ ‌with‌ ‌the‌ ‌Employer.‌‌ ‌  
‌ 

16.3 Any‌‌Full-time‌‌Regular‌‌Employee‌‌and‌‌Part-time‌‌Regular‌‌positions‌‌within‌‌the‌‌Bargaining‌‌                     
Unit‌‌shall‌‌be‌‌posted‌‌for‌‌a‌‌minimum‌‌of‌‌seven‌‌(7)‌‌days‌‌prior‌‌to‌‌hiring.‌‌The‌‌Employer‌‌shall‌‌                                 
fill‌ ‌the‌ ‌vacancy‌ ‌first‌ ‌from‌ ‌the‌ ‌Employees‌ ‌listed‌ ‌on‌ ‌the‌ ‌Vancouver‌ ‌East‌‌Cultural‌‌Centre‌‌                           
Roster,‌‌second‌‌from‌‌the‌‌Employer‌‌Front‌‌of‌‌House‌‌Call‌‌List‌‌‌(the‌‌“FOH‌‌Call‌‌List”)‌,‌‌third‌‌                             
from‌ ‌members‌ ‌of‌ ‌the‌ ‌Bargaining‌ ‌Unit‌ ‌with‌ ‌sufficient‌ ‌ability‌ ‌and‌ ‌finally‌‌with‌‌any‌‌other‌‌                           
persons‌‌who‌‌have‌‌sufficient‌‌ability‌‌to‌‌perform‌‌the‌‌job.‌‌The‌‌Employer‌‌agrees‌‌to‌‌award‌‌the‌‌                             
job‌ ‌promptly‌‌according‌‌to‌‌the‌‌selection‌‌process‌‌outlined‌‌herein.‌‌The‌‌determination‌‌as‌‌to‌‌                         
whether‌‌an‌‌Employee‌‌has‌‌sufficient‌‌ability‌‌shall‌‌be‌‌made‌‌by‌‌the‌‌Employer,‌‌subject‌‌to‌‌the‌‌                             
Union’s‌ ‌right‌ ‌to‌ ‌grieve.‌ ‌ 

‌ 
16.4 If‌‌ensuing‌‌vacancies‌‌for‌‌Full-time‌‌Regular‌‌Employee‌‌and‌‌Part-time‌‌Regular‌‌positions‌‌are‌‌                       

caused‌‌by‌‌promotions‌‌or‌‌transfers‌‌within‌‌the‌‌Bargaining‌‌Unit,‌‌they‌‌need‌‌not‌‌be‌‌posted‌‌for‌‌                             
this‌ ‌seven‌ ‌(7)‌ ‌day‌‌period‌‌if‌‌mutual‌‌agreement‌‌is‌‌reached‌‌between‌‌the‌‌Employer‌‌and‌‌the‌‌                             
Union.‌ ‌Such‌ ‌agreement‌ ‌will‌ ‌not‌ ‌be‌ ‌unreasonably‌ ‌withheld.‌ ‌If‌ ‌the‌ ‌vacancy‌ ‌referred‌ ‌to‌‌                         
herein‌ ‌occurs‌ ‌without‌ ‌advance‌ ‌notice‌ ‌to‌ ‌the‌ ‌Employer,‌ ‌the‌ ‌Employer‌ ‌shall‌ ‌fill‌ ‌the‌‌                         
vacancy‌ ‌from‌ ‌amongst‌ ‌members‌ ‌of‌ ‌the‌ ‌Bargaining‌ ‌Unit‌ ‌who‌ ‌have‌ ‌sufficient‌ ‌ability‌ ‌to‌‌                         
perform‌ ‌the‌ ‌tasks‌ ‌of‌ ‌the‌ ‌job‌ ‌until‌ ‌the‌ ‌job‌ ‌posting‌ ‌procedure‌ ‌has‌ ‌been‌ ‌completed.‌ ‌ 
‌ 

16.5 Upon‌‌request,‌‌Employees‌‌not‌‌promoted‌‌or‌‌transferred‌‌will‌‌be‌‌informed‌‌of‌‌the‌‌reasons‌‌for‌‌                           
not‌‌being‌‌promoted‌‌or‌‌for‌‌not‌‌being‌‌transferred,‌‌and‌‌such‌‌Employees‌‌shall‌‌be‌‌entitled‌‌to‌‌                             
the‌ ‌grievance‌ ‌procedure.‌ ‌ 
‌ 

16.6 Employees‌‌shall‌‌not‌‌be‌‌transferred‌‌or‌‌assigned‌‌to‌‌a‌‌position‌‌outside‌‌the‌‌Bargaining‌‌Unit‌‌                           
without‌ ‌their‌ ‌consent.‌ ‌Employees‌ ‌will‌ ‌not‌ ‌be‌ ‌penalized‌ ‌for‌ ‌such‌ ‌refusal.‌ ‌ 
‌ 

16.7 Employees‌ ‌required‌ ‌to‌ ‌perform‌ ‌in‌ ‌a‌ ‌job‌ ‌different‌ ‌from‌ ‌their‌ ‌regular‌ ‌job‌ ‌will‌ ‌not‌ ‌be‌‌                             
penalized‌ ‌for‌ ‌errors‌ ‌committed‌ ‌during‌ ‌such‌ ‌performance,‌ ‌without‌ ‌considering‌ ‌the‌‌                   
adequacy‌ ‌of‌ ‌training.‌ ‌ 
‌ 
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16.8 Employees‌‌temporarily‌‌transferred‌‌to‌‌a‌‌lower‌‌classification‌‌shall‌‌continue‌‌to‌‌receive‌‌their‌‌                       
current‌ ‌rate‌ ‌of‌ ‌pay‌ ‌and‌ ‌benefits‌ ‌for‌ ‌the‌ ‌duration‌ ‌of‌ ‌such‌ ‌assignment.‌ ‌ 
‌ 

16.9 Employees‌ ‌temporarily‌ ‌upgraded‌ ‌to‌ ‌a‌ ‌higher‌‌rated‌‌job‌‌shall‌‌receive‌‌the‌‌rate‌‌on‌‌the‌‌new‌‌                             
scale‌ ‌for‌ ‌the‌ ‌duration‌ ‌of‌ ‌such‌ ‌assignment.‌ ‌ 

‌ 
ARTICLE 17 TEMPORARY/CASUAL‌ ‌EMPLOYEES-‌CALLING‌ ‌AND‌ ‌HIRING‌‌ 

PROCEDURES‌ ‌ 
‌ 

17.1 The‌ ‌duration‌ ‌of‌ ‌Temporary‌ ‌/Casual‌ ‌employment‌ ‌will‌ ‌be‌ ‌specified‌ ‌at‌ ‌the‌ ‌time‌ ‌of‌ ‌hir‌i‌ng.‌ ‌ 
‌ 

17.2 Hiring‌‌of‌‌Temporary/Casual‌‌Employees‌‌shall‌‌be‌‌firstly‌‌from‌‌the‌‌FOH‌‌Call‌‌List,‌‌secondly‌‌                         
persons‌ ‌of‌ ‌sufficient‌ ‌ability‌ ‌from‌ ‌the‌ ‌Union’s‌ ‌membership‌ ‌list‌‌‌(the‌‌“Union‌‌Call‌‌List‌”)‌‌                         
and,‌ ‌finally,‌ ‌from‌ ‌other‌ ‌persons‌ ‌of‌ ‌sufficient‌ ‌ability‌ ‌to‌ ‌perform‌ ‌the‌ ‌job.‌ ‌  
‌ 

17.3 The‌ ‌Employer‌ ‌will‌ ‌prepare‌ ‌the‌ ‌FOH‌ ‌Call‌ ‌List‌ ‌and‌ ‌ensure‌ ‌that‌ ‌the‌ ‌persons‌‌on‌‌the‌‌FOH‌‌                               
Call‌ ‌List‌ ‌are‌ ‌identified‌ ‌by‌ ‌length‌ ‌of‌ ‌service.‌ ‌The‌ ‌determination‌ ‌as‌ ‌to‌ ‌whether‌ ‌an‌‌                           
Employee‌ ‌has‌ ‌sufficient‌ ‌ability‌ ‌shall‌ ‌be‌ ‌made‌ ‌by‌ ‌the‌ ‌Employer,‌ ‌subject‌ ‌to‌ ‌the‌ ‌Union’s‌‌                           
right‌ ‌to‌ ‌grieve.‌ ‌ 
‌ 

17.4 Calling‌ ‌Procedures:‌ ‌ 
‌   
(a) a‌‌call‌‌shall‌‌be‌‌made‌‌as‌‌soon‌‌as‌‌possible,‌‌but‌‌not‌‌less‌‌than‌‌ninety-six‌‌(96)‌‌hours‌‌prior‌‌                                 

to‌‌the‌‌time‌‌of‌‌the‌‌call,‌‌unless‌‌the‌‌Employer‌‌does‌‌not‌‌have‌‌sufficient‌‌information‌‌to‌‌set‌‌                               
the‌ ‌call.‌ ‌ 

‌ 
(b) the‌‌Employer‌‌shall‌‌advise‌‌the‌‌Employee‌‌of‌‌the‌‌time‌‌of‌‌the‌‌call,‌‌the‌‌category‌‌of‌‌work,‌‌                               

the‌ ‌approximate‌ ‌times‌ ‌and‌ ‌lengths‌ ‌of‌ ‌meal‌ ‌breaks,‌ ‌and‌ ‌the‌‌approximate‌‌duration‌‌of‌‌                         
the‌ ‌call.‌ ‌ 

‌ 
(c) both‌ ‌the‌ ‌Employer‌ ‌and‌ ‌the‌ ‌Union‌ ‌will‌ ‌make‌ ‌every‌ ‌attempt‌ ‌to‌ ‌provide‌ ‌a‌‌                         

gender-balanced‌ ‌workforce.‌ ‌ 
‌ 

(d) in‌ ‌the‌‌event‌‌of‌‌an‌‌emergency‌‌call‌‌replacement‌‌or‌‌a‌‌vacancy‌‌with‌‌less‌‌than‌‌24‌‌hours’‌‌                               
notice,‌ ‌the‌ ‌Employer‌ ‌will‌ ‌endeavor‌ ‌to‌ ‌hire‌ ‌from‌ ‌the‌ ‌Call‌ ‌List,‌ ‌then‌ ‌the‌ ‌Union‌ ‌Call‌‌                             
List,‌ ‌but‌ ‌failing‌ ‌that‌ ‌may‌ ‌fill‌ ‌the‌ ‌call‌ ‌as‌ ‌they‌ ‌see‌ ‌fit.‌ ‌ 

‌ 
17.5 Commencement‌ ‌of‌ ‌Call:‌ ‌ 

‌ 
(a) A‌ ‌call‌ ‌shall‌ ‌commence‌ ‌at‌ ‌least‌ ‌one‌ ‌(1)‌ ‌hour‌ ‌‌prior‌ ‌to‌ ‌the‌ ‌scheduled‌‌commencement‌‌                           

time‌ ‌of‌ ‌the‌ ‌performance‌ ‌except‌ ‌by‌ ‌mutual‌ ‌agreement.‌ ‌ 
‌ 

ARTICLE 18   ‌CANCELLATION,‌ ‌POSTPONEMENT‌ ‌OR‌ ‌REDUCTION‌ ‌OF‌ ‌A‌ ‌CALL‌ ‌ 
‌ 
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18.1 To‌ ‌cancel‌ ‌or‌ ‌reduce‌‌a‌‌call,‌‌in‌‌hours‌‌or‌‌number‌‌of‌‌Employees‌‌without‌‌penalty‌‌under‌‌this‌‌                               
Agreement,‌ ‌the‌ ‌Employer‌ ‌will‌ ‌notify‌ ‌the‌ ‌affected‌ ‌Employees‌ ‌at‌ ‌least‌ ‌twenty-four‌ ‌(24)‌‌                       
hours‌ ‌prior‌ ‌to‌ ‌the‌ ‌time‌ ‌of‌ ‌call.‌‌ ‌  

‌ 
18.2 No‌ ‌cancellation‌ ‌of‌‌the‌‌call‌‌will‌‌be‌‌permitted‌‌less‌‌than‌‌twenty-four‌‌(24)‌‌hours‌‌before‌‌the‌‌                             

start‌ ‌of‌ ‌the‌ ‌call;‌ ‌however,‌ ‌the‌ ‌Employer‌ ‌may‌ ‌use‌ ‌the‌ ‌Employees‌ ‌to‌ ‌perform‌ ‌alternate‌‌                           
work.‌ ‌Any‌ ‌of‌ ‌the‌ ‌Employees‌ ‌may‌ ‌choose‌ ‌to‌ ‌not‌ ‌accept‌ ‌that‌ ‌alternate‌ ‌work,‌ ‌but‌‌in‌‌that‌‌                               
event,‌ ‌those‌ ‌Employees‌ ‌are‌ ‌not‌ ‌entitled‌ ‌to‌ ‌compensation‌ ‌for‌ ‌the‌ ‌cancelled‌ ‌call.‌‌ ‌  

‌ 
18.3 If‌‌the‌‌Employer‌‌has‌‌no‌‌alternate‌‌work‌‌for‌‌the‌‌Employee‌‌to‌‌do,‌‌the‌‌Employer‌‌will‌‌pay‌‌the‌‌                                 

Employee‌ ‌an‌ ‌amount‌ ‌equal‌ ‌to‌ ‌one‌ ‌half‌ ‌(1/2)‌ ‌the‌ ‌remuneration‌ ‌which‌ ‌the‌ ‌Employees‌‌                         
would‌ ‌have‌ ‌earned‌ ‌for‌ ‌the‌ ‌call‌ ‌or‌ ‌through‌ ‌four‌ ‌(4)‌ ‌hours‌‌of‌‌work‌‌at‌‌the‌‌applicable‌‌rate‌‌                                 
whichever‌ ‌is‌ ‌greater.‌ ‌ 

‌ 
18.4 If‌‌the‌‌call‌‌is‌‌postponed‌‌without‌‌prior‌‌notice‌‌of‌‌twenty-four‌‌(24)‌‌hours‌‌before‌‌the‌‌original‌‌                             

time‌ ‌of‌ ‌call,‌ ‌and‌ ‌if‌ ‌the‌ ‌call‌ ‌is‌ ‌subsequently‌ ‌cancelled,‌ ‌then‌‌this‌‌Article‌‌shall‌‌be‌‌applied‌‌                               
from‌ ‌the‌ ‌original‌ ‌time‌ ‌of‌ ‌call.‌ ‌ 

‌ 
ARTICLE 19 LAYOFFS‌ ‌ 

‌ 
19.1 The‌ ‌Employer‌ ‌will‌ ‌inform‌ ‌the‌ ‌Union‌ ‌through‌‌the‌‌Labour-Management‌‌Committee‌‌with‌‌                     

respect‌‌to‌‌any‌‌planned‌‌layoff.‌‌In‌‌the‌‌event‌‌of‌‌layoff‌‌within‌‌a‌‌department,‌‌Employees‌‌will‌‌                             
be‌ ‌laid‌ ‌off‌ ‌in‌ ‌inverse‌ ‌order‌ ‌of‌ ‌length‌ ‌of‌ ‌service‌ ‌provided‌ ‌that‌ ‌the‌ ‌Employee‌ ‌with‌ ‌the‌‌                               
greater‌ ‌length‌ ‌of‌ ‌service‌ ‌has‌ ‌the‌ ‌qualifications‌ ‌and‌ ‌sufficient‌ ‌ability‌ ‌to‌ ‌perform‌ ‌the‌‌                         
available‌ ‌work‌ ‌satisfactorily.‌ ‌ 

‌ 
19.2 Employees‌‌about‌‌to‌‌be‌‌laid‌‌off‌‌from‌‌one‌‌job‌‌who‌‌have‌‌the‌‌qualifications‌‌and‌‌the‌‌ability‌‌to‌‌                                 

perform‌ ‌the‌‌requirements‌‌of‌‌the‌‌work‌‌available‌‌in‌‌another‌‌job‌‌may‌‌apply‌‌their‌‌length‌‌of‌‌                             
service‌ ‌and‌ ‌revert‌ ‌to‌ ‌such‌ ‌other‌ ‌job.‌ ‌Employees‌ ‌exercising‌ ‌this‌ ‌right‌ ‌must‌ ‌advise‌ ‌the‌‌                           
Employer‌‌in‌‌writing‌‌within‌‌five‌‌(5)‌‌days‌‌of‌‌being‌‌advised‌‌of‌‌layoff.‌‌No‌‌junior‌‌(length‌‌of‌‌                               
service)‌ ‌Employee‌ ‌is‌ ‌to‌ ‌be‌ ‌displaced‌ ‌by‌ ‌a‌ ‌more‌ ‌senior‌ ‌(length‌ ‌of‌ ‌service)‌ ‌Employee‌‌                           
unless‌‌the‌‌senior‌‌Employee‌‌has‌‌the‌‌qualifications‌‌and‌‌sufficient‌‌ability‌‌to‌‌perform‌‌the‌‌job‌‌                           
filled‌ ‌by‌ ‌the‌ ‌junior‌ ‌Employee.‌ ‌ 

19.3 In‌ ‌the‌ ‌event‌ ‌of‌ ‌layoffs:‌ ‌ 
‌ 

(a) A‌ ‌Regular‌ ‌Full-time‌‌Employee‌‌is‌‌entitled‌‌to‌‌receive‌‌three‌‌(3)‌‌weeks’‌‌notice‌‌or‌‌three‌‌                           
(3)‌ ‌weeks’‌ ‌wages;‌ ‌and‌‌ ‌  

‌ 
(b) A‌ ‌Part-time‌ ‌Regular‌‌Employee‌‌is‌‌entitled‌‌to‌‌receive‌‌three‌‌(3)‌‌weeks’‌‌notice‌‌or‌‌three‌‌                           

(3)‌ ‌weeks’‌ ‌wages.‌‌ ‌  
‌ 

19.4 When‌‌an‌‌Employee‌‌is‌‌laid‌‌off,‌‌the‌‌Employer‌‌will‌‌continue‌‌to‌‌pay‌‌its‌‌portion‌‌of‌‌the‌‌group‌‌                                 
health‌‌and‌‌welfare‌‌payments‌‌payable‌‌under‌‌section‌‌46.1‌‌for‌‌that‌‌Employee‌‌until‌‌the‌‌end‌‌                           
of‌ ‌the‌ ‌month‌‌following‌‌the‌‌month‌‌in‌‌which‌‌the‌‌Employee‌‌is‌‌laid‌‌off‌‌with‌‌such‌‌payment‌‌                               
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‌ 

based‌ ‌on‌ ‌the‌ ‌average‌ ‌of‌ ‌the‌ ‌Employer’s‌ ‌payments‌ ‌made‌ ‌over‌ ‌the‌ ‌previous‌ ‌three‌ ‌(3)‌‌                           
months.‌‌ ‌  
‌ 

19.5 The‌ ‌Employer‌ ‌agrees‌ ‌that‌ ‌it‌ ‌will‌ ‌not‌ ‌schedule‌ ‌overtime‌ ‌in‌ ‌order‌ ‌to‌ ‌affect‌ ‌or‌ ‌extend‌‌                             
layoffs.‌ ‌ 
‌ 

19.6 An‌‌Employee‌‌who‌‌voluntarily‌‌reverts‌‌to‌‌a‌‌lower‌‌job‌‌classification‌‌shall‌‌receive‌‌the‌‌rate‌‌of‌‌                             
pay‌ ‌of‌ ‌that‌ ‌new‌ ‌job‌ ‌classification.‌ ‌ 

‌ 
19.7 If‌‌the‌‌show‌‌or‌‌project‌‌for‌‌which‌‌a‌‌Temporary/Casual‌‌Employee‌‌is‌‌hired,‌‌is‌‌completed‌‌or‌‌                             

stopped‌ ‌before‌ ‌the‌‌originally‌‌specified‌‌date;‌‌then‌‌notice‌‌or‌‌pay‌‌in‌‌lieu‌‌of‌‌notice‌‌shall‌‌be‌‌                               
given‌ ‌as‌ ‌follows:‌ ‌ 
‌ 

Up‌ ‌to‌ ‌one‌ ‌week‌ 1-day‌ ‌notice‌ ‌ 
1‌ ‌to‌ ‌2‌ ‌weeks‌ 3‌ ‌days’‌ ‌notice‌ 
2‌ ‌to‌ ‌3‌ ‌weeks‌ 5‌ ‌days’‌ ‌notice‌ 
3‌ ‌to‌ ‌4‌ ‌weeks‌ 7‌ ‌days’‌ ‌notice‌ 
4‌ ‌to‌ ‌5‌ ‌weeks‌ 9‌ ‌days’‌ ‌notice‌ 
Over‌ ‌5‌ ‌weeks‌ 10‌ ‌days’‌ ‌notice‌ 

‌ 
19.8 The‌ ‌Employer‌ ‌may‌ ‌assign‌ ‌alternate‌ ‌work‌ ‌to‌ ‌the‌ ‌Part-time‌ ‌Regular‌ ‌Employee‌ ‌or‌‌                       

Temporary/Casual‌ ‌Employee.‌ ‌If‌ ‌the‌ ‌Part-time‌ ‌Regular‌ ‌Employee‌ ‌or‌ ‌Temporary/Casual‌‌                 
Employee‌‌chooses‌‌not‌‌to‌‌accept‌‌alternate‌‌work,‌‌the‌‌Employee‌‌shall‌‌not‌‌be‌‌entitled‌‌to‌‌pay‌‌                             
in‌ ‌lieu‌ ‌of‌ ‌notice.‌ ‌ 

‌ 
ARTICLE 20   [INTENTIONALLY‌ ‌LEFT‌ ‌BLANK]‌ ‌ 

‌ 
ARTICLE 21 TECHNOLOGICAL‌ ‌CHANGE‌ ‌ 

‌ 
21.1 In‌‌the‌‌event‌‌that‌‌the‌‌Employer‌‌introduces‌‌or‌‌permits‌‌to‌‌be‌‌used‌‌any‌‌process,‌‌machinery‌‌or‌‌                               

equipment‌‌which‌‌substitutes‌‌for,‌‌supplements‌‌or‌‌replaces‌‌any‌‌present‌‌process,‌‌machinery‌‌                     
or‌ ‌equipment‌ ‌being‌ ‌operated‌ ‌as‌ ‌of‌ ‌the‌ ‌date‌ ‌of‌ ‌this‌ ‌Agreement‌ ‌by‌ ‌Employees,‌ ‌such‌‌                           
process,‌ ‌machinery,‌ ‌or‌ ‌equipment‌ ‌shall‌ ‌be‌ ‌operated‌ ‌and‌‌maintained‌‌only‌‌by‌‌Employees‌‌                       
wherever‌ ‌possible‌ ‌and‌ ‌consistent‌ ‌with‌ ‌ARTICLE‌ ‌24.‌ ‌ 

21.2 Should‌‌the‌‌introduction,‌‌replacement,‌‌supplementation‌‌or‌‌modification‌‌of‌‌any‌‌machinery,‌                   
equipment,‌ ‌or‌ ‌device,‌ ‌which‌‌is‌‌or‌‌would‌‌fall‌‌under‌‌the‌‌jurisdiction‌‌of‌‌Employees,‌‌result‌‌                           
in‌ ‌the‌ ‌layoff‌ ‌(as‌ ‌distinguished‌ ‌from‌ ‌layoffs‌ ‌caused‌ ‌by‌ ‌changes‌ ‌in‌ ‌productions)‌ ‌of‌‌                         
Employees,‌ ‌the‌ ‌Employer‌ ‌agrees‌ ‌to‌ ‌the‌ ‌following‌ ‌conditions:‌ ‌ 
‌ 

(a) the‌ ‌Employer‌ ‌will‌ ‌give‌ ‌the‌ ‌Union‌ ‌and‌ ‌the‌ ‌Employees‌ ‌as‌‌much‌‌advance‌‌notice‌‌as‌‌is‌‌                             
practicable,‌ ‌but‌ ‌not‌ ‌less‌ ‌than‌ ‌two‌ ‌(2)‌ ‌months‌ ‌notification‌ ‌of‌‌such‌‌layoffs‌‌or‌‌two‌‌(2)‌‌                             
months’‌ ‌pay‌ ‌in‌ ‌lieu‌ ‌of‌ ‌said‌ ‌notice‌ ‌plus‌ ‌all‌ ‌other‌ ‌benefits‌ ‌for‌ ‌the‌ ‌same‌ ‌period.‌‌ ‌  
‌ 
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(b) the‌ ‌Employer‌ ‌shall‌ ‌state‌ ‌in‌ ‌writing,‌ ‌the‌ ‌nature‌ ‌of‌ ‌the‌‌changes‌‌contemplated‌‌and‌‌the‌‌                           
number‌ ‌of‌ ‌jobs‌ ‌likely‌ ‌to‌ ‌be‌ ‌affected.‌ ‌Upon‌ ‌receipt‌‌of‌‌such‌‌notice‌‌by‌‌the‌‌Union,‌‌the‌‌                               
parties‌‌shall‌‌arrange‌‌a‌‌meeting‌‌or‌‌meetings,‌‌for‌‌the‌‌purpose‌‌of‌‌conducting‌‌discussions‌‌                         
to‌‌attempt‌‌to‌‌minimize‌‌any‌‌hardship‌‌to‌‌the‌‌Employees‌‌affected.‌‌This‌‌shall‌‌be‌‌done‌‌by‌‌                             
providing‌ ‌wherever‌ ‌possible,‌ ‌alternative‌ ‌employment‌ ‌within‌ ‌the‌ ‌VECC‌ ‌Venues‌ ‌for‌‌                   
Employees‌ ‌whose‌ ‌jobs‌ ‌have‌ ‌been‌ ‌eliminated‌ ‌or‌ ‌by‌ ‌joint‌ ‌efforts‌ ‌on‌ ‌the‌ ‌part‌ ‌of‌ ‌the‌                             
Employer‌ ‌and‌ ‌the‌‌Union‌‌to‌‌obtain‌‌employment‌‌outside‌‌the‌‌VECC‌‌Venues‌‌and/or‌‌by‌‌                         
any‌ ‌other‌ ‌means‌ ‌that‌ ‌the‌ ‌parties‌ ‌may,‌ ‌by‌ ‌mutual‌ ‌agreement‌ ‌decide‌ ‌upon.‌ ‌The‌‌                         
Employer‌ ‌will‌ ‌provide‌ ‌such‌ ‌Employees‌ ‌reasonable‌ ‌time‌ ‌off‌ ‌during‌ ‌the‌ ‌work‌ ‌week‌‌                       
without‌ ‌loss‌ ‌of‌ ‌pay,‌ ‌to‌ ‌be‌ ‌interviewed‌ ‌for‌ ‌positions‌ ‌outside‌ ‌the‌ ‌VECC‌ ‌Venues.‌ ‌ 

‌ 
ARTICLE 22 EDUCATION‌ ‌AND‌ ‌TRAINING‌ ‌ 

‌ 
22.1 In‌ ‌recognition‌ ‌of‌ ‌the‌ ‌need‌ ‌to‌ ‌maintain‌ ‌adequately‌ ‌trained‌ ‌and‌ ‌skilled‌ ‌Employees‌ ‌and‌‌                         

maintain‌ ‌the‌ ‌safety‌ ‌and‌ ‌security‌ ‌of‌ ‌the‌ ‌Employees‌ ‌covered‌ ‌by‌ ‌this‌ ‌Agreement,‌ ‌the‌‌                         
Employer‌ ‌agrees‌ ‌to‌ ‌allow,‌ ‌at‌‌times‌‌approved‌‌by‌‌the‌‌Employer,‌‌access‌‌to‌‌equipment‌‌and‌‌                           
work‌‌areas‌‌for‌‌the‌‌purpose‌‌of‌‌instruction‌‌in‌‌the‌‌proper‌‌and‌‌safe‌‌use‌‌of‌‌the‌‌equipment‌‌and‌‌                                 
work‌ ‌techniques.‌ ‌Training‌ ‌time‌ ‌will‌ ‌not‌ ‌be‌ ‌paid‌ ‌unless‌ ‌the‌ ‌Employer‌ ‌or‌ ‌government‌‌                         
authority‌ ‌requires‌ ‌the‌ ‌training.‌ ‌ 

22.2 When‌ ‌an‌ ‌Employee‌ ‌is‌ ‌required‌ ‌to‌ ‌attend‌ ‌training‌ ‌courses‌ ‌in‌ ‌order‌ ‌to‌ ‌adhere‌ ‌to‌‌                           
governmental‌‌regulations,‌‌to‌‌address‌‌concerns‌‌of‌‌any‌‌joint‌‌Health‌‌and‌‌Safety‌‌Committee,‌‌                       
or‌ ‌as‌ ‌deemed‌ ‌necessary‌ ‌by‌ ‌the‌ ‌Employer‌ ‌to‌ ‌remain‌ ‌current‌ ‌with‌ ‌emerging‌ ‌technology,‌                         
equipment,‌ ‌methods,‌ ‌or‌ ‌machinery;‌ ‌the‌ ‌Employer‌ ‌shall;‌ ‌ 
‌ 

(a) pay‌ ‌for‌ ‌tuition‌ ‌and‌ ‌required‌ ‌supplies;‌ ‌ 
‌ 

(b) pay‌ ‌the‌ ‌Employee‌ ‌for‌ ‌hours‌ ‌in‌ ‌attendance‌ ‌at‌‌such‌‌course‌‌at‌‌the‌‌straight‌‌time‌‌hourly‌‌                             
rate‌ ‌and‌ ‌such‌ ‌hours‌ ‌shall‌ ‌not‌ ‌be‌ ‌counted‌ ‌as‌ ‌hours‌ ‌worked‌ ‌for‌ ‌the‌ ‌purposes‌ ‌of‌‌                             
calculating‌ ‌overtime‌ ‌or‌ ‌any‌ ‌other‌ ‌form‌ ‌of‌ ‌premium‌ ‌pay.‌‌The‌‌Employer‌‌shall‌‌not‌‌be‌‌                           
required‌‌to‌‌pay‌‌such‌‌Employee‌‌in‌‌excess‌‌of‌‌forty‌‌(40)‌‌hours‌‌per‌‌week‌‌for‌‌attendance‌‌                             
at‌ ‌such‌ ‌course.‌ ‌ 

‌ 
22.3 Employees‌ ‌shall‌ ‌be‌ ‌reimbursed‌ ‌for‌ ‌all‌‌or‌‌some‌‌reasonable‌‌portion‌‌of‌‌tuition‌‌and‌‌supply‌‌                           

costs‌ ‌as‌ ‌determined‌ ‌solely‌ ‌by‌ ‌the‌ ‌Employer,‌ ‌upon‌ ‌successful‌ ‌completion‌ ‌of‌ ‌any‌‌                       
career-oriented‌ ‌course.‌ ‌In‌ ‌order‌ ‌to‌ ‌qualify‌ ‌for‌ ‌reimbursement‌ ‌Employees‌ ‌shall‌ ‌make‌‌                     
written‌ ‌application‌ ‌to‌ ‌the‌ ‌Employer‌ ‌and‌ ‌must‌ ‌receive‌ ‌prior‌ ‌written‌ ‌approval‌ ‌to‌ ‌attend‌‌                         
such‌ ‌‌a‌ ‌‌course.‌ ‌ 
‌ 

ARTICLE 23 FULL‌ ‌AND‌ ‌PART-TIME‌ ‌REGULAR‌ ‌EMPLOYEE‌ ‌REHIRE‌ 
‌ 

23.1 Following‌ ‌a‌ ‌lay-off,‌ ‌Full-time‌ ‌Regular‌ ‌Employees‌ ‌and‌ ‌Part-time‌ ‌Regular‌ ‌Employees‌‌                   
shall‌ ‌be‌ ‌recalled‌ ‌into‌ ‌their‌ ‌most‌ ‌recently‌ ‌held‌ ‌regular‌ ‌job‌ ‌in‌ ‌order‌ ‌of‌ ‌their‌ ‌length‌ ‌of‌‌                               
service.‌ ‌ 
‌ 
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23.2 Full-time‌ ‌Regular‌ ‌Employees‌ ‌and‌ ‌Part-time‌ ‌Regular‌ ‌Employees‌ ‌who‌ ‌accept‌ ‌and‌‌                   
subsequently‌ ‌cannot‌ ‌perform‌ ‌the‌ ‌job‌ ‌satisfactorily,‌ ‌shall‌ ‌be‌ ‌returned‌ ‌to‌ ‌lay-off‌ ‌status‌‌                       
without‌ ‌prejudice.‌ ‌ 
‌ 

23.3 The‌ ‌Employer‌’‌s‌ ‌responsibility‌ ‌to‌ ‌recall‌ ‌Full-time‌ ‌Regular‌ ‌Employees‌ ‌and‌ ‌Part-time‌‌                   
Regular‌ ‌Employees‌ ‌will‌ ‌be‌ ‌considered‌ ‌to‌ ‌be‌ ‌fulfilled‌ ‌if‌ ‌the‌ ‌Employer‌ ‌gives‌ ‌notice‌ ‌in‌‌                           
writing,‌ ‌by‌ ‌registered‌ ‌mail,‌ ‌to‌ ‌the‌ ‌former‌ ‌Employee’s‌ ‌last‌ ‌known‌ ‌address.‌ ‌It‌ ‌is‌ ‌the‌‌                           
Employee’s‌‌responsibility‌‌to‌‌keep‌‌the‌‌Employer‌‌informed‌‌of‌‌their‌‌current‌‌address‌‌or‌‌any‌‌                         
temporary‌‌mailing‌‌address.‌‌Employees‌‌must‌‌notify‌‌the‌‌Employer‌‌of‌‌their‌‌intention‌‌within‌‌                       
ten‌‌(10)‌‌days‌‌of‌‌the‌‌letter‌‌being‌‌registered.‌‌It‌‌is‌‌agreed‌‌that,‌‌where‌‌time‌‌is‌‌of‌‌the‌‌essence‌,‌‌                                   
that‌ ‌‌Employees‌ ‌may‌ ‌be‌ ‌recalled‌ ‌by‌ ‌telephone.‌ ‌ 
‌ 

23.4 Full-time‌ ‌Regular‌ ‌Employees‌ ‌and‌ ‌Part-time‌ ‌Regular‌ ‌Employees‌ ‌shall‌ ‌be‌ ‌eligible‌ ‌for‌‌                     
recall‌ ‌for‌ ‌a‌ ‌period‌ ‌of‌ ‌one‌ ‌(1)‌ ‌year.‌ ‌ ‌   

‌ 
ARTICLE 24 ASSIGNMENT‌ ‌OF‌ ‌DUTIES,‌ ‌RESPONSIBILITIES‌ ‌AND‌ ‌JURISDICTION‌ ‌ 

‌ 
24.1 The‌ ‌Employer‌ ‌agrees‌ ‌to‌ ‌assign‌ ‌duties,‌ ‌or‌ ‌work‌ ‌directly‌ ‌related,‌ ‌to‌ ‌Employees.‌ ‌ 

‌ 
24.2 The‌‌Employer‌‌will‌‌not‌‌contract‌‌out‌‌work‌‌normally‌‌performed‌‌by‌‌Employees‌‌except‌‌upon‌‌                         

mutual‌ ‌agreement.‌‌ ‌  
‌ 

24.3 The‌ ‌Employer‌ ‌may‌ ‌use‌ ‌a‌ ‌specialist‌ ‌to‌ ‌maintain,‌ ‌test,‌ ‌adjust‌ ‌or‌ ‌repair‌‌any‌‌equipment‌‌or‌‌                             
device‌‌operated‌‌or‌‌maintained‌‌by‌‌Employees.‌ ‌An‌‌Employee‌‌shall‌‌be‌‌assigned‌‌to‌‌assist‌‌or‌‌                           
accompany‌ ‌such‌ ‌specialist‌ ‌in‌ ‌order‌ ‌to‌ ‌become‌ ‌familiar‌ ‌with‌ ‌the‌ ‌maintenance,‌ ‌test,‌‌                       
adjustment,‌ ‌or‌ ‌repair‌ ‌being‌ ‌performed‌ ‌by‌ ‌the‌ ‌specialist,‌ ‌if‌ ‌such‌ ‌duties‌ ‌of‌ ‌the‌ ‌specialist‌‌                           
would‌ ‌normally‌ ‌be‌ ‌assumed‌ ‌by‌ ‌one‌ ‌or‌ ‌more‌ ‌Employees.‌ ‌ 
‌ 

24.4 When‌ ‌a‌ ‌third‌ ‌party‌ ‌contracts‌ ‌the‌ ‌Employer‌ ‌to‌ ‌rent,‌ ‌loan‌ ‌or‌ ‌lease‌ ‌a‌ ‌VECC‌ ‌Venue,‌‌                             
Employees‌‌shall‌‌be‌‌assigned‌‌to‌‌perform‌‌the‌‌work‌‌involved‌‌except‌‌in‌‌the‌‌event‌‌that‌‌a‌‌third‌‌                               
party‌‌wishes‌‌to‌‌provide‌‌concession‌‌services‌‌and‌‌the‌‌Employer‌‌agrees‌‌that‌‌as‌‌a‌‌condition‌‌                           
of‌‌rental,‌‌loan‌‌or‌‌lease‌‌of‌‌the‌‌VECC‌‌Venue‌‌that‌‌there‌‌will‌‌be‌‌no‌‌loss‌‌of‌‌work‌‌or‌‌of‌‌shifts‌‌                                       
for‌‌Employees.‌ ‌With‌‌respect‌‌to‌‌the‌‌Greenhouse,‌‌a‌‌dedicated‌‌Front‌‌of‌‌House‌‌Manager‌‌is‌‌                           
not‌ ‌required‌ ‌if‌ ‌there‌ ‌is‌ ‌a‌ ‌Front‌ ‌of‌ ‌House‌ ‌Manager‌ ‌working‌ ‌at‌ ‌‌the‌ ‌‌1895‌ ‌Venables‌ ‌Street.‌‌ ‌  
‌ 

24.5 It‌‌is‌‌understood‌‌that‌‌all‌‌non-Bargaining‌‌Unit‌‌persons‌‌working‌‌under‌‌section‌‌24.4‌‌shall‌‌be‌‌                           
made‌ ‌aware,‌ ‌by‌ ‌the‌ ‌Employer,‌ ‌and‌ ‌be‌ ‌governed‌ ‌by‌ ‌all‌ ‌the‌‌safety‌‌rules,‌‌regulations‌‌and‌‌                             
procedures‌ ‌as‌ ‌set‌ ‌forth‌ ‌under‌ ‌the‌ ‌‌Workers‌ ‌Compensation‌ ‌Act‌ ‌and‌ ‌‌Occupational‌ ‌Health‌‌                       
and‌ ‌Safety‌ ‌Regulation‌ ‌and‌ ‌by‌ ‌the‌ ‌Employer.‌ ‌These‌ ‌safety‌ ‌conditions‌ ‌will‌ ‌be‌ ‌strictly‌‌                         
adhered‌ ‌to‌ ‌and‌ ‌any‌ ‌deviance‌ ‌will‌ ‌result‌ ‌in‌ ‌the‌ ‌immediate‌ ‌loss‌ ‌of‌ ‌access‌ ‌to‌ ‌the‌ ‌VECC‌‌                               
Venues’‌‌Front‌‌of‌‌House‌‌and‌‌/or‌‌concession‌‌areas.‌‌Future‌‌request‌‌by‌‌the‌‌same‌‌party‌‌for‌‌the‌‌                               
application‌ ‌of‌ ‌section‌ ‌24.4‌ ‌will‌ ‌be‌ ‌refused‌ ‌by‌ ‌the‌ ‌Union.‌ ‌ 

‌ 
24.6 Non-Bargaining‌‌Unit‌‌persons‌‌may‌‌perform‌‌Bargaining‌‌Unit‌‌work‌‌in‌‌an‌‌emergency‌‌or‌‌in‌‌                         

order‌ ‌to‌ ‌train‌ ‌Employees.‌ ‌ 
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‌ 
24.7 An‌ ‌Employee‌ ‌may‌ ‌be‌ ‌reassigned‌ ‌within‌ ‌a‌ ‌call‌ ‌to‌ ‌provide‌ ‌additional‌ ‌assistance‌ ‌as‌‌                         

required.‌ ‌In‌ ‌order‌‌to‌‌facilitate‌‌multi-tasking,‌‌the‌‌Employer‌‌will‌‌determine‌‌when‌‌training‌‌                       
will‌ ‌be‌ ‌offered‌ ‌and‌ ‌for‌ ‌what‌ ‌positions‌ ‌it‌ ‌chooses.‌ ‌Interested‌ ‌and‌ ‌otherwise‌ ‌qualified‌‌                         
Employees‌ ‌will‌ ‌be‌ ‌trained‌ ‌in‌ ‌order‌ ‌of‌ ‌seniority‌ ‌for‌ ‌those‌ ‌positions‌ ‌identified‌ ‌by‌ ‌the‌‌                           
Employer.‌ ‌This‌ ‌does‌ ‌not‌ ‌include‌ ‌maintenance‌ ‌staff.‌ ‌ 

‌ 
24.8 Catering‌‌companies‌‌may‌‌use‌‌their‌‌own‌‌staff‌‌to‌‌serve‌‌food‌‌and‌‌refreshment;‌‌however,‌‌an‌‌                           

Employee‌ ‌must‌ ‌be‌ ‌employed‌ ‌as‌ ‌bartender‌ ‌to‌ ‌dispense‌ ‌alcoholic‌ ‌beverages.‌ ‌However,‌‌                     
charity‌‌events‌‌with‌‌complimentary‌‌alcoholic‌‌beverages‌‌or‌‌events‌‌at‌‌which‌‌free‌‌alcoholic‌‌                       
beverage‌ ‌samples‌ ‌are‌ ‌offered,‌ ‌the‌ ‌Employer‌ ‌or‌ ‌vendors‌ ‌are‌ ‌not‌ ‌required‌ ‌to‌ ‌use‌ ‌an‌‌                           
Employee,‌ ‌provided‌ ‌that‌ ‌an‌ ‌Employee‌ ‌is‌ ‌employed‌ ‌as‌ ‌bartender‌ ‌to‌ ‌dispense‌ ‌hard‌ ‌liquor.‌ ‌ ‌   

‌ 
24.9 The‌‌Front‌‌of‌‌House‌‌Manager‌‌or‌‌Facility‌‌Manager‌‌may‌‌perform‌‌house‌‌manager‌‌duties‌‌up‌‌                           

to‌ ‌a‌ ‌maximum‌ ‌of‌ ‌three‌ ‌(3)‌ ‌shifts‌ ‌per‌ ‌work‌ ‌week‌ ‌as‌ ‌per‌ ‌past‌ ‌practice.‌‌ ‌  
‌ 

24.10 The‌ ‌Box‌ ‌Office‌ ‌Manager‌ ‌may‌ ‌perform‌ ‌box‌ ‌office‌ ‌duties‌ ‌up‌‌to‌‌a‌‌maximum‌‌of‌‌three‌‌(3)‌‌                               
shifts‌ ‌per‌ ‌work‌ ‌week,‌ ‌four‌ ‌(4)‌ ‌hours‌ ‌per‌ ‌shift,‌ ‌which‌ ‌includes‌ ‌any‌ ‌time‌ ‌necessary‌ ‌for‌‌                             
training‌ ‌and‌ ‌quality‌ ‌assurance‌ ‌purposes‌ ‌provided‌‌that‌‌when‌‌the‌‌Manager‌‌performs‌‌such‌‌                       
box‌‌office‌‌duties‌‌there‌‌will‌‌be‌‌no‌‌less‌‌than‌‌one‌‌(1)‌‌Employee‌‌working‌‌in‌‌the‌‌box‌‌office‌‌at‌‌                                   
the‌ ‌same‌ ‌time.‌‌ ‌  

‌ 
‌ 

ARTICLE 25 VOLUNTEERS‌ ‌ 
‌ 

25.1 It‌‌is‌‌agreed‌‌between‌‌the‌‌parties‌‌that‌‌the‌‌practice‌‌of‌‌using‌‌volunteers‌‌to‌‌act‌‌as‌‌ushers‌‌may‌‌                                 
continue.‌‌The‌‌duties‌‌of‌‌the‌‌volunteer‌‌ushers,‌‌based‌‌upon‌‌past‌‌practice,‌‌shall‌‌be‌‌limited‌‌to:‌‌                             
the‌‌taking‌‌of‌‌tickets,‌‌inserting‌‌programs,‌‌seating‌‌patrons,‌‌directing‌‌patron’s‌‌questions,‌‌and‌‌                       
assisting‌ ‌elderly‌ ‌or‌ ‌disabled‌ ‌patrons.‌ ‌Such‌ ‌volunteers‌ ‌shall‌ ‌work‌ ‌under‌ ‌the‌‌direction‌‌of‌‌                         
the‌ ‌Front‌ ‌of‌ ‌House‌ ‌Manager‌ ‌at‌ ‌all‌ ‌times.‌ ‌ 
‌ 

25.2 The‌‌Union‌‌recognizes‌‌that‌‌from‌‌time‌‌to‌‌time‌‌the‌‌Employer‌‌may‌‌wish‌‌to‌‌hold‌‌fund-raisers,‌‌                             
development‌ ‌events‌ ‌and‌ ‌membership‌ ‌events,‌ ‌directly‌ ‌for‌ ‌the‌ ‌benefit‌ ‌of‌ ‌the‌ ‌Employer.‌‌                       
This‌‌may‌‌require‌‌the‌‌use‌‌of‌‌volunteer‌‌labour‌‌in‌‌a‌‌variety‌‌of‌‌tasks‌,‌‌including‌‌the‌‌serving‌‌of‌‌                                 
food‌ ‌and‌ ‌beverages.‌ ‌In‌ ‌these‌ ‌instances,‌ ‌the‌ ‌use‌ ‌of‌ ‌volunteer‌ ‌labour‌ ‌is‌ ‌permissible‌‌                         
however‌ ‌an‌ ‌Employee‌ ‌must‌ ‌be‌ ‌employed‌ ‌as‌ ‌bartender‌ ‌to‌ ‌dispense‌ ‌hard‌ ‌liquor‌ ‌beverages.‌ ‌ 

‌ 
25.3 Volunteers‌ ‌receive‌ ‌no‌ ‌remuneration‌ ‌or‌ ‌honoraria‌ ‌for‌ ‌work‌ ‌performed‌ ‌on‌ ‌a‌ ‌volunteer‌ ‌basis.‌ ‌ 

‌ 
25.4 The‌ ‌Union‌ ‌shall‌ ‌not‌ ‌be‌ ‌held‌ ‌liable‌ ‌for‌ ‌any‌ ‌action‌ ‌or‌ ‌lack‌ ‌thereof‌ ‌of‌ ‌volunteers.‌ ‌ 

‌ 
25.5 It‌ ‌is‌ ‌agreed‌ ‌that‌ ‌the‌ ‌above‌ ‌provisions‌ ‌shall‌ ‌not‌ ‌be‌ ‌used‌ ‌to:‌ ‌ 
‌ 

(a) eliminate‌ ‌or‌ ‌avoid‌ ‌the‌ ‌hiring‌ ‌of‌ ‌Employees;‌ ‌ 
(b) cause‌ ‌a‌ ‌reduction‌ ‌in‌ ‌hours‌ ‌of‌ ‌work,‌ ‌a‌ ‌layoff‌ ‌or‌ ‌termination‌ ‌of‌ ‌Employees;‌ ‌ 
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(c) or‌ ‌to‌ ‌avoid‌ ‌the‌ ‌recall‌ ‌of‌ ‌Employees‌ ‌on‌ ‌layoff;‌ ‌ 
(d) or‌ ‌to‌ ‌avoid‌ ‌the‌ ‌payment‌ ‌of‌ ‌penalties‌ ‌or‌ ‌premiums‌ ‌to‌ ‌Employees;‌ ‌ 
(e) or,‌ ‌as‌ ‌a‌ ‌result‌ ‌of‌ ‌working‌ ‌on‌ ‌a‌ ‌continuing‌ ‌basis,‌ ‌prevent‌ ‌an‌ ‌increase‌ ‌of‌ ‌the‌ ‌workforce.‌ ‌ 

‌ 
25.6 The‌‌use‌‌of‌‌volunteers‌‌shall‌‌be‌‌in‌‌accordance‌‌with‌‌past‌‌practice‌‌and‌‌the‌‌above‌‌provisions.‌‌                             

In‌ ‌the‌ ‌event‌ ‌any‌‌question‌‌arises‌‌with‌‌respect‌‌to‌‌these,‌‌it‌‌shall‌‌be‌‌referred‌‌to‌‌the‌‌Labour-‌‌                                 
Management‌ ‌Committee‌ ‌for‌ ‌recommendation‌ ‌to‌ ‌the‌ ‌parties.‌ ‌ 
‌ 

ARTICLE 26 HEALTH‌ ‌AND‌ ‌SAFETY‌ ‌ 
‌ 

26.1 Employer‌ ‌and‌ ‌Union‌ ‌Cooperation‌ ‌ 
The‌‌Union‌‌and‌‌the‌‌Employer‌‌shall‌‌cooperate‌‌in‌‌improving‌‌rules‌‌and‌‌practices,‌‌which‌‌will‌‌                           
provide‌ ‌protection‌ ‌from‌ ‌injury‌ ‌to‌ ‌all‌ ‌persons.‌ ‌ 
‌ 

26.2 Resolution‌ ‌of‌ ‌Safety‌ ‌Issues‌ ‌ 
Safety‌ ‌issues‌ ‌will‌ ‌be‌ ‌resolved‌ ‌by‌ ‌the‌ ‌Health‌ ‌and‌ ‌Safety‌ ‌Committee.‌ ‌ 

‌ 
26.3 Wages‌ ‌on‌ ‌Day‌ ‌of‌ ‌Accident‌ ‌ 

An‌ ‌Employee‌ ‌having‌ ‌to‌ ‌cease‌ ‌work‌ ‌due‌ ‌to‌ ‌compensable‌ ‌injury‌ ‌shall‌ ‌be‌ ‌paid‌ ‌by‌ ‌the‌‌                             
Employer‌ ‌for‌ ‌the‌ ‌full‌ ‌shift‌ ‌for‌ ‌which‌ ‌he‌ ‌was‌ ‌called‌ ‌on‌ ‌the‌ ‌day‌ ‌of‌ ‌the‌ ‌injury.‌ ‌ 

26.4 Workers‌ ‌Compensation‌ ‌ 
‌The‌‌Employer‌‌will‌‌comply‌‌with‌‌the‌‌‌Workers‌‌Compensation‌‌Act‌‌and‌‌‌Occupational‌‌Health‌‌                         
and‌ ‌Safety‌ ‌Regulation‌.‌ ‌The‌ ‌Employer‌ ‌shall‌ ‌carry‌ ‌such‌ ‌insurance‌ ‌coverage‌ ‌as‌ ‌required‌‌                       
under‌ ‌the‌ ‌‌Workers‌ ‌Compensation‌ ‌Act‌.‌ ‌ 

‌ 
26.5 Unsafe‌ ‌Conditions‌ ‌ 

‌ 
(a) The‌‌Employee‌‌will‌‌not‌‌be‌‌required‌‌to‌‌work‌‌under‌‌unsafe‌‌conditions‌‌and,‌‌in‌‌particular‌‌                           

shall‌‌not‌‌be‌‌required‌‌to‌‌work,‌‌handle,‌‌or‌‌set-up‌‌electrical‌‌equipment‌‌that‌‌is‌‌unsafe‌‌and‌‌                             
shall‌ ‌not‌ ‌be‌ ‌required‌ ‌to‌ ‌work‌ ‌in‌ ‌any‌ ‌location‌ ‌without‌ ‌adequate‌ ‌safety‌ ‌equipment.‌‌ ‌  

‌ 
(b) Any‌ ‌unsafe‌ ‌equipment‌ ‌or‌ ‌conditions‌ ‌will‌ ‌be‌ ‌brought‌‌to‌‌the‌‌Employer’s‌‌attention‌‌by‌‌                         

the‌ ‌Employee‌‌for‌‌immediate‌‌resolution.‌‌Any‌‌dangerous‌‌situations‌‌are‌‌to‌‌be‌‌avoided;‌‌                       
however,‌ ‌other‌ ‌work‌ ‌shall‌ ‌continue‌ ‌while‌ ‌the‌ ‌unsafe‌ ‌situation‌ ‌is‌ ‌resolved.‌‌ ‌  
‌ 

(c) An‌ ‌Employee‌ ‌may,‌ ‌before‌ ‌performing‌ ‌hazardous‌ ‌duties,‌ ‌request‌ ‌and‌ ‌be‌ ‌granted‌‌the‌‌                       
assistance‌ ‌of‌‌another‌‌Employee.‌‌No‌‌Employee‌‌shall‌‌be‌‌disciplined‌‌or‌‌discharged‌‌for‌‌                       
refusal‌‌to‌‌work‌‌on‌‌a‌‌job‌‌or‌‌in‌‌any‌‌work‌‌place‌‌or‌‌to‌‌operate‌‌any‌‌equipment‌‌where‌‌there‌‌                                   
are‌‌reasonable‌‌grounds‌‌to‌‌believe‌‌that‌‌it‌‌would‌‌be‌‌unsafe‌‌or‌‌injurious‌‌to‌‌health‌‌to‌‌do‌‌                               
so;‌‌or‌‌where‌‌it‌‌would‌‌be‌‌contrary‌‌to‌‌applicable‌‌Provincial‌‌or‌‌Municipal‌‌regulations‌‌or‌‌                           
legislation.‌ ‌ 

‌ 
26.6 Problems‌‌involving‌‌health‌‌and‌‌safety‌‌are‌‌to‌‌be‌‌discussed‌‌between‌‌the‌‌Safety‌‌Committee‌‌                         

members‌ ‌prior‌ ‌to‌ ‌calling‌ ‌in‌ ‌inspectors‌ ‌from‌ ‌WorkSafeBC.‌ ‌The‌ ‌Health‌ ‌and‌ ‌Safety‌‌                       
Committee‌‌shall‌‌be‌‌comprised‌‌of‌‌a‌‌representative‌‌of‌‌the‌‌Employer‌‌and‌‌of‌‌the‌‌Union,‌‌and‌‌                             
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in‌‌the‌‌event‌‌of‌‌disagreement,‌‌a‌‌mutually‌‌acceptable‌‌third-party‌‌referee‌‌shall‌‌be‌‌appointed.‌‌                         
Where‌‌precautionary‌‌measures,‌‌as‌‌agreed‌‌by‌‌the‌‌Health‌‌and‌‌Safety‌‌Committee,‌‌have‌‌not‌‌                         
been‌‌taken,‌‌an‌‌Employee’s‌‌refusal‌‌to‌‌undertake‌‌such‌‌work‌‌will‌‌in‌‌no‌‌way‌‌be‌‌held‌‌against‌‌                               
the‌ ‌Employee‌ ‌or‌ ‌prejudice‌ ‌employment‌ ‌with‌ ‌the‌ ‌Employer.‌ ‌The‌ ‌representatives‌ ‌of‌ ‌the‌‌                       
Health‌ ‌and‌ ‌Safety‌ ‌Committee‌ ‌will‌ ‌advise‌ ‌Employees‌ ‌immediately‌ ‌if,‌ ‌in‌ ‌their‌ ‌opinion,‌‌                       
they‌ ‌consider‌ ‌any‌ ‌matter‌ ‌referred‌ ‌to‌ ‌them‌ ‌to‌ ‌be‌ ‌safe‌ ‌or‌ ‌unsafe,‌ ‌healthful‌ ‌or‌ ‌unhealthful.‌ ‌ 

26.7 Safety‌ ‌Procedures‌ ‌ 
Safety‌ ‌procedures‌ ‌as‌ ‌determined‌ ‌by‌ ‌the‌ ‌Health‌ ‌and‌ ‌Safety‌ ‌Committee‌ ‌and‌ ‌‌Workers’‌‌                       
Compensation‌‌Act‌‌and‌‌‌Occupational‌‌Health‌‌and‌‌Safety‌‌Regulation‌‌will‌‌be‌‌followed‌‌and‌‌                       
safety‌ ‌equipment‌ ‌provided‌ ‌by‌ ‌the‌ ‌Employer‌ ‌will‌ ‌be‌ ‌used‌ ‌by‌ ‌the‌ ‌Employees.‌ ‌ 

‌ 
26.8 First‌ ‌Aid‌ ‌Facilities‌ ‌ 

The‌ ‌Employer‌ ‌shall‌ ‌provide‌ ‌a‌ ‌first‌ ‌aid‌ ‌facility‌ ‌in‌ ‌accordance‌ ‌with‌ ‌the‌ ‌‌Workers’‌‌                         
Compensation‌ ‌Act‌‌ ‌and‌ ‌‌Occupational‌ ‌Health‌ ‌and‌ ‌Safety‌ ‌Regulation‌.‌ ‌ 

‌ 
ARTICLE 27 WAIVERS‌ ‌ 

‌ 
27.1 The‌ ‌Union‌ ‌agrees‌ ‌that‌ ‌when‌ ‌dealing‌ ‌with‌ ‌the‌ ‌Employer’s‌ ‌request‌ ‌for‌ ‌a‌ ‌waiver‌ ‌on‌‌                           

Bargaining‌ ‌Unit‌ ‌positions‌ ‌or‌ ‌duties,‌ ‌the‌ ‌Union‌ ‌will‌ ‌assess‌ ‌the‌ ‌request‌ ‌in‌ ‌light‌ ‌of‌ ‌past‌‌                             
practice‌ ‌and/or‌ ‌on‌ ‌its‌ ‌individual‌ ‌merits.‌ ‌No‌ ‌reasonable‌ ‌request‌ ‌will‌ ‌be‌ ‌denied.‌ ‌ 

27.2 The‌‌Union‌‌and‌‌its‌‌members‌‌will‌‌not‌‌be‌‌held‌‌responsible‌‌for‌‌any‌‌damage,‌‌personal‌‌injury‌‌                             
or‌ ‌other‌ ‌liabilities‌ ‌caused,‌ ‌as‌ ‌a‌ ‌result‌ ‌or‌ ‌indirect‌ ‌result,‌ ‌by‌ ‌the‌ ‌actions‌ ‌of‌ ‌a‌ ‌volunteer,‌‌                               
student,‌ ‌third‌ ‌parties’‌ ‌employee,‌ ‌or‌ ‌any‌ ‌other‌ ‌person‌ ‌under‌‌the‌‌direction‌‌of‌‌or‌‌acting‌‌in‌‌                             
the‌ ‌capacity‌ ‌that‌ ‌would‌ ‌normally‌ ‌be‌ ‌duties‌ ‌performed‌ ‌by‌ ‌an‌ ‌Employee.‌ ‌ 
‌ 

ARTICLE 28 PERFORMANCE‌ ‌REPORTS/DISCIPLINE‌ ‌ 
‌ 

28.1 Right‌ ‌to‌ ‌Discipline‌ ‌ 
The‌ ‌Employer‌ ‌shall‌ ‌have‌ ‌the‌ ‌right‌ ‌to‌‌discipline‌‌or‌‌dismiss‌‌any‌‌Employee‌‌for‌‌which‌‌the‌‌                             
Employer‌ ‌has‌ ‌just‌ ‌cause.‌ ‌ 

‌ 
28.2 Just‌ ‌Cause‌ ‌ 

‌ 
(a) In‌ ‌any‌ ‌grievance‌ ‌arising‌ ‌from‌ ‌the‌ ‌Employer’s‌ ‌discipline‌ ‌or‌ ‌dismissal‌ ‌of‌ ‌any‌‌                       

Employee,‌ ‌the‌ ‌Employer‌ ‌has‌ ‌the‌ ‌onus‌ ‌of‌ ‌showing‌ ‌just‌ ‌cause.‌‌ ‌  
‌ 

(b) If,‌‌in‌‌the‌‌opinion‌‌of‌‌the‌‌Union,‌‌the‌‌Employer‌‌fails‌‌to‌‌establish‌‌just‌‌cause‌‌for‌‌discipline‌‌                               
or‌ ‌the‌ ‌dismissal‌ ‌of‌ ‌an‌ ‌Employee,‌ ‌the‌ ‌matter‌ ‌shall‌ ‌be‌ ‌referred‌ ‌to‌ ‌the‌ ‌Grievance‌‌                           
Procedure‌ ‌contained‌ ‌in‌ ‌this‌ ‌Agreement.‌‌ ‌  
‌ 

(c) “Just‌ ‌cause”‌‌ ‌in‌ ‌this‌ ‌Agreement‌ ‌shall‌ ‌include‌ ‌but‌ ‌not‌ ‌be‌ ‌limited‌ ‌to:‌‌ ‌  
‌ 
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(i) breach‌ ‌of‌ ‌any‌ ‌rules,‌ ‌regulations,‌ ‌policies‌ ‌and‌ ‌practices‌ ‌governing‌‌the‌‌duties,‌‌                     
functions‌ ‌and‌ ‌responsibilities‌ ‌of‌ ‌the‌ ‌Employees‌ ‌that‌ ‌the‌ ‌Employer‌ ‌deems‌‌                   
necessary‌ ‌for‌ ‌the‌‌conduct‌‌and‌‌management‌‌of‌‌its‌‌undertakings‌‌in‌‌all‌‌respects‌‌                       
in‌ ‌order‌ ‌to‌ ‌satisfy‌ ‌its‌ ‌commitments‌ ‌and‌ ‌objectives‌ ‌in‌ ‌so‌ ‌far‌ ‌as‌ ‌such‌ ‌rules,‌‌                           
regulations,‌ ‌policies‌ ‌and‌ ‌practices‌ ‌do‌ ‌not‌ ‌conflict‌ ‌with‌ ‌the‌ ‌terms‌ ‌of‌ ‌this‌‌                       
Agreement.‌‌ ‌  

‌ 
(ii) insubordination‌‌or‌‌failure‌‌to‌‌obey‌‌the‌‌proper‌‌instructions,‌‌written‌‌or‌‌verbal,‌‌of‌‌                       

the‌ ‌Employee’s‌ ‌supervisor‌ ‌including‌ ‌but‌ ‌not‌ ‌limited‌ ‌to‌ ‌the‌ ‌Executive‌ ‌Director;‌‌ ‌  
‌ 

(iii) unsatisfactory‌ ‌performance‌ ‌of‌ ‌the‌ ‌Employee’s‌ ‌duties;‌‌ ‌  
‌ 

(iv) inability‌ ‌to‌ ‌perform‌ ‌the‌ ‌duties‌ ‌for‌ ‌which‌ ‌the‌ ‌Employee‌ ‌was‌ ‌hired;‌‌ ‌  
‌ 

(v) intoxication‌‌or‌‌being‌‌under‌‌the‌‌influence‌‌of‌‌illegal‌‌drug(s)‌‌or‌‌other‌‌substances‌‌                       
which‌ ‌impair‌ ‌performance‌ ‌while‌ ‌in‌ ‌the‌ ‌employ‌ ‌of‌ ‌the‌ ‌Employer;‌‌ ‌  

‌ 
(vi) convictions‌‌for‌‌theft,‌‌fraud‌‌or‌‌other‌‌criminal‌‌or‌‌illegal‌‌activities‌‌related‌‌to‌‌their‌‌                         

employment;‌‌ ‌  
‌   
(vii) repeated‌ ‌unauthorized‌ ‌absence.‌ ‌ 

‌ 
(d) The‌ ‌parties‌ ‌agree‌ ‌to‌ ‌apply‌ ‌the‌ ‌principles‌ ‌of‌ ‌progressive‌ ‌discipline.‌ ‌ 

‌ 
(e) For‌ ‌clarity,‌ ‌publicly‌ ‌expressed‌ ‌negative‌ ‌criticisms‌ ‌of‌ ‌the‌ ‌Employer,‌ ‌Cultch‌‌                   

presentations,‌ ‌the‌ ‌facility,‌ ‌theatre‌ ‌patrons,‌ ‌3rd‌ ‌party‌ ‌performers‌ ‌and‌ ‌renters‌ ‌of‌ ‌the‌‌                       
facility‌ ‌by‌ ‌an‌ ‌Employee‌ ‌shall‌ ‌constitute‌ ‌unsatisfactory‌ ‌performance‌ ‌of‌ ‌the‌‌                   
Employee’s‌ ‌duties.‌ 

‌   
(f) The‌ ‌Employer‌ ‌may‌ ‌release‌ ‌an‌ ‌Employee‌ ‌at‌ ‌any‌ ‌time‌ ‌for‌ ‌just‌‌cause.‌‌Any‌‌Employee‌‌                           

wrongfully‌‌dismissed‌‌pursuant‌‌to‌‌section‌‌28.2‌‌will‌‌be‌‌eligible‌‌for‌‌payment‌‌of‌‌all‌‌lost‌‌                           
wages‌ ‌except‌ ‌for‌ ‌those‌ ‌hours‌ ‌worked‌ ‌for‌ ‌other‌ ‌employers,‌ ‌or‌ ‌for‌ ‌the‌ ‌time‌ ‌the‌‌                           
Employee‌ ‌was‌ ‌not‌ ‌available‌ ‌for‌ ‌work‌ ‌to‌ ‌the‌ ‌Union‌ ‌while‌ ‌under‌ ‌investigation‌ ‌or‌‌                         
otherwise‌ ‌made‌ ‌whole‌ ‌as‌ ‌determined‌ ‌between‌ ‌the‌ ‌Union‌ ‌and‌ ‌the‌ ‌Employer.‌ ‌If‌ ‌the‌‌                         
Union‌‌and‌‌the‌‌Employer‌‌are‌‌unable‌‌to‌‌reach‌‌agreement,‌‌then‌‌a‌‌mutually‌‌agreed‌‌upon‌‌                           
arbitrator‌ ‌will‌ ‌be‌ ‌appointed.‌ ‌ 

‌ 
28.3 Effective‌ ‌Date‌ ‌and‌ ‌Notification‌ ‌ 
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‌ 
Any‌‌discipline‌‌or‌‌dismissal‌‌shall‌‌be‌‌effective‌‌as‌‌of‌‌the‌‌moment‌‌the‌‌Employee‌‌is‌‌notified‌‌                             
in‌ ‌writing‌ ‌by‌ ‌the‌ ‌Employer.‌ ‌The‌ ‌Union‌ ‌shall‌ ‌be‌ ‌notified‌ ‌in‌ ‌writing‌ ‌by‌ ‌the‌ ‌Employer‌‌                             
within‌ ‌twenty-four‌ ‌(24)‌ ‌hours‌ ‌of‌ ‌such‌ ‌discipline‌‌or‌‌dismissal.‌‌Notification‌‌shall‌‌include‌                       
the‌‌reason(s)‌‌for‌‌discipline‌‌or‌‌dismissal.‌‌Any‌‌such‌‌notification‌‌may‌‌be‌‌sent‌‌by‌‌registered‌‌                           
mail,‌ ‌courier,‌ ‌hand‌ ‌delivery‌ ‌or‌ ‌by‌ ‌electronic‌ ‌mail.‌ ‌ 

‌ 
28.4 Personnel‌ ‌Records‌ ‌ 

‌ 
(a) Any‌ ‌complaint‌ ‌by‌ ‌the‌ ‌Employer‌ ‌or‌ ‌dissatisfaction‌ ‌of‌ ‌the‌ ‌Employer‌ ‌concerning‌ ‌an‌‌                       

Employee’s‌ ‌work‌‌which‌‌is‌‌not‌‌intended‌‌to‌‌result‌‌in‌‌discipline,‌‌but‌‌which‌‌is‌‌intended‌‌                           
to‌ ‌form‌ ‌part‌ ‌of‌ ‌the‌ ‌Employees‌ ‌personnel‌ ‌records,‌ ‌shall‌ ‌be‌ ‌made‌ ‌within‌ ‌twenty-one‌‌                         
(21)‌ ‌days‌ ‌of‌ ‌the‌ ‌circumstances‌ ‌giving‌ ‌rise‌ ‌to‌ ‌the‌ ‌complaint‌ ‌or‌ ‌dissatisfaction‌ ‌and‌‌a‌‌                           
copy‌ ‌thereof‌ ‌shall‌ ‌be‌ ‌submitted‌ ‌by‌ ‌the‌ ‌Employer‌ ‌to‌ ‌the‌ ‌Employee‌ ‌and‌ ‌to‌ ‌the‌ ‌Union.‌‌ ‌  
‌ 

(b) Any‌ ‌written‌ ‌reply‌ ‌by‌ ‌the‌ ‌Employee‌ ‌shall‌ ‌also‌ ‌be‌ ‌filed‌ ‌as‌ ‌part‌ ‌of‌ ‌the‌ ‌Employee’s‌‌                             
personnel‌ ‌record.‌ ‌ 

‌ 
(c) The‌ ‌Employer‌ ‌shall‌ ‌specify‌ ‌in‌ ‌the‌ ‌complaint‌ ‌or‌ ‌expression‌ ‌of‌ ‌dissatisfaction‌ ‌the‌‌                       

nature‌ ‌of‌ ‌the‌ ‌improvement‌ ‌required‌ ‌of‌ ‌the‌ ‌Employee,‌‌and‌‌a‌‌reasonable‌‌deadline‌‌for‌‌                         
such‌ ‌improvement‌ ‌to‌ ‌take‌ ‌place.‌ ‌Upon‌ ‌the‌ ‌deadline‌ ‌being‌ ‌reached,‌ ‌an‌ ‌updated‌‌                       
evaluation‌‌will‌‌be‌‌filed‌‌and‌‌a‌‌copy‌‌given‌‌to‌‌the‌‌Employee.‌‌A‌‌failure‌‌on‌‌the‌‌part‌‌of‌‌the‌‌                                   
Employee‌ ‌to‌ ‌make‌ ‌reasonable‌ ‌improvements‌ ‌during‌ ‌the‌ ‌time‌ ‌allotted‌ ‌by‌ ‌the‌‌                     
Employer‌ ‌may‌ ‌result‌ ‌in‌ ‌discipline‌ ‌or‌ ‌dismissal.‌ ‌ 

‌ 
(d) In‌ ‌any‌ ‌discussion‌ ‌between‌ ‌the‌ ‌Employer‌ ‌and‌ ‌an‌ ‌Employee‌ ‌regarding‌ ‌a‌ ‌matter‌ ‌for‌‌                         

which‌ ‌discipline‌‌may‌‌be‌‌imposed,‌‌the‌‌Employee‌‌and/or‌‌the‌‌Employer‌‌shall‌‌have‌‌the‌‌                         
right‌ ‌to‌ ‌have‌ ‌the‌ ‌Steward‌ ‌present.‌ ‌ 

‌ 
(e) An‌‌Employee‌‌may‌‌review‌‌his/her/their‌‌personnel‌‌file‌‌at‌‌any‌‌reasonable‌‌time‌‌and‌‌may‌‌                         

copy‌‌any‌‌documents‌‌therein.‌‌The‌‌Employee‌‌may‌‌respond‌‌in‌‌writing‌‌to‌‌any‌‌document‌‌                         
and‌ ‌such‌ ‌response‌ ‌shall‌ ‌form‌ ‌part‌ ‌of‌ ‌his/her/their‌ ‌personnel‌ ‌file.‌ ‌ 

‌ 
(f) This‌ ‌Article‌ ‌shall‌ ‌not‌ ‌prevent‌ ‌verbal‌ ‌expressions‌ ‌of‌ ‌dissatisfaction,‌ ‌but‌ ‌such‌ ‌verbal‌‌                       

dissatisfaction‌ ‌must‌ ‌be‌ ‌reduced‌ ‌to‌ ‌writing‌ ‌before‌ ‌becoming‌ ‌part‌ ‌of‌ ‌an‌ ‌Employee’s‌‌                       
record.‌ ‌ 

‌ 
(g) Any‌ ‌complaint‌ ‌recorded‌ ‌against‌ ‌an‌ ‌Employee‌ ‌as‌ ‌a‌ ‌written‌ ‌expression‌ ‌of‌‌                     

dissatisfaction‌ ‌shall‌ ‌be‌ ‌automatically‌ ‌removed‌ ‌from‌ ‌an‌ ‌Employee’s‌ ‌file‌ ‌after‌ ‌a‌‌                     
twenty-four‌‌(24)‌‌month‌‌period‌‌and‌‌may‌‌not‌‌be‌‌used‌‌in‌‌evidence‌‌against‌‌the‌‌Employee‌‌                           
thereafter‌‌unless‌‌another‌‌written‌‌expression‌‌of‌‌dissatisfaction‌‌of‌‌a‌‌similar‌‌nature‌‌was‌‌                       
expressed‌ ‌during‌ ‌that‌ ‌twenty-four‌ ‌(24)‌ ‌month‌ ‌period.‌ ‌ 

‌ 
ARTICLE 29 GRIEVANCE‌ ‌PROCEDURE‌ ‌ 

‌ 
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29.1 Submission‌ ‌of‌ ‌Grievances‌ ‌and‌‌Replies:‌‌‌Grievances‌‌and‌‌grievance‌‌replies‌‌may‌‌be‌‌sent‌‌                       
by‌‌registered‌‌mail,‌‌by‌‌hand‌‌delivery‌‌or‌‌by‌‌courier.‌‌Written‌‌replies‌‌and‌‌notifications‌‌shall‌‌                           
be‌‌deemed‌‌to‌‌be‌‌presented‌‌on‌‌the‌‌date‌‌which‌‌they‌‌are‌‌registered‌‌or‌‌accepted‌‌by‌‌a‌‌courier‌‌                                 
and‌ ‌received‌ ‌on‌ ‌the‌ ‌day‌ ‌they‌ ‌are‌ ‌delivered‌ ‌to‌ ‌the‌ ‌appropriate‌ ‌office.‌ ‌Facsimile‌‌                         
communication‌‌shall‌‌not‌‌be‌‌considered‌‌an‌‌acceptable‌‌delivery‌‌mechanism‌‌for‌‌the‌‌purpose‌‌                       
of‌ ‌this‌ ‌Agreement.‌‌ ‌  

‌ 
29.2 Grievance‌ ‌Procedure:‌ ‌‌All‌ ‌differences‌ ‌between‌ ‌the‌ ‌Union‌ ‌and‌ ‌the‌ ‌Employer‌ ‌and‌ ‌any‌‌                       

Employee‌ ‌bound‌ ‌by‌ ‌this‌ ‌Agreement‌‌concerning‌‌its‌‌interpretation,‌‌application,‌‌operation‌‌                   
or‌ ‌any‌ ‌alleged‌ ‌violation‌ ‌thereof‌ ‌including‌ ‌any‌ ‌question‌ ‌as‌ ‌to‌ ‌whether‌ ‌the‌ ‌matter‌ ‌is‌‌                           
covered‌‌by‌‌this‌‌Article‌‌shall‌‌be‌‌finally‌‌and‌‌conclusively‌‌settled‌‌without‌‌stoppage‌‌of‌‌work‌‌                           
by‌ ‌the‌ ‌following‌ ‌method.‌ 
‌ 

Step‌ ‌1:‌ ‌ 
Every‌ ‌effort‌ ‌shall‌ ‌be‌ ‌made‌ ‌by‌ ‌the‌ ‌Employee(s)‌ ‌and‌ ‌the‌ ‌Employer‌ ‌to‌ ‌resolve‌ ‌the‌ ‌issue‌‌                             
verbally.‌ ‌Either‌ ‌party‌ ‌shall‌ ‌have‌ ‌the‌ ‌right‌ ‌to‌ ‌have‌ ‌the‌ ‌Union‌ ‌Steward‌ ‌present‌ ‌at‌ ‌such‌‌a‌‌                               
discussion.‌ ‌If‌ ‌the‌ ‌issue‌ ‌cannot‌ ‌be‌ ‌resolved,‌ ‌then‌ ‌either‌ ‌party‌ ‌may‌ ‌formally‌ ‌register‌ ‌the‌‌                           
difference‌ ‌or‌ ‌complaint‌ ‌in‌ ‌writing‌ ‌within‌ ‌twenty-one‌ ‌(21)‌ ‌working‌‌days‌‌of‌‌the‌‌incident‌‌                         
giving‌ ‌rise‌ ‌to‌ ‌the‌ ‌complaint.‌ ‌The‌ ‌Union‌ ‌shall‌ ‌present‌ ‌its‌ ‌complaint‌ ‌to‌ ‌the‌ ‌Employer’s‌‌                           
Managing‌ ‌Director‌ ‌and‌ ‌the‌ ‌Employer‌ ‌shall‌ ‌present‌ ‌its‌ ‌complaint‌ ‌to‌ ‌the‌ ‌Union‌ ‌Steward.‌ ‌ 
‌ 

Step‌ ‌2:‌ ‌ 
The‌ ‌Union’s‌ ‌Grievance‌ ‌Committee‌ ‌and‌ ‌the‌ ‌Employer’s‌ ‌representative(s)‌ ‌shall‌ ‌meet‌‌                   
within‌‌seven‌‌(7)‌‌working‌‌days‌‌following‌‌the‌‌receipt‌‌of‌‌the‌‌written‌‌complaint‌‌described‌‌in‌‌                           
Step‌‌1.‌‌The‌‌Union‌‌shall‌‌be‌‌represented‌‌by‌‌any‌‌two‌‌designates,‌‌including‌‌the‌‌Steward‌‌and‌‌                             
a‌ ‌representative‌ ‌of‌ ‌the‌ ‌Union.‌ ‌The‌ ‌Employer‌ ‌shall‌ ‌be‌ ‌represented‌ ‌by‌ ‌two‌ ‌designates.‌ ‌ 

‌ 
Step‌ ‌3:‌ ‌ 
If‌‌agreement‌‌cannot‌‌be‌‌reached‌‌within‌‌three‌‌(3)‌‌working‌‌days‌‌after‌‌the‌‌first‌‌meeting‌‌described‌‌in‌‌                               
Step‌‌2,‌‌the‌‌grievance‌‌shall‌‌be‌‌submitted,‌‌in‌‌writing‌‌by‌‌the‌‌representative‌‌of‌‌the‌‌aggrieved‌‌party,‌‌to‌‌                                 
the‌ ‌President‌ ‌of‌ ‌the‌ ‌Union‌ ‌and‌ ‌the‌ ‌Employer’s‌ ‌Executive‌ ‌Director.‌ ‌The‌ ‌Union‌ ‌President,‌ ‌the‌‌                           
Employer’s‌ ‌Executive‌ ‌Director‌ ‌and/or‌ ‌their‌ ‌representatives,‌ ‌will‌ ‌meet‌ ‌within‌ ‌five‌ ‌(5)‌ ‌working‌‌                       
days‌ ‌of‌ ‌the‌ ‌receipt‌ ‌of‌ ‌the‌ ‌report‌ ‌to‌ ‌discuss‌ ‌the‌ ‌grievance.‌ ‌ 

‌ 
29.3 Arbitration‌‌Procedure:‌‌‌If‌‌an‌‌agreement‌‌cannot‌‌be‌‌reached‌‌in‌‌seven‌‌(7)‌‌working‌‌days‌‌of‌‌                           

the‌ ‌first‌ ‌meeting‌ ‌described‌ ‌in‌ ‌Step‌ ‌3,‌ ‌the‌ ‌grievance‌ ‌may‌ ‌proceed‌ ‌to‌ ‌arbitration‌ ‌in‌‌                           
accordance‌ ‌with‌ ‌the‌ ‌following:‌ ‌ 

‌   
(a) the‌ ‌party‌ ‌desiring‌ ‌to‌ ‌submit‌ ‌the‌ ‌matter‌ ‌in‌ ‌dispute‌ ‌to‌ ‌arbitration‌ ‌shall‌ ‌deliver‌ ‌to‌ ‌the‌‌                             

other‌‌party‌‌a‌‌notice,‌‌in‌‌writing,‌‌of‌‌its‌‌intention‌‌to‌‌arbitrate.‌‌This‌‌notice‌‌shall‌‌state‌‌the‌‌                               
matter‌ ‌at‌ ‌issue‌ ‌in‌ ‌concise‌ ‌terms‌ ‌and‌ ‌shall‌ ‌state‌ ‌precisely‌ ‌in‌ ‌what‌ ‌respect‌ ‌this‌‌                           
Agreement‌ ‌has‌ ‌been‌‌violated‌‌or‌‌misinterpreted‌‌with‌‌reference‌‌to‌‌the‌‌specific‌‌Article‌‌                       
or‌ ‌Articles.‌ ‌The‌ ‌notice‌ ‌shall‌ ‌also‌ ‌stipulate‌ ‌the‌ ‌nature‌ ‌of‌ ‌the‌ ‌relief‌ ‌or‌ ‌remedy‌ ‌sought.‌ ‌ 
‌ 
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‌ 

(b) within‌ ‌seven‌ ‌(7)‌‌working‌‌days‌‌after‌‌the‌‌date‌‌of‌‌delivery‌‌of‌‌the‌‌notice‌‌of‌‌intention‌‌to‌‌                               
arbitrate,‌‌the‌‌parties‌‌will‌‌meet‌‌to‌‌select‌‌a‌‌mutually‌‌agreed‌‌upon‌‌Arbitrator‌‌to‌‌hear‌‌the‌‌                             
difference‌ ‌and‌ ‌render‌ ‌a‌ ‌decision.‌ ‌ ‌   

‌ 
29.4 Jurisdiction‌‌of‌‌Arbitrator:‌‌‌The‌‌jurisdiction‌‌of‌‌the‌‌Arbitrator‌‌shall‌‌be‌‌limited‌‌to‌‌deciding‌‌                         

the‌ ‌matters‌ ‌at‌ ‌issue‌ ‌within‌ ‌the‌‌meaning‌‌of‌‌the‌‌existing‌‌provisions‌‌of‌‌this‌‌Agreement.‌‌In‌‌                             
no‌ ‌event‌ ‌shall‌ ‌the‌ ‌Arbitrator‌ ‌have‌ ‌the‌ ‌power‌ ‌to‌ ‌add‌ ‌to,‌ ‌subtract,‌ ‌alter‌ ‌or‌ ‌amend‌ ‌this‌‌                               
Agreement‌ ‌in‌ ‌any‌ ‌respect.‌‌The‌‌decision‌‌of‌‌the‌‌Arbitrator‌‌shall‌‌only‌‌be‌‌applicable‌‌to‌‌the‌‌                             
case‌‌in‌‌question‌‌and‌‌shall‌‌not‌‌constitute‌‌a‌‌precedent‌‌beyond‌‌the‌‌term‌‌of‌‌this‌‌Agreement.‌‌                             
Notwithstanding,‌ ‌anything‌ ‌contained‌ ‌in‌ ‌this‌ ‌Agreement,‌ ‌the‌ ‌decision‌ ‌of‌ ‌the‌ ‌Arbitrator‌‌                     
shall:‌ ‌ 
‌ 

(a) be‌ ‌consistent‌ ‌with‌ ‌the‌ ‌provisions‌ ‌of‌ ‌this‌ ‌Agreement;‌ ‌ 
‌ 

(b) be‌ ‌confined‌ ‌to‌ ‌the‌ ‌grievance‌ ‌referred‌ ‌for‌ ‌arbitration.‌ ‌ 
‌ 

29.5 Decision‌ ‌of‌ ‌Arbitrator:‌ ‌‌The‌ ‌decision‌ ‌of‌ ‌the‌ ‌Arbitrator‌ ‌on‌ ‌the‌ ‌matters‌‌at‌‌issue‌‌shall‌‌be‌‌                             
final‌ ‌and‌ ‌binding‌ ‌on‌ ‌both‌ ‌parties.‌ ‌ 

‌ 
29.6 Cost‌ ‌of‌ ‌Arbitrator:‌ ‌‌The‌ ‌parties‌ ‌to‌ ‌this‌ ‌Agreement‌ ‌shall‌ ‌jointly‌ ‌bear‌ ‌the‌ ‌cost‌ ‌of‌ ‌the‌‌                             

Arbitrator‌ ‌and‌ ‌each‌ ‌of‌ ‌the‌ ‌parties‌ ‌shall‌ ‌bear‌ ‌the‌ ‌cost‌ ‌of‌ ‌its‌ ‌own‌ ‌representatives‌ ‌and‌‌                             
witnesses.‌ ‌ 

‌ 
29.7 Definition‌ ‌of‌ ‌Working‌ ‌Days‌ ‌ 

Working‌ ‌days,‌ ‌for‌‌the‌‌purposes‌‌of‌‌this‌‌grievance‌‌procedure,‌‌shall‌‌not‌‌include‌‌Saturdays,‌‌                         
Sundays‌ ‌and‌ ‌holidays‌ ‌designated‌ ‌under‌ ‌section‌ ‌41.1.‌ ‌ 

‌ 
29.8 Management‌‌Grievances‌‌-‌‌Employee‌‌Notification:‌‌‌An‌‌alleged‌‌aggrieved‌‌Employee‌‌or‌‌                   

an‌‌Employee‌‌named‌‌in‌‌an‌‌Employer‌‌grievance‌‌must‌‌be‌‌notified‌‌of,‌‌and‌‌may‌‌attend,‌‌or‌‌be‌‌                               
required‌ ‌to‌ ‌attend,‌ ‌on‌ ‌the‌ ‌request‌ ‌of‌ ‌either‌ ‌party,‌ ‌any‌ ‌meeting‌ ‌described‌ ‌in‌ ‌section‌ ‌29.2.‌ ‌ 

‌ 
29.9 Time‌ ‌Limits‌ ‌ 

(a) The‌ ‌parties‌ ‌may‌ ‌agree‌ ‌to‌ ‌alter‌ ‌time‌ ‌limits‌ ‌specified‌ ‌here,‌ ‌by‌ ‌mutual‌ ‌consent.‌ ‌ 
(b) If‌‌a‌‌grievance‌‌is‌‌not‌‌initiated‌‌or‌‌is‌‌not‌‌moved‌‌to‌‌the‌‌next‌‌step‌‌in‌‌accordance‌‌with‌‌the‌‌                                   

agreed‌ ‌time‌ ‌limits,‌ ‌such‌ ‌grievance‌ ‌shall‌ ‌be‌ ‌deemed‌ ‌to‌ ‌be‌ ‌abandoned.‌ ‌ 
‌ 

29.10 Employees‌‌shall‌‌suffer‌‌no‌‌loss‌‌of‌‌pay‌‌or‌‌benefits‌‌while‌‌attending‌‌grievance‌‌meetings‌‌with‌‌                           
the‌ ‌Employer.‌ 
‌ 

ARTICLE 30 WORK‌ ‌WEEK‌ ‌SCHEDULE‌ ‌ 
‌ 

30.1 A‌ ‌work‌ ‌week‌ ‌commences‌ ‌at‌ ‌12:01am‌ ‌Sunday‌ ‌except‌ ‌where‌ ‌a‌ ‌call‌ ‌or‌ ‌shift‌ ‌begins‌ ‌on‌‌                             
Saturday‌ ‌and‌ ‌continues‌ ‌past‌ ‌12:01am‌ ‌on‌ ‌Sunday.‌ ‌ 
‌ 
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30.2 Full-time‌ ‌Regular‌ ‌Employees‌:‌ ‌Full-time‌ ‌Regular‌ ‌Employees‌ ‌shall‌ ‌be‌ ‌guaranteed‌ ‌a‌‌                   
minimum‌‌of‌‌thirty-five‌‌(35)‌‌hours‌‌per‌‌work‌‌week.‌‌The‌‌hours‌‌of‌‌work‌‌shall‌‌be‌‌exclusive‌‌                             
of‌ ‌meal‌ ‌periods‌ ‌but‌ ‌inclusive‌ ‌of‌ ‌breaks.‌ ‌ 

‌ 
30.3 Part-time‌ ‌Regular‌ ‌Employees‌:‌ ‌The‌ ‌work‌ ‌week‌‌for‌‌Part-time‌‌Regular‌‌Employees‌‌shall‌‌                     

be‌ ‌according‌ ‌to‌ ‌the‌ ‌assigned‌ ‌schedule.‌ ‌The‌ ‌hours‌ ‌of‌ ‌work‌ ‌shall‌ ‌be‌ ‌exclusive‌ ‌of‌ ‌meal‌                             
periods‌ ‌but‌ ‌inclusive‌ ‌of‌ ‌breaks.‌ ‌ 

‌ 
30.4 Temporary‌ ‌/‌ ‌Casual‌ ‌Employees‌:‌ ‌The‌ ‌work‌ ‌week‌ ‌for‌ ‌Temporary‌ ‌/‌‌Casual‌‌Employees‌‌                       

shall‌‌be‌‌according‌‌to‌‌the‌‌assigned‌‌schedule.‌‌The‌‌hours‌‌of‌‌work‌‌shall‌‌be‌‌exclusive‌‌of‌‌meal‌‌                               
periods‌ ‌but‌ ‌inclusive‌ ‌of‌ ‌breaks.‌‌Temporary‌‌/‌‌Casual‌‌Employees‌‌shall‌‌be‌‌called‌‌on‌‌an‌‌as‌‌                             
needed‌ ‌basis.‌ ‌ 

‌ 
30.5 Tour‌ ‌of‌ ‌Duty‌ ‌or‌ ‌Call‌ ‌ 

A‌ ‌call‌ ‌shall‌ ‌mean‌ ‌the‌ ‌authorized‌ ‌and/or‌ ‌approved‌ ‌time‌ ‌worked‌ ‌by,‌ ‌or‌ ‌assigned‌ ‌to,‌ ‌an‌‌                             
Employee‌ ‌with‌ ‌a‌ ‌minimum‌ ‌credit‌ ‌of‌ ‌four‌ ‌(4)‌ ‌hours;‌ ‌calculated‌ ‌in‌ ‌increments‌ ‌of‌ ‌one‌‌                           
quarter‌‌(1/4)‌‌hour‌‌in‌‌which‌‌work‌‌was‌‌performed.‌‌If‌‌work‌‌extends‌‌beyond‌‌midnight‌‌such‌‌                           
work‌ ‌shall‌ ‌be‌ ‌considered‌ ‌as‌ ‌falling‌ ‌wholly‌ ‌within‌ ‌the‌ ‌calendar‌ ‌day‌ ‌in‌ ‌which‌ ‌it‌ ‌starts.‌‌ ‌  

‌ 
30.6 Split‌ ‌Shifts‌ ‌ 

Split‌ ‌shifts‌ ‌may‌ ‌be‌ ‌scheduled‌ ‌provided‌ ‌that:‌ ‌ 
‌ 

(a) no‌ ‌shift‌ ‌of‌ ‌less‌ ‌than‌ ‌6‌ ‌hours‌ ‌may‌ ‌be‌ ‌split;‌ ‌ 
(b) no‌ ‌segment‌ ‌of‌ ‌a‌ ‌split‌ ‌shift‌ ‌may‌ ‌be‌ ‌less‌ ‌than‌ ‌two‌ ‌(2)‌ ‌hours‌ ‌in‌ ‌length;‌ ‌ 
(c) no‌ ‌shift‌ ‌may‌ ‌be‌ ‌split‌ ‌more‌ ‌than‌ ‌once;‌ ‌and‌ ‌ 
(d) all‌ ‌split‌ ‌shifts‌ ‌must‌ ‌be‌ ‌worked‌ ‌within‌ ‌a‌ ‌12-hour‌ ‌period.‌ ‌ 

‌ 
30.7 If,‌‌despite‌‌subsection‌‌30.6(d)),‌‌a‌‌split‌‌shift‌‌extends‌‌beyond‌‌12‌‌hours‌‌from‌‌the‌‌start‌‌of‌‌the‌‌                               

day,‌‌then‌‌the‌‌Employee‌‌shall‌‌be‌‌paid‌‌at‌‌one‌‌and‌‌a‌‌half‌‌(1‌‌½)‌‌times‌‌the‌‌rate‌‌applicable‌‌at‌‌                                     
the‌ ‌beginning‌ ‌of‌ ‌the‌ ‌next‌ ‌15-minute‌ ‌increment‌ ‌until‌ ‌the‌ ‌shift‌ ‌is‌ ‌completed,‌ ‌subject‌ ‌to‌‌                           
section‌ ‌36.4.‌ ‌ 

‌ 
30.8 Posting‌ ‌of‌ ‌Schedules‌ ‌ 

‌ 
(a) Full-time‌ ‌Regular‌ ‌Employee‌ ‌and‌ ‌Part-time‌ ‌Regular‌ ‌Employees’‌ ‌schedule‌ ‌for‌ ‌any‌‌                   

work‌‌week‌‌shall‌‌be‌‌posted‌‌weekly,‌‌four‌‌weeks‌‌in‌‌advance,‌‌in‌‌a‌‌consistent‌‌place.‌‌It‌‌is‌‌                               
recognized‌ ‌that‌‌the‌‌building‌‌and‌‌equipment‌‌maintenance‌‌position‌‌is‌‌scheduled‌‌on‌‌an‌‌                       
as‌ ‌and‌ ‌when‌ ‌required‌ ‌basis.‌ ‌ 
‌ 

(b) In‌‌the‌‌event‌‌that‌‌the‌‌Full-time‌‌Regular‌‌or‌‌Part-time‌‌Regular‌‌Employee's‌‌schedule‌‌for‌‌                         
any‌‌work‌‌week‌‌is‌‌not‌‌posted‌‌in‌‌accordance‌‌with‌‌this‌‌Agreement‌‌the‌‌previous‌‌weekly‌‌                           
schedule‌ ‌shall‌ ‌carry‌ ‌over‌ ‌until‌ ‌a‌ ‌new‌ ‌schedule‌ ‌is‌ ‌posted.‌ ‌ 
‌ 
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‌ 

(c) Temporary/Casual‌‌Employees’‌‌schedules‌‌for‌‌any‌‌work‌‌week‌‌shall‌‌be‌‌posted‌‌as‌‌early‌‌                       
as‌ ‌possible,‌ ‌but‌ ‌in‌‌no‌‌event‌‌later‌‌than‌‌the‌‌first‌‌day‌‌of‌‌work.‌‌It‌‌is‌‌the‌‌intent‌‌to‌‌ensure‌‌                                     
that‌ ‌each‌ ‌Employee‌ ‌is‌ ‌advised‌ ‌of‌ ‌their‌ ‌work‌ ‌schedule‌ ‌at‌ ‌the‌ ‌earliest‌ ‌possible‌ ‌time.‌ ‌ 

‌ 
30.9 Change‌ ‌of‌ ‌Start‌ ‌Time‌ ‌ 

‌ 
(a) Notice‌‌of‌‌any‌‌change‌‌of‌‌starting‌‌time‌‌shall‌‌be‌‌given‌‌as‌‌much‌‌in‌‌advance‌‌as‌‌possible,‌‌                               

but‌ ‌no‌ ‌later‌ ‌than‌ ‌the‌ ‌end‌ ‌of‌ ‌the‌ ‌Employee’s‌ ‌shift‌ ‌prior‌ ‌to‌ ‌the‌ ‌day‌ ‌of‌ ‌the‌‌change.‌‌If‌‌                                   
such‌ ‌notice‌ ‌is‌ ‌not‌ ‌given‌ ‌the‌ ‌Employee‌ ‌shall‌ ‌be‌ ‌credited‌ ‌with‌ ‌all‌ ‌hours‌ ‌originally‌‌                           
scheduled‌‌plus‌‌any‌‌additional‌‌hours.‌‌This‌‌section‌‌does‌‌not‌‌apply‌‌to‌‌an‌‌Employee‌‌who‌‌                           
is‌ ‌covering‌ ‌the‌ ‌first‌ ‌(1‌st‌)‌ ‌day‌ ‌of‌ ‌absence‌ ‌of‌ ‌another‌ ‌Employee.‌ ‌ 

‌ 
(b) Prior‌ ‌to‌ ‌going‌ ‌on‌ ‌vacation‌ ‌of‌ ‌four‌ ‌(4)‌ ‌days‌ ‌or‌ ‌more,‌ ‌when‌ ‌a‌ ‌schedule‌ ‌covering‌‌the‌‌                               

period‌‌of‌‌the‌‌vacation‌‌is‌‌not‌‌posted‌‌an‌‌Employee‌‌shall‌‌be‌‌given‌‌a‌‌prearranged‌‌day‌‌to‌‌                               
report‌ ‌back.‌ ‌ 

‌ 
(c) It‌ ‌is‌ ‌the‌ ‌intent‌ ‌of‌ ‌the‌ ‌foregoing‌ ‌to‌ ‌ensure‌ ‌that‌ ‌Employees‌ ‌shall‌ ‌be‌ ‌apprised‌‌of‌‌their‌‌                               

daily‌‌work‌‌schedule‌‌at‌‌the‌‌earliest‌‌possible‌‌time.‌‌It‌‌is‌‌the‌‌Employer’s‌‌responsibility‌‌to‌‌                           
inform‌ ‌Employees‌ ‌of‌ ‌any‌ ‌change‌ ‌in‌ ‌their‌ ‌schedule.‌ ‌ 

‌ 
ARTICLE 31 GENERAL‌ ‌WAGE‌ ‌PROVISIONS‌ ‌ 

‌ 
31.1 The‌ ‌terms‌ ‌“basic‌ ‌rate”,‌ ‌“regular‌ ‌rate”,‌ ‌“wage‌ ‌scale”,‌ ‌“straight‌ ‌time”‌ ‌are‌ ‌understood‌ ‌to‌‌                         

mean‌ ‌the‌ ‌basic‌ ‌hourly‌ ‌rate‌ ‌of‌ ‌the‌ ‌Employee‌ ‌involved.‌ ‌ 
‌ 

31.2 Payment‌‌for‌‌overtime‌‌work,‌‌premiums‌‌and‌‌penalties‌‌must‌‌be‌‌authorized‌‌by‌‌the‌‌Employer‌‌                         
and‌‌shall‌‌be‌‌made‌‌at‌‌the‌‌next‌‌scheduled‌‌pay‌‌day,‌‌and‌‌in‌‌any‌‌event‌‌not‌‌later‌‌than‌‌fourteen‌‌                                   
(14)‌ ‌days‌ ‌after‌ ‌receipt‌ ‌of‌ ‌a‌ ‌properly‌ ‌completed‌ ‌timesheet.‌ ‌ 
‌ 

31.3 Each‌ ‌Employee‌‌will‌‌complete‌‌a‌‌timesheet‌‌daily‌‌as‌‌prescribed‌‌by‌‌the‌‌Employer,‌‌and‌‌this‌‌                           
timesheet‌ ‌will‌ ‌be‌ ‌kept‌ ‌in‌ ‌a‌ ‌place‌ ‌prescribed‌ ‌by‌ ‌the‌ ‌Employer.‌ ‌This‌ ‌timesheet‌ ‌shall‌ ‌be‌‌                             
signed‌‌by‌‌the‌‌Employee‌‌and‌‌submitted‌‌to‌‌the‌‌Employer‌‌at‌‌the‌‌end‌‌of‌‌their‌‌final‌‌shift‌‌for‌‌                                 
the‌ ‌work‌ ‌week‌ ‌covered‌ ‌by‌ ‌the‌ ‌timesheet.‌ ‌The‌ ‌Employer‌ ‌will‌ ‌retain‌ ‌the‌ ‌timesheet‌ ‌as‌ ‌a‌‌                             
permanent‌ ‌record.‌ ‌Where‌ ‌there‌ ‌has‌ ‌been‌ ‌a‌ ‌change‌ ‌to‌ ‌a‌ ‌timesheet,‌ ‌the‌ ‌Employer‌ ‌will‌‌                           
provide‌‌copies‌‌of‌‌each‌‌timesheet‌‌for‌‌the‌‌pay‌‌period‌‌in‌‌question.‌‌It‌‌is‌‌the‌‌responsibility‌‌of‌‌                               
the‌‌Employer‌‌to‌‌calculate‌‌the‌‌Employee’s‌‌pay‌‌on‌‌the‌‌basis‌‌of‌‌the‌‌information‌‌supplied‌‌on‌‌                             
the‌‌timesheets.‌‌The‌‌Employer‌‌will‌‌provide‌‌a‌‌breakdown‌‌of‌‌the‌‌pay‌‌calculations‌‌and‌‌such‌‌                           
breakdown‌ ‌will‌ ‌be‌ ‌recorded‌ ‌on‌ ‌the‌ ‌Employee’s‌ ‌pay‌ ‌cheque‌ ‌stub.‌ ‌In‌ ‌the‌ ‌event‌ ‌of‌ ‌any‌‌                             
dispute‌ ‌arising‌ ‌regarding‌ ‌pay‌ ‌cheques‌ ‌or‌ ‌timesheets‌ ‌the‌ ‌Employee‌ ‌involved,‌ ‌and‌ ‌the‌‌                       
Union‌ ‌shall‌ ‌have‌ ‌access‌ ‌to‌ ‌the‌ ‌Employee’s‌ ‌pay‌ ‌records‌ ‌upon‌ ‌reasonable‌ ‌notice‌ ‌to‌ ‌the‌‌                           
Employer.‌ ‌ 
‌ 

31.4 Employees‌ ‌assigned‌ ‌off‌ ‌premises‌ ‌shall‌ ‌submit‌ ‌timesheets‌ ‌as‌ ‌soon,‌ ‌as‌ ‌is‌ ‌possible‌ ‌upon‌‌                         
returning‌ ‌from‌ ‌such‌ ‌assignment.‌ ‌ 
‌ 

22‌ ‌ 
‌ 



‌ 

31.5 Employees‌‌will‌‌be‌‌paid‌‌bi-weekly,‌‌at‌‌4:00‌‌pm‌‌every‌‌other‌‌Thursday,‌‌for‌‌work‌‌completed‌‌                           
to‌ ‌the‌ ‌preceding‌ ‌Saturday.‌ ‌ 
‌ 

31.6 Temporary/Casual‌ ‌Employees‌ ‌will‌ ‌have‌ ‌their‌ ‌vacation‌ ‌pay‌ ‌paid‌ ‌bi-weekly‌ ‌at‌ ‌the‌‌                     
applicable‌ ‌rate‌ ‌as‌ ‌defined‌ ‌by‌ ‌ARTICLE‌ ‌41.‌‌ ‌  
‌ 

31.7 In‌ ‌the‌ ‌event‌ ‌a‌ ‌new‌ ‌Bargaining‌ ‌Unit‌ ‌position‌ ‌is‌ ‌created,‌ ‌a‌ ‌rate‌ ‌will‌ ‌be‌ ‌negotiated.‌ ‌ 
‌ 

ARTICLE 32 SALARY‌ ‌GROUPS‌ ‌AND‌ ‌WAGE‌ ‌SCALES‌ ‌ 
‌ 

32.1 The‌ ‌following‌ ‌wage‌ ‌scales‌ ‌apply‌ ‌to‌ ‌all‌ ‌VECC‌ ‌Venues‌ ‌ 
‌ 

‌ 
ARTICLE 33 MEAL‌ ‌AND‌ ‌REST‌ ‌BREAKS‌ ‌ 
‌ 

33.1 A‌ ‌one‌ ‌half‌ ‌(1/2)‌ ‌hour‌ ‌meal‌‌break‌‌shall‌‌occur‌‌approximately‌‌mid-way‌‌through‌‌each‌‌five‌‌                           
(5)‌ ‌hour‌ ‌shift.‌ ‌The‌ ‌break‌ ‌shall‌ ‌occur‌ ‌at‌ ‌a‌ ‌time‌ ‌which‌ ‌is‌ ‌appropriate‌ ‌to‌ ‌the‌ ‌activity‌ ‌the‌‌                                 
Employee‌‌is‌‌engaged‌‌in‌‌and‌‌may‌‌be‌‌deferred,‌‌shortened‌‌or‌‌cancelled‌‌at‌‌the‌‌discretion‌‌of‌‌                             
the‌ ‌Employer‌ ‌and‌ ‌the‌ ‌Employer‌ ‌agrees‌ ‌to‌ ‌utilize‌ ‌such‌ ‌discretion‌‌on‌‌a‌‌reasonable‌‌basis.‌‌                           
When‌‌such‌‌a‌‌break‌‌is‌‌cancelled‌‌or‌‌shortened,‌‌then‌‌one‌‌half‌‌(1/2)‌‌hour‌‌will‌‌be‌‌added‌‌to‌‌the‌‌                                   
time‌ ‌worked‌ ‌on‌ ‌the‌ ‌call‌ ‌and‌ ‌paid‌ ‌at‌ ‌the‌ ‌applicable‌ ‌rate‌ ‌in‌ ‌effect‌ ‌at‌ ‌the‌ ‌end‌ ‌of‌ ‌the‌ ‌call.‌ ‌ ‌   
‌ 

33.2 For‌‌a‌‌shift‌‌that‌‌is‌‌less‌‌than‌‌five‌‌(5)‌‌hours‌‌duration,‌‌an‌‌Employee‌‌is‌‌entitled‌‌to‌‌a‌‌15-minute‌‌                                   
rest‌ ‌break.‌ ‌Breaks‌ ‌will‌ ‌be‌ ‌scheduled‌ ‌by‌ ‌mutual‌ ‌consent‌ ‌between‌ ‌Employees‌ ‌and‌‌                       
Management.‌ ‌ 

‌ 
33.3 After‌ ‌eight‌ ‌(8)‌ ‌hours‌ ‌worked,‌ ‌an‌ ‌Employee‌ ‌is‌ ‌entitled‌ ‌to‌ ‌a‌ ‌second‌ ‌one‌ ‌half‌ ‌(1/2)‌ ‌hour‌‌                               

meal‌ ‌break.‌ ‌The‌ ‌break‌ ‌shall‌ ‌occur‌ ‌at‌ ‌a‌ ‌time‌ ‌which‌ ‌is‌ ‌appropriate‌ ‌to‌ ‌the‌ ‌activity‌ ‌the‌‌                               
Employee‌‌is‌‌engaged‌‌in‌‌and‌‌may‌‌be‌‌deferred,‌‌shortened‌‌or‌‌cancelled‌‌at‌‌the‌‌discretion‌‌of‌‌                             
the‌ ‌Employer‌ ‌and‌ ‌the‌ ‌Employer‌ ‌agrees‌ ‌to‌ ‌utilize‌ ‌such‌ ‌discretion‌‌on‌‌a‌‌reasonable‌‌basis.‌‌                           
When‌‌such‌‌a‌‌break‌‌is‌‌cancelled‌‌or‌‌shortened,‌‌then‌‌one‌‌half‌‌(1/2)‌‌hour‌‌will‌‌be‌‌added‌‌to‌‌the‌‌                                   
time‌ ‌worked‌ ‌on‌ ‌the‌ ‌call‌ ‌and‌ ‌paid‌ ‌at‌ ‌the‌ ‌applicable‌ ‌rate‌ ‌in‌ ‌effect‌ ‌at‌ ‌the‌ ‌end‌ ‌of‌ ‌the‌ ‌call.‌ ‌ 

‌ 
ARTICLE 34   [INTENTIONALLY‌ ‌LEFT‌ ‌BLANK]‌ ‌ 
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Effective‌ ‌Date‌ ‌  June‌ ‌1,‌ ‌20‌2‌1‌7‌ ‌  June‌ ‌1,‌ ‌20‌22‌18‌ ‌  June‌ ‌1,‌ ‌20‌23‌19‌ ‌ 
Box‌ ‌Office‌‌ 
Supervisor‌ ‌ 

$‌20.14‌17.73‌ ‌  $‌22.15‌18.17‌ ‌  $‌18.72‌23.26‌ ‌ 

Front‌ ‌of‌ ‌House‌‌ 
Supervisor‌ ‌ 

$‌19.22‌17.25‌ ‌  $‌21.14‌17.68‌ ‌  $‌18.21‌21.78‌ ‌ 

Box‌ ‌Office‌‌ 
Attendant‌ ‌ 

$‌17.86‌16.02‌ ‌  $‌16.42‌19.65‌ ‌  $‌16.91‌20.24‌ ‌ 

Bartender‌ ‌  $‌17.86‌16.02‌ ‌  $‌19.65‌16.42‌ ‌  $‌16.91‌20.24‌ ‌ 
Bartender‌ ‌Assistant‌  $‌13.54‌15.10‌ ‌  $‌13.88‌16.61‌ ‌  $‌14.30‌17.11‌ ‌ 
Maintenance‌‌ 
-Groundskeeper‌ ‌ 

$‌16.02‌17.86‌ ‌  $‌16.42‌19.65‌ ‌  $‌16.91‌20.24‌ ‌ 



‌ 

‌ 
‌ 

ARTICLE 35 DAYS‌ ‌OFF‌ ‌ 
‌ 

35.1 All‌‌Employees‌‌shall‌‌be‌‌entitled‌‌to‌‌receive‌‌a‌‌minimum‌‌of‌‌one‌‌(1)‌‌day‌‌off‌‌per‌‌work‌‌week.‌‌                                 
A‌ ‌day‌ ‌off‌ ‌shall‌‌be‌‌defined‌‌as‌‌twenty-‌‌four‌‌(24)‌‌hours‌‌plus‌‌the‌‌turn-around‌‌period‌‌of‌‌ten‌‌                                 
(10)‌ ‌hours‌ ‌for‌ ‌a‌ ‌total‌ ‌of‌ ‌thirty-four‌ ‌(34)‌ ‌hours.‌ ‌ 
‌ 

ARTICLE 36 OVERTIME‌ ‌ 
‌ 

36.1 Work‌‌will‌‌not‌‌extend‌‌into‌‌overtime‌‌without‌‌approval‌‌of‌‌the‌‌Employer.‌‌The‌‌Employee‌‌will‌‌                           
have‌ ‌the‌ ‌right‌ ‌to‌ ‌refuse‌ ‌unscheduled‌ ‌overtime,‌ ‌however,‌ ‌scheduled‌ ‌overtime‌ ‌will‌ ‌be‌‌                       
worked‌ ‌when‌ ‌required‌ ‌by‌ ‌the‌ ‌Employer‌ ‌as‌ ‌provided‌ ‌in‌ ‌ARTICLE‌ ‌30.‌ ‌ 
‌ 

36.2 Overtime‌‌will‌‌be‌‌calculated‌‌at‌‌the‌‌rate‌‌of‌‌one‌‌and‌‌one‌‌half‌‌(1&1/2)‌‌times‌‌the‌‌straight‌‌time‌‌                                 
rate‌ ‌for‌ ‌the‌ ‌following‌ ‌categories‌ ‌which‌ ‌are‌ ‌mutually‌ ‌exclusive:‌ ‌ 
‌ 

(a) time‌ ‌worked‌ ‌in‌ ‌excess‌ ‌of‌ ‌eight‌ ‌(8)‌ ‌hours;‌ ‌ 
‌ 

(b) time‌ ‌worked‌ ‌on‌ ‌a‌ ‌scheduled‌ ‌day‌ ‌off;‌ ‌ 
‌ 

(c) time‌ ‌worked‌ ‌in‌ ‌excess‌ ‌of‌ ‌thirty-five‌ ‌(35)‌ ‌hours‌ ‌per‌ ‌work‌ ‌week;‌ ‌ 
‌ 

(d) any‌‌hours‌‌worked‌‌after‌‌an‌‌Employee‌‌has‌‌been‌‌called‌‌back‌‌to‌‌perform‌‌further‌‌work‌‌on‌‌                             
a‌ ‌day‌ ‌when‌ ‌they‌ ‌have‌ ‌already‌ ‌been‌‌released‌‌after‌‌having‌‌completed‌‌their‌‌scheduled‌‌                         
shift.‌ ‌Employees‌ ‌shall‌ ‌have‌ ‌the‌ ‌right‌ ‌to‌ ‌refuse‌ ‌call‌ ‌back‌ ‌except‌ ‌in‌ ‌emergency‌‌                         
situations;‌ ‌ 

‌ 
(e) any‌ ‌hours‌ ‌that‌‌encroach‌‌on‌‌the‌‌turnaround‌‌period.‌‌A‌‌turnaround‌‌period‌‌is‌‌the‌‌period‌‌                           

of‌ ‌at‌ ‌least‌ ‌ten‌‌(10)‌‌hours‌‌between‌‌the‌‌end‌‌of‌‌one‌‌shift‌‌and‌‌the‌‌beginning‌‌of‌‌the‌‌next‌‌                                   
shift.‌ ‌ 

‌ 
36.3 Overtime‌ ‌will‌ ‌be‌ ‌calculated‌ ‌at‌ ‌two‌ ‌(2)‌ ‌times‌ ‌the‌ ‌straight‌ ‌time‌ ‌rate‌ ‌for‌ ‌the‌ ‌following‌‌                             

categories‌ ‌which‌ ‌are‌ ‌mutually‌ ‌exclusive:‌ ‌ 
‌ 

(a) time‌ ‌worked‌ ‌in‌ ‌excess‌ ‌of‌ ‌eleven‌ ‌(11)‌ ‌hours‌ ‌in‌ ‌a‌ ‌work‌ ‌day;‌ ‌ 
‌ 

(b) time‌ ‌worked‌ ‌in‌ ‌excess‌ ‌of‌ ‌eight‌ ‌(8)‌ ‌hours‌ ‌on‌ ‌the‌ ‌6‌th‌‌ ‌day‌ ‌in‌ ‌the‌ ‌work‌ ‌week;‌ ‌ 
‌ 

(c) time‌ ‌worked‌ ‌in‌ ‌excess‌ ‌of‌ ‌eight‌ ‌(8)‌ ‌hours‌ ‌after‌ ‌encroaching‌ ‌on‌ ‌a‌ ‌turnaround‌ ‌period;‌ ‌ 
‌ 

(d) all‌ ‌time‌ ‌worked‌ ‌on‌ ‌the‌ ‌seventh‌ ‌(7)‌ ‌consecutive‌ ‌day,‌ ‌after‌ ‌which,‌‌for‌‌the‌‌purpose‌‌of‌‌                             
calculating‌ ‌overtime,‌ ‌the‌ ‌count‌ ‌of‌ ‌days‌ ‌worked‌ ‌shall‌ ‌be‌ ‌reset‌ ‌to‌ ‌zero.‌ ‌ 
‌ 
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‌ 

36.4 Under‌‌no‌‌circumstance‌‌shall‌‌any‌‌compounded‌‌rates‌‌or‌‌benefits‌‌exceed‌‌three‌‌(3)‌‌times‌‌the‌‌                           
straight‌ ‌time‌ ‌rate.‌ ‌ 

‌ 
ARTICLE 37 VEHICLE‌ ‌EXPENSES‌ ‌ 
‌ 

37.1 The‌ ‌Employer‌ ‌may‌ ‌request‌ ‌an‌ ‌Employee‌ ‌use‌ ‌his/‌ ‌her/their‌ ‌own‌ ‌vehicle‌ ‌for‌ ‌the‌‌                         
Employer’s‌ ‌business.‌‌Such‌‌use‌‌shall‌‌be‌‌compensated‌‌at‌‌the‌‌per‌‌kilometer‌‌rate‌‌set‌‌by‌‌the‌‌                             
Government‌ ‌of‌ ‌Canada‌ ‌(Canada‌ ‌Revenue‌ ‌Agency)‌‌from‌‌time‌‌to‌‌time‌‌as‌‌the‌‌automobile‌‌                         
allowance‌ ‌rate.‌ ‌It‌ ‌shall‌ ‌not‌ ‌be‌ ‌a‌ ‌condition‌ ‌of‌ ‌employment‌ ‌to‌ ‌own‌ ‌or‌ ‌use‌ ‌a‌ ‌personal‌‌                               
vehicle.‌ ‌ 

‌ 
37.2 When‌‌Employees‌‌on‌‌approved‌‌Employer‌‌business‌‌are‌‌involved‌‌in‌‌an‌‌accident‌‌resulting‌‌in‌‌                         

damage‌ ‌to‌ ‌their‌ ‌vehicle‌ ‌and‌ ‌the‌ ‌amount‌‌of‌‌damage‌‌cannot‌‌be‌‌recovered‌‌from‌‌any‌‌other‌‌                             
person‌ ‌or‌ ‌persons,‌ ‌the‌ ‌Employer‌ ‌agrees‌ ‌to‌ ‌reimburse‌ ‌the‌ ‌Employee‌ ‌for‌ ‌the‌ ‌deductible‌‌                         
amount‌ ‌of‌ ‌the‌ ‌Employee’s‌ ‌car‌ ‌insurance‌ ‌policy‌ ‌to‌ ‌a‌ ‌maximum‌ ‌of‌ ‌five‌ ‌hundred‌ ‌dollars‌‌                           
$500.00.‌ ‌ 

‌ 
37.3 Any‌ ‌additional‌ ‌vehicle‌ ‌insurance‌‌premiums‌‌required‌‌due‌‌to‌‌using‌‌a‌‌personal‌‌vehicle‌‌for‌‌                         

approved‌ ‌business‌ ‌purposes‌ ‌shall‌ ‌be‌ ‌reimbursed‌ ‌by‌ ‌the‌ ‌Employer.‌ ‌ 
‌ 

37.4 The‌ ‌Employer‌ ‌agrees‌ ‌to‌ ‌maintain‌ ‌adequate‌ ‌liability‌ ‌insurance‌ ‌on‌ ‌all‌ ‌vehicles‌ ‌owned,‌‌                       
leased,‌ ‌or‌ ‌rented‌ ‌by‌ ‌the‌ ‌Employer‌ ‌which‌ ‌any‌ ‌Employee‌ ‌may‌ ‌be‌ ‌requested‌ ‌to‌ ‌drive.‌ ‌ 

‌ 
ARTICLE 38 REPORT‌ ‌POINT,‌ ‌TRAVEL‌ ‌TIME,‌ ‌AND‌ ‌EXPENSES‌ ‌ 

‌ 
38.1 Travel‌ ‌time,‌ ‌unpaid‌ ‌ 

‌ 
Employees‌‌may‌‌be‌‌assigned‌‌to‌‌report‌‌to‌‌work‌‌at‌‌the‌‌commencement‌‌of‌‌the‌‌call‌‌to‌‌a‌‌report‌‌                                 
point‌ ‌within‌ ‌the‌ ‌Metro‌ ‌Vancouver‌ ‌Regional‌ ‌District‌ ‌in‌ ‌lieu‌ ‌of‌ ‌a‌ ‌VECC‌ ‌Venue.‌ ‌In‌ ‌the‌‌                             
event‌‌an‌‌Employee‌‌wishes‌‌to‌‌utilize‌‌Employer-supplied‌‌transportation,‌‌arrangements‌‌will‌‌                   
be‌ ‌made‌ ‌to‌ ‌leave‌ ‌from‌ ‌the‌ ‌VECC‌ ‌Venue‌ ‌in‌ ‌time‌ ‌to‌ ‌report‌ ‌to‌ ‌the‌ ‌assigned‌ ‌worksite.‌ ‌ 

‌ 
38.2 Travel‌ ‌time‌ ‌paid‌ ‌ 

‌ 
(a) After‌‌the‌‌commencement‌‌of‌‌a‌‌shift,‌‌time‌‌spent‌‌travelling‌‌within‌‌the‌‌Metro‌‌Vancouver‌‌                         

Regional‌ ‌District‌ ‌for‌ ‌the‌ ‌Employer‌ ‌will‌ ‌be‌ ‌considered‌ ‌time‌ ‌worked.‌ ‌ 
‌ 

(b) In‌ ‌the‌ ‌event‌ ‌Employees‌ ‌are‌ ‌assigned‌ ‌to‌ ‌work‌ ‌outside‌ ‌of‌ ‌the‌ ‌Metro‌ ‌Vancouver‌‌                         
Regional‌‌District,‌‌time‌‌spent‌‌travelling‌‌from‌‌the‌‌original‌‌report‌‌point‌‌to‌‌the‌‌assigned‌‌                         
worksite‌ ‌will‌ ‌be‌ ‌considered‌ ‌time‌ ‌worked.‌ ‌ 

‌ 
ARTICLE 39 [INTENTIONALLY‌ ‌LEFT‌ ‌BLANK]‌ ‌ 
‌ 

ARTICLE 40 VACATIONS‌ ‌ 
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‌ 

‌ 
40.1 Each‌ ‌Full-time‌ ‌Regular‌ ‌Employee‌ ‌is‌ ‌entitled‌ ‌to‌ ‌vacations‌ ‌and/or‌ ‌vacation‌ ‌pay‌ ‌as‌ ‌follows:‌ ‌ 

‌ 
(a) less‌‌than‌‌one‌‌(1)‌‌calendar‌‌year‌‌length‌‌of‌‌service:‌ ‌one‌‌(1)‌‌day‌‌for‌‌each‌‌calendar‌‌month‌‌                               

of‌‌completed‌‌service,‌‌to‌‌a‌‌maximum‌‌of‌‌ten‌‌(10)‌‌days‌‌with‌‌pay‌‌at‌‌four‌‌percent‌‌(4%)‌‌of‌‌                                 
gross‌ ‌earnings;‌ ‌ 

‌ 
(b) one‌ ‌(1)‌ ‌calendar‌ ‌year‌ ‌to‌ ‌four‌ ‌(4)‌ ‌years‌ ‌length‌ ‌of‌ ‌service:‌ ‌two‌ ‌(2)‌ ‌weeks’‌ ‌vacation‌‌                             

with‌ ‌pay‌ ‌at‌ ‌six‌ ‌percent‌ ‌(6%)‌ ‌of‌ ‌gross‌ ‌earnings;‌ ‌ 
‌ 

(c) more‌ ‌than‌ ‌four‌ ‌(4)‌ ‌calendar‌ ‌years‌ ‌length‌ ‌of‌ ‌service:‌ ‌four‌ ‌(4)‌‌weeks’‌‌vacation‌‌with‌‌                           
pay‌ ‌at‌ ‌eight‌ ‌percent‌ ‌(8%)‌ ‌of‌ ‌gross‌ ‌earnings.‌ ‌ 

‌ 
40.2 Vacation‌ ‌time‌ ‌for‌ ‌Full-time‌ ‌Regular‌ ‌Employees‌‌will‌‌be‌‌scheduled‌‌by‌‌mutual‌‌agreement‌‌                       

with‌ ‌the‌ ‌Employer‌ ‌and‌ ‌will‌ ‌take‌ ‌into‌ ‌account‌ ‌the‌ ‌Employer's‌ ‌operations‌ ‌and‌ ‌staffing‌‌                         
requirements.‌ ‌Vacation‌ ‌requests‌ ‌will‌ ‌be‌ ‌submitted‌ ‌to‌ ‌the‌ ‌Employer‌ ‌in‌ ‌writing‌ ‌at‌ ‌least‌‌                         
thirty‌ ‌(30)‌ ‌days‌ ‌prior‌ ‌to‌ ‌the‌ ‌first‌ ‌day‌ ‌of‌ ‌proposed‌ ‌vacations.‌ ‌The‌ ‌Employer‌ ‌agrees‌ ‌to‌‌                             
respond‌ ‌to‌ ‌vacation‌ ‌requests‌ ‌within‌ ‌five‌ ‌(5)‌ ‌days‌ ‌of‌ ‌submission.‌ ‌ 
‌ 

40.3 In‌ ‌the‌ ‌event‌ ‌that‌ ‌two‌ ‌or‌ ‌more‌ ‌Full-time‌ ‌Regular‌ ‌Employees‌ ‌in‌ ‌the‌ ‌same‌ ‌job‌ ‌function‌‌                             
request‌ ‌the‌ ‌same‌ ‌vacation‌ ‌period,‌ ‌then‌ ‌seniority‌ ‌will‌ ‌be‌ ‌the‌ ‌determining‌ ‌factor.‌ ‌ 
‌ 

40.4 Every‌ ‌Full-time‌ ‌Regular‌ ‌Employee‌ ‌shall‌ ‌be‌‌entitled‌‌to‌‌have‌‌their‌‌entire‌‌vacation‌‌period‌‌                         
consecutively‌ ‌unless‌ ‌requested‌ ‌otherwise‌ ‌by‌ ‌the‌ ‌Employee‌ ‌and‌ ‌approved‌ ‌by‌ ‌the‌‌                     
Employer.‌ ‌ ‌   
‌ 

40.5 Should‌‌a‌‌statutory‌‌holiday‌‌occur‌‌while‌‌a‌‌Full-time‌‌Regular‌‌Employee‌‌is‌‌on‌‌vacation‌‌the‌‌                           
Employee‌ ‌shall‌ ‌receive‌ ‌an‌ ‌additional‌ ‌day‌ ‌off‌ ‌with‌ ‌pay.‌ ‌ 
‌ 

40.6 A‌ ‌Full-time‌ ‌Regular‌ ‌Employee's‌ ‌scheduled‌ ‌vacation‌‌period‌‌shall‌‌not‌‌be‌‌changed‌‌except‌‌                       
by‌ ‌mutual‌ ‌agreement‌ ‌between‌ ‌the‌ ‌Employee‌ ‌and‌ ‌the‌ ‌Employer.‌ ‌ 
‌ 

40.7 The‌ ‌Employer‌ ‌agrees‌ ‌to‌ ‌schedule‌ ‌the‌ ‌Full-time‌ ‌Regular‌ ‌Employee's‌ ‌annual‌ ‌vacation‌‌                     
within‌ ‌ten‌ ‌months‌ ‌after‌ ‌the‌ ‌anniversary‌ ‌date‌ ‌of‌ ‌each‌ ‌year‌ ‌of‌ ‌employment.‌ ‌‌An‌ ‌All‌‌                             
Employee‌’‌s‌'‌‌request‌‌for‌‌vacation‌‌must‌‌be‌‌granted‌‌no‌‌later‌‌than‌‌eighteen‌‌(18)‌‌months‌‌after‌‌                           
the‌ ‌Employee’s‌ ‌previous‌ ‌vacation.‌ ‌ 
‌ 

40.8 Full-time‌‌Regular‌‌Employees‌‌may‌‌request‌‌to‌‌begin‌‌and‌‌end‌‌their‌‌vacation‌‌in‌‌conjunction‌‌                         
with‌‌days‌‌off,‌‌plus‌‌any‌‌additional‌‌days‌‌banked‌‌or‌‌added‌‌pursuant‌‌to‌‌this‌‌Agreement‌‌and‌‌                             
such‌ ‌request‌ ‌will‌ ‌not‌ ‌be‌ ‌unreasonably‌ ‌denied.‌ ‌ 
‌ 

40.9 Temporary/Casual‌‌Employees‌‌and‌‌Part‌‌time‌‌Regular‌‌Employees‌‌shall‌‌receive‌‌payment‌‌in‌                     
lieu‌ ‌of‌ ‌a‌ ‌vacation‌ ‌at‌ ‌the‌ ‌following‌ ‌rates:‌ ‌ 
‌ 

(a) less‌ ‌than‌ ‌one‌ ‌(1)‌ ‌year‌ ‌length‌ ‌of‌ ‌service‌ ‌at‌ ‌four‌ ‌(4%)‌ ‌percent‌ ‌of‌ ‌gross‌ ‌earnings;‌ ‌ 
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‌ 

‌ 
(b) one‌ ‌(1)‌ ‌to‌ ‌four‌ ‌(4)‌ ‌years‌ ‌length‌ ‌of‌ ‌service‌ ‌at‌ ‌six‌ ‌(6%)‌ ‌percent‌ ‌of‌ ‌gross‌ ‌earnings;‌ ‌ 

‌ 
(c) more‌ ‌than‌ ‌four‌ ‌(4)‌ ‌years‌ ‌length‌ ‌of‌ ‌service‌ ‌at‌ ‌eight‌ ‌(8%)‌ ‌percent‌ ‌of‌ ‌gross‌ ‌earnings.‌ ‌ 

‌ 

ARTICLE 41 DESIGNATED‌ ‌HOLIDAYS‌ ‌AND‌ ‌PAYMENT‌ ‌ 
‌ 

41.1 The‌ ‌designated‌ ‌statutory‌ ‌holidays‌ ‌are‌ ‌as‌ ‌follows:‌ ‌ 
‌ 

New‌ ‌Year’s‌ ‌Day‌ Christmas‌ ‌Day‌ Thanksgiving‌ ‌Day‌ BC‌ ‌Day‌ ‌  
Family‌ ‌Day‌ Boxing‌ ‌Day‌ Canada‌ ‌Day‌ Labour‌ ‌Day‌ ‌ 
Victoria‌ ‌Day‌‌  Good‌ ‌Friday‌ Remembrance‌ ‌Day‌ ‌ 
National‌ ‌Day‌ ‌of‌ ‌Truth‌ ‌and‌ ‌Reconciliation‌ ‌‌¶‌ 
  ¶‌
and‌ ‌the‌ ‌Employer‌ ‌agrees‌ ‌to‌ ‌add‌ ‌any‌ ‌additional‌ ‌days(s)‌ ‌that‌ ‌may‌ ‌be‌ ‌proclaimed‌ ‌by‌‌ 
the‌ ‌provincial‌ ‌or‌ ‌federal‌ ‌government‌.‌ ‌ 

‌ 
41.2 General‌ ‌ 

‌ 
It‌ ‌is‌ ‌understood‌ ‌that‌ ‌the‌ ‌payment‌ ‌provisions‌ ‌for‌ ‌statutory‌ ‌holidays‌ ‌shall‌ ‌not‌ ‌preclude‌‌                         
overtime‌ ‌provisions‌ ‌pursuant‌ ‌to‌ ‌this‌ ‌Agreement.‌ ‌ ‌   
‌ 

41.3 With‌‌respect‌‌to‌‌this‌‌Article,‌‌an‌‌Employee‌‌shall‌‌receive‌‌payment‌‌at‌‌the‌‌applicable‌‌rate‌‌or,‌‌                             
upon‌‌request‌‌of‌‌the‌‌Employee,‌‌shall‌‌be‌‌permitted‌‌to‌‌bank‌‌time‌‌off‌‌in‌‌lieu‌‌at‌‌the‌‌applicable‌‌                                 
rate.‌ ‌ 
‌ 

41.4 Employees‌ ‌shall‌ ‌not‌ ‌be‌ ‌required‌ ‌to‌ ‌work‌ ‌on‌ ‌Christmas‌ ‌Day‌ ‌or‌ ‌any‌ ‌one‌ ‌other‌ ‌religious‌‌                             
holiday.‌ ‌ 

‌ 
41.5 Eligibility‌ ‌for‌ ‌Statutory/General‌ ‌Holiday‌ ‌Pay‌ ‌ 

‌ 
In‌ ‌lieu‌ ‌of‌ ‌statutory‌ ‌holiday‌ ‌pay,‌ ‌the‌ ‌Employer‌ ‌will‌ ‌remit‌ ‌bi-weekly‌ ‌to‌ ‌each‌ ‌Employee‌‌                           
together‌‌with‌‌the‌‌Employee’s‌‌wages,‌‌an‌‌amount‌‌as‌‌substituted‌‌statutory‌‌holiday‌‌pay‌‌equal‌‌                         
to‌‌four‌‌and‌‌four‌‌tenths‌‌(4.4‌‌%)‌‌percent‌‌of‌‌the‌‌wages‌‌earned‌‌by‌‌the‌‌Employee‌‌during‌‌the‌‌                                 
pay‌‌period‌‌for‌‌which‌‌payment‌‌is‌‌made.‌‌Such‌‌additional‌‌percentage‌‌compensation‌‌shall‌‌be‌‌                         
identified‌ ‌on‌ ‌the‌ ‌pay‌ ‌stub‌ ‌as‌ ‌payment‌ ‌for‌ ‌holiday‌ ‌pay‌ ‌(and‌ ‌shall‌ ‌be‌ ‌included‌ ‌with‌‌                             
vacation‌‌pay‌‌as‌‌provided‌‌herein)‌‌and‌‌shall‌‌not‌‌be‌‌used‌‌as‌‌a‌‌basis‌‌for‌‌calculating‌‌benefits‌‌                               
of‌ ‌overtime.‌ ‌The‌ ‌Union‌ ‌and‌ ‌the‌ ‌Employees‌ ‌agree‌ ‌that‌ ‌the‌ ‌inclusion‌ ‌of‌ ‌holiday‌ ‌pay‌‌                           
together‌ ‌with‌ ‌the‌ ‌payment‌ ‌of‌ ‌the‌ ‌Employees’‌ ‌wages‌ ‌shall‌ ‌constitute‌ ‌full‌ ‌payment‌ ‌for‌‌                         
holiday‌ ‌pay‌ ‌(except‌ ‌for‌ ‌time‌ ‌worked‌ ‌on‌ ‌a‌ ‌holiday)‌ ‌and‌ ‌no‌ ‌claim‌ ‌will‌ ‌be‌ ‌made‌ ‌by‌ ‌the‌‌                                 
Union‌‌or‌‌the‌‌Employees‌‌against‌‌the‌‌Employer‌‌that‌‌would‌‌be‌‌contrary‌‌to‌‌the‌‌provisions‌‌of‌‌                             
this‌ ‌Article.‌‌ ‌  
‌ 
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41.6 If‌ ‌the‌ ‌holiday‌ ‌falls‌ ‌on‌ ‌a‌ ‌scheduled‌ ‌day‌ ‌off‌ ‌and‌ ‌the‌ ‌Employee‌ ‌is‌ ‌required‌ ‌to‌ ‌work‌ ‌the‌‌                                 
Employee‌‌shall‌‌be‌‌paid‌‌two‌‌(2)‌‌times‌‌the‌‌normal‌‌wage‌‌rate‌‌for‌‌any‌‌hours‌‌so‌‌worked‌‌and‌‌                                 
will‌ ‌be‌ ‌given‌ ‌a‌ ‌regular‌ ‌day‌ ‌off.‌ ‌ 
‌ 

41.7 If‌‌the‌‌holiday‌‌falls‌‌on‌‌a‌‌scheduled‌‌day‌‌off‌‌and‌‌the‌‌Employee‌‌is‌‌not‌‌required‌‌to‌‌work‌‌the‌‌                                   
Employee‌ ‌shall‌ ‌receive‌ ‌an‌ ‌additional‌ ‌day‌ ‌off‌ ‌with‌ ‌pay‌ ‌at‌ ‌a‌ ‌mutually‌‌agreeable‌‌time‌‌no‌‌                             
later‌ ‌than‌ ‌the‌ ‌Employee’s‌ ‌next‌ ‌annual‌ ‌vacation.‌ ‌ 

¶‌
¶‌
‌ 

ARTICLE 42 LEAVES‌ ‌OF‌ ‌ABSENCE‌ ‌ 
‌ 

42.1 Definition‌ ‌of‌ ‌Spouse:‌ ‌‌A‌ ‌spouse‌ ‌is‌ ‌defined‌ ‌as‌ ‌a‌ ‌cohabitant‌ ‌of‌ ‌one‌ ‌(1)‌ ‌year‌ ‌or‌ ‌more,‌‌                               
including‌ ‌a‌ ‌same‌ ‌sex‌ ‌partner.‌ ‌ 
‌ 

42.2 Compassionate‌ ‌Leave:‌ ‌‌When‌ ‌a‌ ‌Full-time‌ ‌Regular‌ ‌or‌ ‌Part-time‌ ‌Regular‌ ‌Employee‌ ‌is‌‌                     
required‌ ‌to‌ ‌be‌ ‌absent‌ ‌from‌ ‌work‌‌due‌‌to‌‌a‌‌death‌‌in‌‌the‌‌family‌‌or‌‌other‌‌pressing‌‌personal‌‌                                 
consideration,‌ ‌the‌ ‌Employee‌ ‌shall‌ ‌be‌ ‌granted‌ ‌a‌ ‌paid‌ ‌leave‌ ‌of‌ ‌absence‌ ‌of‌ ‌three‌ ‌(3)‌‌                           
consecutive‌ ‌working‌ ‌days.‌ ‌ 

‌ 
42.3 Upon‌‌request‌‌of‌‌an‌‌Employee,‌‌compassionate‌‌leave‌‌without‌‌pay‌‌will‌‌be‌‌extended‌‌where‌‌                         

possible‌ ‌up‌ ‌to‌ ‌a‌ ‌maximum‌ ‌of‌ ‌12‌ ‌months.‌ ‌ 

42.4 In‌ ‌the‌ ‌event‌ ‌that‌ ‌a‌ ‌Full-time‌ ‌Regular‌ ‌or‌ ‌Part-time‌ ‌Regular‌ ‌Employee‌ ‌desires‌ ‌leave‌‌                         
without‌ ‌pay‌ ‌for‌ ‌personal‌ ‌reasons,‌ ‌application‌ ‌shall‌ ‌be‌ ‌made‌ ‌in‌‌writing‌‌to‌‌the‌‌Employer‌‌                           
stating‌ ‌the‌ ‌reasons‌ ‌for‌ ‌such‌ ‌leave‌ ‌and‌ ‌the‌ ‌duration‌ ‌of‌ ‌such‌ ‌leave.‌‌The‌‌granting‌‌of‌‌such‌‌                               
leave‌ ‌shall‌ ‌be‌ ‌at‌ ‌the‌ ‌sole‌ ‌discretion‌ ‌of‌ ‌the‌ ‌Employer.‌ ‌ 

‌ 
42.5 Parental‌ ‌and‌ ‌Adoptive‌ ‌Leave‌ ‌ 

‌ 
(a) Except‌ ‌as‌ ‌provided‌ ‌in‌ ‌this‌ ‌Agreement,‌ ‌the‌ ‌parental‌ ‌leave‌ ‌provisions‌ ‌of‌ ‌the‌‌                       

Employment‌ ‌Standards‌ ‌Act‌ ‌apply‌ ‌to‌ ‌Full-time‌ ‌Regular‌ ‌and‌ ‌Part-time‌ ‌Regular‌‌                   
Employees.‌ ‌ 

(b) A‌‌Full-time‌‌Regular‌‌Employee‌‌with‌‌a‌‌newborn‌‌child‌‌or‌‌who‌‌adopts‌‌a‌‌child‌‌is‌‌entitled‌‌                             
to‌‌a‌‌two-week‌‌paid‌‌leave‌‌of‌‌absence.‌‌A‌‌Part-time‌‌Regular‌‌Employee‌‌with‌‌a‌‌newborn‌‌                           
child‌‌or‌‌who‌‌adopts‌‌a‌‌child‌‌is‌‌entitled‌‌to‌‌a‌‌two-week‌‌paid‌‌leave‌‌of‌‌absence‌‌based‌‌on‌‌                                 
the‌ ‌average‌ ‌of‌ ‌wages‌ ‌paid‌ ‌over‌‌previous‌‌four‌‌(4)‌‌weeks‌‌worked.‌ ‌Upon‌‌request,‌‌the‌‌                           
Employer‌ ‌may‌ ‌permit‌ ‌a‌ ‌further‌ ‌unpaid‌ ‌leave‌ ‌of‌ ‌absence‌ ‌of‌ ‌up‌ ‌to‌ ‌six‌ ‌(6)‌ ‌months.‌ ‌ 

(c) Any‌ ‌Employee‌ ‌who‌ ‌intends‌ ‌to‌ ‌take‌ ‌a‌ ‌leave‌ ‌of‌ ‌absence‌ ‌under‌ ‌subsection‌ ‌(b)‌ ‌shall:‌ ‌ 
‌ 

(i) give‌‌at‌‌least‌‌four‌‌(4)‌‌weeks’‌‌notice‌‌in‌‌writing‌‌to‌‌the‌‌Employer‌‌unless‌‌there‌‌is‌‌a‌‌                               
valid‌ ‌reason‌ ‌why‌ ‌such‌ ‌notice‌ ‌cannot‌ ‌be‌ ‌given;‌ ‌and‌‌ ‌  

‌ 
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(ii) inform‌ ‌the‌ ‌Employer‌ ‌in‌ ‌writing‌ ‌of‌ ‌the‌ ‌length‌ ‌of‌ ‌leave‌ ‌intended‌ ‌to‌ ‌be‌ ‌taken.‌ ‌ 
‌ 

42.6 Jury‌ ‌Duty:‌ ‌‌Full-time‌ ‌Regular‌ ‌Employees‌ ‌and‌ ‌Part-time‌ ‌Regular‌ ‌Employees‌ ‌called‌ ‌for‌‌                     
jury‌ ‌duty‌ ‌shall‌ ‌continue‌ ‌to‌ ‌receive‌ ‌their‌ ‌regular‌ ‌rate‌ ‌of‌ ‌pay,‌ ‌less‌ ‌any‌ ‌amount‌ ‌paid‌ ‌in‌‌                               
respect‌‌to‌‌such‌‌jury‌‌duty,‌‌for‌‌any‌‌day‌‌the‌‌Employee‌‌is‌‌regularly‌‌scheduled‌‌for‌‌work‌‌to‌‌a‌‌                                 
maximum‌ ‌of‌ ‌ten‌ ‌(10)‌ ‌days.‌ ‌ 

‌ 
ARTICLE 43 SEVERANCE‌ ‌PAY‌ ‌ 

‌ 
43.1 In‌ ‌the‌ ‌case‌ ‌where‌ ‌a‌ ‌Full-time‌ ‌Regular‌‌Employee‌‌or‌‌a‌‌Part-time‌‌Regular‌‌Employee‌‌who‌‌                           

has‌ ‌acquired‌ ‌length‌ ‌of‌ ‌service‌ ‌is‌ ‌laid‌ ‌off‌ ‌and‌ ‌not‌ ‌recalled‌ ‌within‌ ‌the‌ ‌period‌ ‌of‌ ‌recall‌‌                               
rights,‌ ‌the‌ ‌Employee‌ ‌shall‌ ‌be‌ ‌entitled‌ ‌to‌ ‌two‌ ‌(2)‌ ‌weeks’‌ ‌pay‌ ‌for‌ ‌every‌ ‌year‌ ‌of‌ ‌service‌‌                               
(pro‌-‌rated)‌ ‌with‌ ‌the‌ ‌Employer‌ ‌to‌ ‌a‌ ‌maximum‌ ‌of‌ ‌eight‌ ‌(8)‌ ‌weeks’‌ ‌pay.‌ ‌ 

‌ 
ARTICLE 44 DISABILITY‌ ‌PAY‌ ‌ 

‌ 
44.1 After‌‌any‌‌sick‌‌leave‌‌under‌‌ARTICLE‌‌47‌‌is‌‌exhausted,‌‌the‌‌Employer‌‌agrees‌‌to‌‌continue‌‌to‌‌                             

pay‌‌wages‌‌to‌‌a‌‌Full-time‌‌Regular‌‌Employee‌‌or‌‌a‌‌Part-time‌‌Regular‌‌Employee‌‌who‌‌works‌‌                           
an‌ ‌average‌ ‌of‌ ‌20‌ ‌hours‌ ‌per‌ ‌work‌ ‌week‌ ‌for‌ ‌two‌‌(2)‌‌weeks‌‌of‌‌absence‌‌from‌‌work‌‌due‌‌to‌‌                                   
illness‌ ‌or‌ ‌accident‌ ‌as‌ ‌follows:‌ ‌ 
‌ 

(a) 60%‌ ‌of‌ ‌wages‌ ‌up‌ ‌to‌ ‌the‌ ‌current‌ ‌federal‌ ‌employment‌ ‌insurance‌ ‌maximum;‌ ‌ 
‌ 

(b) the‌ ‌benefit‌ ‌will‌ ‌be‌ ‌payable‌ ‌from‌ ‌the‌ ‌first‌ ‌day‌ ‌of‌ ‌accident‌ ‌or‌ ‌fourth‌ ‌working‌ ‌day‌‌of‌                               
illness;‌ ‌ 
‌ 

(c) in‌‌the‌‌case‌‌of‌‌an‌‌Employee‌‌who‌‌works‌‌varied‌‌hours,‌‌wages‌‌will‌‌be‌‌calculated‌‌as‌‌the‌‌                               
average‌ ‌of‌ ‌the‌ ‌Employee’s‌ ‌earnings‌ ‌(exclusive‌ ‌of‌ ‌overtime)‌ ‌for‌ ‌the‌ ‌four‌ ‌(4)‌ ‌week‌‌                         
period‌ ‌immediately‌ ‌preceding‌ ‌the‌ ‌day‌ ‌the‌ ‌Employee‌ ‌was‌ ‌absent;‌ ‌ 
‌ 

(d) the‌ ‌Employer‌ ‌is‌‌entitled‌‌to‌‌require‌‌a‌‌doctor’s‌‌certificate‌‌as‌‌proof‌‌of‌‌such‌‌sickness‌‌or‌‌                             
accident.‌ ‌ 

‌ 
ARTICLE 45 UNION‌ ‌DUES‌ ‌ 
‌ 

45.1 All‌ ‌Employees‌ ‌in‌ ‌the‌ ‌Bargaining‌ ‌Unit‌ ‌shall‌ ‌become‌ ‌and‌ ‌remain‌ ‌members‌ ‌in‌ ‌good‌‌                         
standing‌‌with‌‌the‌‌Union‌‌as‌‌a‌‌condition‌‌of‌‌employment‌‌with‌‌the‌‌Employer.‌‌All‌‌new‌‌hires‌‌                             
must‌ ‌also‌ ‌become‌ ‌a‌ ‌member‌ ‌of‌ ‌the‌ ‌union‌ ‌and‌ ‌remain‌ ‌a‌ ‌member‌ ‌in‌ ‌good‌ ‌standing‌‌as‌‌a‌‌                                 
condition‌ ‌of‌ ‌employment.‌ 

‌ 
45.2 The‌‌Employer‌‌agrees‌‌to‌‌deduct‌‌dues‌‌and/or‌‌assessments‌‌as‌‌levied‌‌by‌‌the‌‌Union‌‌pursuant‌‌                           

to‌ ‌the‌ ‌Union’s‌ ‌Constitution‌ ‌and‌ ‌Bylaws.‌ ‌The‌ ‌deductions‌ ‌are‌ ‌to‌ ‌be‌ ‌based‌ ‌on‌ ‌the‌ ‌gross‌‌                             
earnings‌ ‌of‌ ‌every‌ ‌Employee.‌ ‌The‌ ‌Employer‌ ‌will‌ ‌be‌ ‌notified‌‌in‌‌writing‌‌by‌‌the‌‌Union‌‌of‌‌                             
any‌ ‌changes‌ ‌in‌ ‌the‌ ‌rate‌ ‌of‌ ‌deductions.‌ ‌ 
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‌ 
45.3 The‌ ‌Employer‌ ‌agrees‌ ‌to‌ ‌remit‌ ‌the‌ ‌monies‌‌so‌‌deducted‌‌to‌‌the‌‌Union‌‌monthly‌‌by‌‌cheque‌‌                             

payable‌ ‌at‌ ‌par‌ ‌in‌ ‌Canadian‌ ‌funds.‌ ‌The‌ ‌Employer‌ ‌shall‌ ‌remit‌ ‌such‌ ‌dues‌‌by‌‌the‌‌fifteenth‌‌                             
(15th)‌ ‌of‌ ‌the‌ ‌month‌ ‌following‌ ‌the‌ ‌month‌ ‌for‌ ‌which‌ ‌the‌ ‌dues‌ ‌are‌ ‌deducted‌ ‌and‌ ‌shall‌‌                             
include‌ ‌with‌ ‌such‌ ‌remittance‌ ‌a‌ ‌statement‌ ‌showing‌ ‌the‌ ‌names‌ ‌of‌ ‌the‌ ‌Employees‌ ‌from‌‌                         
whom‌ ‌deductions‌ ‌have‌ ‌been‌ ‌made‌ ‌and‌ ‌the‌ ‌respective‌ ‌amounts‌ ‌deducted.‌ ‌ 

‌ 
ARTICLE 46 HEALTH‌ ‌&‌ ‌WELFARE‌ ‌AND‌ ‌PENSION‌ ‌PLANS‌ ‌ 

‌ 
46.1 Health‌ ‌Plan‌ ‌Contribution‌ ‌ 

The‌‌Employer‌‌will‌‌pay‌‌a‌‌6%‌‌Health‌‌and‌‌Welfare‌‌payment‌‌to‌‌Employees‌‌on‌‌a‌‌bi-weekly‌‌                             
basis.‌ ‌  
‌ 

46.2 Registered‌ ‌Savings‌ ‌Plan,‌ ‌Employer‌ ‌Contribution‌ ‌ 
The‌ ‌Employer‌ ‌will‌ ‌pay‌ ‌a‌ ‌4%‌ ‌Registered‌ ‌Savings‌ ‌Plan‌ ‌payment‌ ‌to‌ ‌Employees‌ ‌on‌ ‌a‌‌                           
bi-weekly‌ ‌basis.‌ ‌ 

ARTICLE 47 SICK‌ ‌LEAVE‌ ‌ 

47.1 Full-time‌‌Regular‌‌Employees‌‌will‌‌accumulate‌‌paid‌‌sick‌‌leave‌‌credits‌‌at‌‌a‌‌rate‌‌of‌‌one‌‌(1)‌‌                             
day‌‌per‌‌month‌‌to‌‌a‌‌maximum‌‌of‌‌eighteen‌‌(18)‌‌days.‌‌Extended‌‌leave‌‌beyond‌‌accumulated‌‌                           
credit‌ ‌shall‌ ‌be‌ ‌without‌ ‌pay.‌ ‌Employees‌ ‌shall‌ ‌not‌ ‌be‌ ‌entitled‌ ‌to‌ ‌pay‌ ‌out‌ ‌of‌ ‌unused‌ ‌sick‌‌                               
leave.‌ ‌After‌ ‌3‌ ‌consecutive‌ ‌days‌ ‌of‌ ‌illness,‌ ‌a‌ ‌Doctor’s‌ ‌certificate‌‌may‌‌be‌‌required‌‌at‌‌the‌‌                             
Employer’s‌ ‌discretion.‌‌ ‌  

‌ 
47.2 Part‌ ‌time‌ ‌Regular‌ ‌Employees‌ ‌shall‌ ‌be‌ ‌entitled‌ ‌to‌ ‌a‌ ‌maximum‌ ‌of‌ ‌three‌ ‌paid‌ ‌sick‌ ‌leave‌                             

shifts‌ ‌per‌‌year‌‌of‌‌service.‌‌Sick‌‌leave‌‌shifts‌‌shall‌‌not‌‌be‌‌accrued‌‌beyond‌‌the‌‌year‌‌and‌‌the‌‌                                 
Employees‌‌shall‌‌not‌‌be‌‌entitled‌‌to‌‌pay‌‌out‌‌of‌‌unused‌‌sick‌‌leave.‌‌After‌‌3‌‌consecutive‌‌days‌‌                               
of‌ ‌illness,‌ ‌a‌ ‌Doctor’s‌ ‌certificate‌ ‌may‌ ‌be‌ ‌required‌ ‌at‌ ‌the‌ ‌Employer’s‌ ‌discretion.‌‌ ‌  

‌ 
ARTICLE 48 EXISTING‌ ‌BENEFITS‌ ‌ 
‌ 

48.1 Existing‌ ‌working‌ ‌conditions‌ ‌of‌ ‌employment‌ ‌not‌ ‌defined‌ ‌in‌ ‌this‌‌Agreement‌‌shall‌‌not‌‌be‌‌                         
changed‌ ‌except‌ ‌as‌ ‌follows:‌ ‌ 
‌ 

(a) proposed‌ ‌changes‌ ‌will‌ ‌be‌ ‌submitted‌ ‌to‌ ‌the‌ ‌Labour-Management‌ ‌Committee‌ ‌for‌ ‌a‌‌                     
recommendation‌ ‌to‌ ‌the‌ ‌parties.‌ ‌ 
‌ 

(b) changes‌ ‌shall‌ ‌not‌ ‌be‌ ‌applied‌ ‌in‌ ‌a‌ ‌discriminatory‌ ‌manner.‌ ‌ 
‌ 

(c) any‌ ‌dispute‌ ‌or‌ ‌disagreement‌ ‌may‌ ‌be‌ ‌referred‌ ‌to‌ ‌the‌ ‌grievance‌ ‌procedure.‌ ‌ 

48.2 The‌ ‌Employer‌ ‌agrees‌ ‌to‌ ‌continue‌ ‌existing‌ ‌terms‌ ‌and‌ ‌conditions‌ ‌of‌ ‌employment‌ ‌with‌‌                       
respect‌ ‌to‌ ‌the‌ ‌following:‌ ‌ 
‌ 
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(a) Parking;‌ ‌where‌ ‌available‌ ‌and‌ ‌within‌ ‌the‌ ‌control‌ ‌of‌ ‌the‌ ‌Employer,‌ ‌Employees‌ ‌will‌‌                       
continue‌ ‌to‌ ‌be‌ ‌provided‌ ‌free‌ ‌parking‌ ‌in‌ ‌accordance‌ ‌with‌ ‌past‌ ‌practice.‌ ‌ 
‌ 

(b) Taxi;‌ ‌when‌ ‌Employees‌ ‌are‌ ‌required‌ ‌to‌ ‌work‌ ‌after‌ ‌1:00‌ ‌am‌ ‌and‌ ‌do‌ ‌not‌ ‌have‌‌                           
transportation‌ ‌other‌ ‌than‌ ‌public‌ ‌transit,‌ ‌the‌ ‌Employee‌ ‌may‌ ‌take‌ ‌a‌ ‌taxi‌ ‌and‌ ‌submit‌‌                         
receipt‌ ‌to‌ ‌the‌ ‌Employer‌ ‌for‌ ‌reimbursement‌ ‌up‌ ‌to‌ ‌a‌ ‌maximum‌ ‌amount‌ ‌of‌ ‌$15‌ ‌or,‌ ‌if‌‌                             
available,‌ ‌the‌ ‌Employer‌ ‌may‌ ‌provide‌ ‌the‌ ‌Employee‌ ‌with‌ ‌a‌ ‌taxi‌ ‌voucher.‌ ‌ 
‌ 

(c) Complimentary‌ ‌Tickets;‌ ‌Employees‌ ‌shall‌ ‌be‌ ‌provided‌‌complimentary‌‌tickets,‌‌where‌‌                 
available,‌ ‌in‌ ‌accordance‌ ‌with‌ ‌existing‌ ‌policy‌ ‌of‌ ‌the‌ ‌Employer.‌ ‌ 
‌ 

(d) Crew‌‌room‌‌Facilities;‌‌the‌‌Employer‌‌agrees‌‌to‌‌continue‌‌to‌‌provide‌‌existing‌‌crew‌‌room‌‌                         
facilities‌ ‌for‌ ‌Employees.‌ ‌ 

‌ 
(e) staff‌ ‌concession‌ ‌discount‌ ‌prices.‌ ‌ 

‌ 
48.3 The‌ ‌Employer‌ ‌agrees‌ ‌not‌ ‌to‌ ‌change‌ ‌or‌ ‌modify‌ ‌any‌ ‌existing‌ ‌terms‌ ‌and‌ ‌conditions‌ ‌of‌‌                           

employment‌‌not‌‌specifically‌‌referred‌‌to‌‌in‌‌this‌‌Article‌‌without‌‌prior‌‌consultation‌‌with‌‌the‌‌                         
Union.‌‌¶‌

48.4 ‌ 
ARTICLE 49 RENTAL‌ ‌OF‌ ‌THE‌ ‌FACILITIES‌ ‌ 

‌ 
49.1 All‌ ‌third‌ ‌party‌ ‌use‌ ‌of‌ ‌the‌ ‌VECC‌ ‌Venues‌ ‌will‌ ‌be‌ ‌bound‌ ‌to‌ ‌and‌ ‌abide‌ ‌by‌ ‌the‌ ‌terms‌ ‌and‌‌                                   

conditions‌ ‌of‌ ‌this‌ ‌Agreement,‌ ‌as‌ ‌a‌ ‌condition‌ ‌of‌ ‌their‌ ‌contract‌ ‌with‌ ‌the‌ ‌Employer.‌ ‌ 
‌ 

ARTICLE 50 SALE‌ ‌OR‌ ‌LEASE‌ ‌OF‌ ‌THE‌ ‌BUSINESS‌ ‌ 
‌ 

50.1 Pursuant‌ ‌to‌ ‌the‌ ‌‌Labour‌ ‌Relations‌ ‌Code‌ ‌of‌ ‌British‌ ‌Columbia,‌ ‌where‌ ‌the‌ ‌business‌‌of‌‌the‌‌                           
Employer‌ ‌is‌ ‌sold,‌ ‌leased,‌ ‌transferred,‌ ‌merged‌ ‌or‌ ‌otherwise‌ ‌disposed‌ ‌of,‌ ‌the‌ ‌purchaser,‌‌                       
lessee,‌ ‌or‌ ‌transferee‌ ‌is‌ ‌bound‌ ‌by‌ ‌all‌ ‌the‌ ‌terms‌ ‌and‌ ‌conditions‌ ‌of‌ ‌this‌ ‌Agreement.‌ ‌ 
‌ 

ARTICLE 51 DURATION‌ ‌OF‌ ‌AGREEMENT‌ ‌ 

51.1 This‌ ‌Agreement‌ ‌shall‌ ‌be‌ ‌effective‌ ‌from‌ ‌June‌ ‌1,‌ ‌20‌2‌1‌7‌‌ ‌to‌ ‌May‌ ‌31,‌ ‌202‌1‌4‌‌ ‌inclusive.‌ ‌ 

51.2 Where‌‌notice‌‌of‌‌desire‌‌to‌‌modify‌‌this‌‌Agreement‌‌is‌‌given,‌‌a‌‌meeting‌‌shall‌‌be‌‌held‌‌within‌‌                               
twenty‌ ‌(20)‌ ‌days‌ ‌for‌ ‌the‌ ‌purpose‌ ‌of‌ ‌negotiations‌ ‌and‌ ‌further‌ ‌meetings‌ ‌shall‌ ‌be‌ ‌held‌ ‌as‌‌                             
frequently‌ ‌as‌ ‌possible‌ ‌until‌ ‌settlement‌ ‌is‌‌reached‌‌or‌‌until‌‌either‌‌party‌‌makes‌‌application‌‌                         
for‌ ‌conciliation.‌ ‌ 

‌ 
51.3 It‌‌is‌‌understood‌‌and‌‌agreed‌‌that‌‌all‌‌provisions‌‌of‌‌this‌‌Agreement‌‌shall‌‌remain‌‌in‌‌full‌‌force‌‌                               

and‌ ‌effect‌ ‌during‌ ‌the‌ ‌Collective‌ ‌Bargaining‌ ‌Process.‌ ‌ 

51.4 The‌‌Parties‌‌agree‌‌that‌‌the‌‌operation‌‌of‌‌subsections‌‌50(2)‌‌and‌‌(3)‌‌of‌‌the‌‌‌Labour‌‌Relations‌‌                             
Code‌‌ ‌of‌ ‌British‌ ‌Columbia‌ ‌is‌ ‌hereby‌ ‌excluded.‌ ‌ 
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51.5 If‌‌any‌‌portion‌‌of‌‌this‌‌Agreement‌‌shall‌‌by‌‌provincial,‌‌federal,‌‌or‌‌other‌‌law,‌‌or‌‌by‌‌decision‌‌                               
of‌‌any‌‌court‌‌be‌‌declared‌‌or‌‌held‌‌illegal,‌‌void,‌‌or‌‌unenforceable,‌‌the‌‌remaining‌‌portions‌‌of‌‌                             
this‌ ‌Agreement‌ ‌shall‌ ‌continue‌ ‌to‌ ‌be‌ ‌valid‌ ‌and‌ ‌in‌ ‌full‌ ‌force‌ ‌and‌ ‌effect.‌ ‌ 

‌ 
‌   
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All‌ ‌of‌ ‌the‌ ‌foregoing‌ ‌is‌ ‌signed‌ ‌as‌ ‌of‌ ‌this‌ ‌_____‌ ‌day‌ ‌of‌ ‌___________,‌ ‌20‌2‌1‌9‌ ‌ 
‌ 
‌ 

‌ 
‌   
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The‌ ‌International‌ ‌Alliance‌ ‌of‌ ‌Theatrical‌‌         
Stage‌ ‌Employees,‌ ‌Moving‌ ‌Picture‌‌       
Technicians,‌‌Artists‌‌and‌‌Allied‌‌Crafts‌‌of‌‌the‌‌             
United‌ ‌States,‌ ‌its‌ ‌Territories‌ ‌and‌ ‌Canada‌‌           
LOCAL‌ ‌118,‌ ‌by‌ ‌its‌ ‌authorized‌‌         
signatory(ies):‌ ‌ 
‌ 
‌ 
‌ 

‌  The‌ ‌Vancouver‌ ‌East‌ ‌Cultural‌ ‌Centre,‌‌         
by‌ ‌its‌ ‌authorized‌ ‌signatory(ies):‌ ‌ 
‌ 
‌ 
‌ 
‌ 
‌ 

____________________________‌ ‌ 
Jordan‌ ‌Both‌ ‌ 
IATSE‌ ‌118‌ ‌‌Financial‌ ‌Secretary‌Business‌‌       
Agent‌ ‌ 
‌ 

‌  ____________________________‌ ‌ 
Heather‌ ‌Redfern‌ ‌ 
Executive‌ ‌Director‌ ‌ 

‌ 
‌ 

____________________________‌ ‌ 
Corin‌ ‌Gutteridge‌Derall‌ ‌Dunlop‌ ‌ 
IATSE‌ ‌118‌ ‌President‌ ‌ 

‌  ‌ 
‌ 

____________________________‌ ‌ 
Nicole‌ ‌McLuckie‌ ‌ 
Director‌ ‌of‌ ‌Patron‌ ‌Development‌‌ ‌  



‌ 

Appendix‌ ‌"A"‌‌ ‌  
‌ 

The‌ ‌Cultch‌ ‌ 
Respectful‌ ‌Workplace‌ ‌Policy‌ ‌ 

Approved‌ ‌by‌ ‌the‌ ‌Board:‌ ‌May‌ ‌7,‌ ‌2019‌ ‌ 
‌ 

The‌ ‌Cultch‌ ‌values‌ ‌the‌ ‌diversity‌ ‌of‌ ‌its‌ ‌workforce,‌ ‌volunteers,‌ ‌patrons‌ ‌and‌ ‌visitors‌ ‌and‌ ‌is‌‌                           
committed‌‌to‌‌providing‌‌a‌‌work‌‌environment‌‌supportive‌‌of‌‌human‌‌dignity‌‌and‌‌respect.‌‌It‌‌is‌‌the‌‌                             
policy‌‌of‌‌The‌‌Cultch‌‌to‌‌ensure‌‌that‌‌every‌‌employee‌‌and‌‌volunteer‌‌is‌‌entitled‌‌to‌‌a‌‌workplace‌‌free‌‌                                 
of‌ ‌intimidation,‌ ‌discrimination,‌ ‌harassment,‌ ‌bullying‌ ‌and‌ ‌workplace‌ ‌violence.‌‌ ‌  

‌ 
Harassing‌ ‌and/or‌ ‌discriminatory‌ ‌behaviours‌ ‌are‌ ‌those‌ ‌that‌ ‌are‌ ‌not‌ ‌welcome,‌ ‌which‌ ‌are‌‌                       
personally‌ ‌offensive,‌ ‌which‌ ‌debilitate‌ ‌morale,‌ ‌and‌ ‌which‌ ‌therefore‌ ‌interfere‌ ‌with‌ ‌work‌‌                     
effectiveness.‌ ‌Any‌ ‌and‌ ‌all‌ ‌conduct‌ ‌that‌ ‌is‌ ‌considered‌‌harassing,‌‌coercive,‌‌intimidating,‌‌hostile,‌‌                       
bullying‌ ‌or‌ ‌offensive‌ ‌in‌ ‌nature‌ ‌will‌ ‌not‌ ‌be‌ ‌tolerated.‌ ‌ 

‌ 
We‌ ‌acknowledge‌‌our‌‌presentations‌‌and‌‌rentals‌‌may‌‌be‌‌challenging‌‌and‌‌can‌‌create‌‌discomfort.‌‌                         
We‌ ‌prioritize‌ ‌employee‌ ‌and‌ ‌artist‌ ‌dignity,‌ ‌personal‌ ‌safety‌ ‌and‌ ‌self-determination‌ ‌of‌ ‌boundaries.‌‌ ‌  

‌ 
This‌ ‌policy‌‌pertains‌‌to‌‌all‌‌employees‌‌and‌‌volunteers‌‌and‌‌extends‌‌to‌‌all‌‌of‌‌The‌‌Cultch‌‌activities,‌‌                               
as‌ ‌well‌ ‌as‌ ‌other‌ ‌activities‌ ‌that‌ ‌take‌ ‌place‌ ‌on‌ ‌our‌ ‌premises.‌ ‌ 

‌ 
The‌ ‌Cultch‌ ‌will‌ ‌treat‌ ‌any‌ ‌complaint‌ ‌of‌ ‌harassment‌‌with‌‌seriousness,‌‌sensitively‌‌and‌‌discretion‌‌                         
and‌ ‌acknowledge‌ ‌our‌ ‌responsibility‌ ‌to‌ ‌take‌ ‌appropriate‌ ‌action‌ ‌to‌ ‌stop‌ ‌such‌ ‌conduct.‌ ‌If‌‌                         
circumstances‌ ‌require,‌ ‌steps‌ ‌may‌ ‌include‌ ‌mediation,‌ ‌remedial‌ ‌action,‌ ‌discipline,‌ ‌third‌ ‌party‌‌                     
facilitation‌ ‌or‌ ‌legal‌ ‌action.‌  ‌We‌ ‌will‌ ‌make‌ ‌every‌ ‌effort‌ ‌to‌ ‌maintain‌ ‌confidentiality.‌‌ ‌  

‌ 
This‌‌is‌‌a‌‌living‌‌commitment‌‌and‌‌will‌‌evolve‌‌as‌‌conversations‌‌continue‌‌and‌‌new‌‌realities‌‌emerge‌‌                             
in‌ ‌our‌ ‌communities.‌ ‌We‌ ‌welcome‌ ‌feedback.‌‌ ‌  

‌ 
We‌‌pledge‌‌to‌‌work‌‌together‌‌to‌‌build‌‌an‌‌open‌‌and‌‌inclusive‌‌work‌‌environment‌‌where‌‌everyone‌‌                             
can‌ ‌thrive.‌ ‌ 
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