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CONSTITUTION

ARTICLE ONE: NAME, AFFILIATION AND JURISDICTION

1.1 The name of this organization shall be Local Union No. 118, of the International Alliance
of Theatrical Stage Employees, Motion Picture Technicians, Artists and Allied Crafts of the
United States, its Territories and Canada (hereinafter called the “Local Union”).

1.2 This Local Union has been established and exists by virtue of a Charter issued by the
International Alliance of Theatrical Stage Employees, Motion Picture Technicians, Artists and
Allied Crafts of the United States, its Territories and Canada (hereinafter called the “Alliance” or
“International”) and pursuant to the Constitution and By-Laws of the International.

1.3 The jurisdiction of this Local Union shall be defined as including the jurisdiction set forth
in the Charter granted by the International as referred to in Article 1.2 above and more fully
described in Article 18, Sections 9 and 10 of the International Constitution, namely, the Province
of British Columbia excluding any other geographic jurisdiction in the Province of British
Columbia for which the International has granted a separate charter.

ARTICLE TWO: OBJECTS

2.1 This Local Union is dedicated to the principles of trade unionism. Its objects are to unite
all workers within its jurisdiction for the following purposes:

a) To improve wages, hours of work, job security and working conditions on behalf of
members in the industry.

b) To advance economic, social and cultural interests of the membership.
c) To establish peaceful and harmonious relations between the membership and their

employers, and to improve the stability of the industry.
d) To promote full employment.
e) To promote and support democracy and trade union principles.
f) To engage in such other activities as may be necessary or proper to strengthen the

labour movement and to extend the process of collective bargaining throughout all
trades and industries.

2.2 This Local Union shall endeavor to accomplish the foregoing purposes by organizing the
unorganized, educating the membership, negotiating collective bargaining agreements with
employers, securing progressive legislation, and by all other appropriate means.

ARTICLE THREE: HEADQUARTERS

3.1 The Local Union shall maintain a headquarters and main office at such place as may be
designated by the Local Union Membership.
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ARTICLE FOUR: GOVERNMENT

4.1 ORDER OF AUTHORITY

a) Local Union decisions are governed by the following, in order of precedence:
i. the laws of British Columbia and Canada;
ii. the Constitution of the International and District 12;
iii. the By-Laws of the International and District 12;
iv. the Constitution and By-Laws of Local 118;
v. the Policies of Local 118, per By-Law Section 3.

b) Nothing contained in the Constitution and By-Laws of the Local Union shall be in conflict
with the Constitution and By-Laws of the International.

4.2 LOCAL 118 MEMBERSHIP MEETINGS

a) Regular Local Union meetings shall be held each month at the call of the Executive
Board. Meetings shall be scheduled to attempt to provide regular opportunities for the
participation of all members regardless of geographical location.

b) Special Local Union meetings shall be called by the President on petition of no less than
ten (10) members in good standing. No business, other than that for which such
meeting is called, shall be considered thereat.

c) Notice of a regular or special Local Union meeting and Agenda shall be electronically
mailed at least ten (10) days prior to the meeting date except as provided herein.
Members who wish to receive notices of meeting by posted mail must advise the Local
Union of their request in writing.

d) Either a majority of the Executive Board or the President shall also have the power to
call special Local Union meetings.

e) A quorum of twelve (12) members, in good standing, of this Local Union is required to
conduct a Local Union meeting for the transaction of lawful business. At no time shall
members of the Executive Board of this Local Union hold the majority of those members
present at a Local Union meeting.

4.3 EXECUTIVE BOARD MEETINGS

a) The Executive Board shall meet at least once each month and at such other times as
called by the President. A majority of the members of the Board shall have the power to
call an Executive Board meeting. All members of the Board shall be notified in advance
of such meeting. A majority of the members of the Executive Board elected at large shall
constitute a quorum.
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b) Any officer absent from three (3) consecutive Executive Board and/or Local Union
meetings without reasonable excuse shall forego the office, and the office shall be
declared vacant by the President.

ARTICLE FIVE: MEMBERSHIP

5.1
a) Local 118 membership shall consist of two components:

i. “A” membership – members performing all elements of stage work. “A” members
shall have all rights and privileges of this Constitution and By-Laws.

ii. “B” membership – members employed in a bargaining unit represented by Local 118
performing work other than stage work (ie. front-of-house, clerical, janitorial,
building maintenance, etc.). “B” members shall have all rights and privileges of this
Constitution and By-Laws except as expressly addressed in Articles 5.2, 5.4, 9.1, 9.2,
and By-Law Sections 4, 5.e., and 8. “B” members shall only pay dues and retain
membership while employed in such a bargaining unit.

b) An individual may be a member of both Local 118 “A” and “B” components, provided
they meet the criteria for membership described in this Article 5, and provided they
maintain payment of appropriate dues as provided for in Article 9.

5.2 QUALIFICATIONS FOR MEMBERSHIP

a) Any person may apply for “A” membership who:
i. is an employee performing stage work in a unit involved in an organizing drive; or
ii. is required to become a member as a condition of employment set out in a collective

agreement; or
iii. is accepted via transfer as prescribed in Article 19 Section 17 of the International

Constitution; or
iv. has completed all of the following:

1. Worked a minimum of four hundred (400) hours of stage work in the twenty four
(24) month period preceding application, at places of work where the Local
Union is recognized or certified to represent employees, under no less than two
(2) different Collective Bargaining Agreements (CBA's). In case of Force majeure
(including but not limited to; strike, pandemic, and/or federal/provincial/civic
emergency) causing the majority of IATSE 118's labour activities to cease for an
extended period, this twenty four (24) month period may be extended in
accordance with Local 118 Policy

2. Completed required courses and/or qualifications as outlined in IATSE Local 118
policy

3. Has no disqualifying workplace incidents as defined in IATSE Local 118 policy
4. Passed any objective tests of skills and/or knowledge as outlined in IATSE Local

118 policy
5. Provided to the Local union office a resume and cover letter outlining their

experience and work history
6. Has their application reviewed and approved in accordance with IATSE Local 118

policy by a majority vote of the Executive Board; or

Revised September 1st, 2024 Page 4 of 47



v. Meets or has completed all of the following:
1. Possesses a special skill deemed to be needed in the Local by the Executive

Board, in accordance with IATSE Local 118 policy
2. Has a minimum of four thousand (4,000) hours or four (4) years of relevant

industry experience, verified in writing by employers or members in good
standing

3. Provides to the Local union office a resume and cover letter outlining their
experience and work history as well as proof of experience

4. Has their application reviewed and approved according to IATSE Local 118 policy
by a majority vote of the Executive Board.

b) Any person may apply for “B” membership who:
i. is hired into a bargaining unit to perform work other than stage work (ie.

front-of-house, clerical, janitorial, building maintenance, etc.) for which this Local
Union is recognized or certified to represent employees. Application for membership
shall be made in accordance with the provisions of the applicable collective
agreement; or

ii. is an employee performing work other than stage work in a unit involved in an
organizing drive.

c) All persons admitted to membership must be approved by the International Office.

d) All applications shall be processed by the Local Union in a timely manner (where
possible, within seven (7) calendar days.

e) Applicants must be of legal age to engage in gainful employment within the jurisdiction
of this Local Union.

f) There shall be no discrimination in respect to membership in this Local Union by reason
of race, colour, creed, age, sex or sexual orientation, marital or parental status,
nationality, ancestry or place of origin, family relationship, or political affiliation.

5.3 APPLICATION FOR MEMBERSHIP

a) Every application for membership shall be made upon the official printed form supplied
by the International to the Local Union.

b) The endorsement of the application by the General Secretary-General of the
International must be obtained before any action is taken by the Local Union upon the
admission of the applicant, and if endorsement is refused the applicant shall be rejected.

c) Each completed application form returned, must be accompanied by an initiation fee in
an amount to be determined from time to time by the Local Union membership and
such processing fee as may be determined by the International General Office. All such
fees are to be refunded if the application is rejected by the Local Union. In the event an
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application is rejected by the International Office then only the initiation fees are
refundable.

d) Any applicant who is found guilty of making false statements upon the application form
or resume may, if admitted to membership, be expelled upon conviction and may be
thereafter denied admission to membership in this Local Union. Any initiation fee paid
by such member shall be forfeited upon expulsion.

5.4 PROBATIONARY “A” MEMBERS

a) Any applicant, if admitted for “A” membership in this Local Union, shall be admitted as a
Probationary “A” Member. A Probationary “A” member shall be the equivalent to Junior
Member or Apprentice Member as referred to by the International Constitution and
By-Laws.

b) Probationary “A” Members shall be subject to the supervision of the Business Agent and
Executive Board.

c) After either the completion of one (1) year, or one thousand (1000) hours of stage
employment whichever is less, a Probationary “A” Member shall become a Full “A”
Member. Employment is deemed to be employment within the classifications of stage
work covered by this Local Union’s charter or within the classifications of stage work for
which this Local Union is recognized to represent employees. Notwithstanding the
above, the Executive Board may, for cause, extend the probationary period of an “A”
member up to one (1) additional year.

d) Probationary “A” Members shall be responsible for recording their hours worked which
shall be subject to verification by the Local Union.

ARTICLE SIX: GENERAL BALLOT PROCEDURE

6.1 Subject to any overriding legislation and Article 9.1.h of this Constitution, all general
balloting shall be conducted in the following manner unless specifically stated otherwise in this
Constitution and By-Laws. All questions shall be determined by a plurality (most votes cast)
unless otherwise required by this Constitution and By-Laws.

6.2 The Executive Board shall appoint a Returning Officer for each General Ballot, to be
ratified by the membership at a regular Local Union meeting. The Returning Officers shall have
charge of the proper conduct of General Ballots. A minimum of two (2) Deputy Returning
Officers shall be appointed by the Returning Officer. The Returning Officer and the Deputy
Returning Officers shall not be candidates.

6.3 The Returning Officer and Deputies are responsible for ensuring that:
a) General balloting is by secret ballot in accordance with Local 118 Policy.
b) Only eligible candidates for office are included in the ballot.
c) Only eligible persons shall receive a ballot.
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d) Ballots shall be issued no less than 15 days before the polls close. The ballots shall be
issued with instructions including voting instructions and when the polls are scheduled
to close.

e) Information on the general ballot is published to the membership and eligible voters in
addition to being on the ballot. Such information should include contact information for
the Returning Officers, the date and time polls close, any offices being elected and the
nominees for such offices, the length of any terms of office, and the wording of any
questions being voted on.

f) Ballots received after polls close shall not be counted.
g) All ballots received from eligible voters are counted and that ballots will only be counted

after the polls close.
h) A recapitulation of the complete results for each question is prepared and published to

the membership and eligible voters.

6.4 Campaign Materials

a) Any campaign literature must be submitted to the Returning Officer prior to being
published. All campaign literature submitted must be vetted by any two of the Returning
Officer and the Deputy Returning Officers.

b) The Returning Officer and the Deputy Returning Officers may set rules for length of
submissions of campaign literature. If, in the opinion of the Returning Officer and
Deputies, the submissions contain statements that are deemed not truthful, or the
submissions are not respectful of other persons, they may require a campaigner to
amend their submission(s). The Returning Officer and the Deputy Returning Officers may
decline to approve submissions for publication if a campaigner refuses to amend their
submissions(s) to the satisfaction of the Returning Officer and Deputy Returning
Officers.

c) The Local Union Office shall publish approved campaign literature to eligible voters no
later than five (5) business days after the receipt of the campaign literature.

ARTICLE SEVEN: NOMINATION AND ELECTION OF OFFICERS

7.1 ELECTED OFFICERS AND ELIGIBILITY

a) The following officers shall be elected to office in accordance with Article 7.3 for a term
of three (3) years:

i. Executive Board
ii. Local 118 Board of Trustees
iii. Constitution and By-Law Committee

b) The Executive Board shall consist of the President, Vice-President, Business Agent,
Secretary-Treasurer, Recording Secretary and Members-at-Large.

c) The Local 118 Board of Trustees shall consist of three (3) members. The Board shall elect
their own chair every year.
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d) The Constitution and By-Law Committee shall consist of seven (7) members. A quorum
for Constitution and By-Law Committee meetings shall be four (4) Committee members.
The Committee shall elect their own chair every year.

e) To be eligible for office, a person must have been a member in continuous good standing
in this Local Union for a period of two years immediately prior to nomination, must
remain in good standing during the entire election period, must remain in good standing
throughout the term of office, and must not be disqualified from holding office under
any applicable law.

f) Any member in good standing of this Local Union may be elected as a delegate
representing the Local Union.

7.2 NOMINATIONS

a) Nominations for officers elected by general ballot shall be made in writing by a member
in good standing in accordance with a form approved by the Local Union.

b) All nominations must be in the Local Union head office by 5:00 p.m. on November 7th,
when nominations shall close.

c) No member shall accept a nomination for more than one Executive Board position at
any one time. No member shall hold more than one Executive Board position at any one
time. A member who holds an Executive Board position may accept a nomination for a
different Executive Board position. If the member is elected to that different Executive
Board position, their original Executive Board position will immediately be declared
vacant.

d) No member shall be a member of both the Local 118 Board of Trustees and the
Executive Board at the same time. A member who holds one such position may accept a
nomination for another such position. If the member is elected to that new position,
their original position will immediately be declared vacant.

7.3 ELECTIONS

a) Elections for officers shall be held annually by general ballot in the month of December.

b)
i. To provide continuity of administration and membership services, the terms of office

for officers of the Local shall be overlapping over a three (3) year cycle as follows:

Year One cycle:
The President, Recording Secretary, three Constitution & By-Law Committee

members, and one Local 118 Trustee.

Year Two cycle:
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The Vice-President, Secretary-Treasurer, 2nd Member at large, two Constitution
& By-Law Committee members, and one Local 118 Trustee.

Year Three cycle:
The Business Agent, 1st Member at large, two Constitution & By-Law Committee
members, and one Local 118 Trustee.

For clarity of the cycle sequence, the following years are listed as reference:
Year One cycle occurs in 2019, 2022, 2025, and so on.
Year Two cycle occurs in 2020, 2023, 2026, and so on.
Year Three cycle occurs in 2021, 2024, 2027, and so on.

c) Only those members properly nominated shall be candidates for office. Notice of an
Election shall go out to all members no less than fifteen (15) days before polls close.

d) Those candidates who receive a plurality of votes (most) shall be declared elected. In

the event of a tie, run-off General elections for the tied office(s) shall be held until one

candidate receives a plurality of votes. Only original candidates are eligible in run-off

elections.

e) In the event only one person is nominated for a position, there shall be a ratification
vote to accept or reject such candidate. Such ratification vote shall be by general ballot
and the ballot must provide members the option of voting “yes” or “no” on such a
candidate.

f) Any candidate shall have the right to have an observer, who must be a member in good
standing, present at the polls and the counting of the ballots. A candidate on the ballot
may not be an observer.

7.4 VACANCY OF OFFICE

In the event that an office becomes vacant before a term of office expires, the office shall be
filled by the following process:

a) A notice of vacancy must be sent out to the local membership within 7 days. The notice
of vacancy shall call for nominations and specify the dates that nominations shall close
and the General Ballot polls shall close.

b) The Executive Board shall appoint a member in good standing as an Acting Officer until a
regular election or by-election can be conducted.

c) If the remaining term of the vacated office exceeds 90 days, a By-Election by General
Ballot shall be held for an Interim Officer in accordance with this article 7 except that;

i. Nominations for an Interim Officer shall close fifteen (15) days after the date of
the notice of vacancy.

ii. The General Ballot must occur within twenty (20) days of the close of
nominations for an Interim Officer.
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7.5 INSTALLATION

The Officers elected shall be installed at the first regular meeting after the election or
by-election, and shall subscribe and assent to the required pledge before entering upon the
duties of their office.

ARTICLE EIGHT: DUTIES OF OFFICERS, BOARDS AND COMMITTEES

8.1 PRESIDENT

a) The President shall have full charge of the business office of this Local Union, and
represent the Local Union in all dealings with employers and other Labour Organizations,
as directed by the Executive Board.
The President shall:
i. participate in and ensure that all contract negotiations are current.
ii. participate in grievances as directed by the Executive Board.
iii. present a written report of their ex-officio activities to the membership at each

regular Local Union meeting.
iv. perform other assignments as directed by the Executive Board.

b) The President shall have the right to preside at all Local Union meetings of the
membership and of the Executive Board and shall at all times conduct these meetings in
accordance with this Constitution and By-Laws and the Rules of Order attached hereto.

c) In the absence of a specific law to govern a given condition the President shall decide
the matter in a spirit of fairness and equity. Such ruling shall be enforced unless changed
by a majority vote of the members present at a regular meeting.

d) The President shall ensure that all officers perform their duties as prescribed by the
Constitution and By-Laws, and shall be a member ex-officio of all committees, with the
exception of the Nominating Committee.

e) The President shall make every effort to enforce this Constitution and By-Laws.

f) The President may appoint the members of all committees in the event such members
are not elected by the membership.

g) The President shall be empowered to appoint delegates to such conventions or trade
assemblies (except those delegates elected in accordance with this Constitution) as are
of interest and importance to this Local Union.

h) The President may appoint Special Representatives to perform specific tasks for a
specified time as determined by the Executive.
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i) If a vacancy should occur during the term of any officer of this Local Union, the President
shall have the power to appoint a member in good standing to take the officer’s place
temporarily until the vacancy is filled by By-Election.

j) In the event a vacancy occurs in the office of President, the Vice-President shall succeed
to the office of President until the vacancy is filled by By-election.

8.2 VICE-PRESIDENT

In the absence of the President, the Vice-President shall assume all duties of the President. In
the absence of the President and Vice-President at a meeting, the body shall select a presiding
officer.

8.3 RECORDING SECRETARY

The Recording Secretary shall be responsible for the preparation and proper distribution of
notices of general and special meetings. It shall be the duty of the Recording Secretary to attend
all regular or special Local 118 meetings of the membership and of the Executive Board and to
keep minutes of the proceedings of such meetings in a book provided for such purposes. A
duplicate copy of all correspondence and the Seal of the Local Union shall be kept in the
Recording Secretary’s possession. The Recording Secretary shall also be responsible for the
receipt and filing of the minutes of meetings of the Rosters as submitted by the Rosters. It shall
be the duty of the Recording Secretary of the Local Union to preserve the ballots and all other
records pertaining to elections for a period of five (5) years.

8.4 SECRETARY-TREASURER

a) It shall be the duty of the Secretary-Treasurer to ensure that a current and accurate
record of all income and disbursements and all assets and liabilities of this Local Union is
maintained. A written report shall be presented to each regular Local Union meeting.

b) The Secretary-Treasurer shall ensure all money is deposited in a financial institution
approved by the Executive Board, such account to be in the name of the Local Union.
Withdrawals shall be subject to approval of any two designated signing officers including
the Secretary-Treasurer, the President, the Vice-President, the Recording Secretary, and
the Business Agent.

c) All dues, fines and assessments shall be collected by the Secretary-Treasurer from the
members, and the standing of such affected members shall be reported quarterly to the
regularly scheduled meeting.

d) The Secretary-Treasurer shall deliver to the Chair of the Board of Trustees, for
examination purposes, all books and papers in the Secretary-Treasurer’s possession and
shall attend all meetings of the Board of Trustees.
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e) The Secretary-Treasurer shall prepare an annual budget, showing the expected income
and expenses for the upcoming year, for presentation to the membership for ratification
at the first Local Union meeting in each year.

8.5 BUSINESS AGENT

a) The Business Agent shall report to the Executive Board all alleged violations by members
of the Constitution and By-Laws of the Local Union.

b) The Business Agent shall ensure that a record of all work given out as well as a record of
unemployed shall be kept current and available to the Local Union.

c) The Business Agent shall submit a written report of their ex-officio activities to the
President at least 48 hours before each regular Local Union meeting.

d) The Business Agent shall perform such duties as ordered by the membership or by the
Executive Board between membership meetings.

8.6 MEMBERS-AT-LARGE

a) The Members-at-Large shall act as representatives for all members of the Local Union to
ensure that all questions, problems, complaints or suggestions of the membership are
fairly expressed to the Executive.

b) The Members-at-Large shall submit a written report of their ex-officio activities to the
President at least 48 hours before each Executive Board meeting.

8.7 EXECUTIVE BOARD

a) The Executive Board shall consist of the President, Vice-President, Business Agent,
Secretary-Treasurer, Recording Secretary and Members-at-Large.

b) The Executive Board shall plan and direct the efficient workings of the Local Union
between general membership meetings and shall ensure that Dispatcher(s) are assigned
to perform the required calling duties. Actions or decisions of the Executive Board shall
be subject to ratification by the membership at the next Regular or Special meeting.

c) The Executive Board shall investigate all complaints and decide, if possible, upon all
questions in dispute between employer and employee, accepting any honourable means
toward an amicable settlement that may be deemed essential to the best interests of
this organization.

d) The Executive Board shall be empowered to form or alter a roster. The Executive Board
shall have the authority to direct the actions of any roster as it deems necessary for the
best interests of the Local Union.
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e) The Executive Board shall hear all appeals from any member pursuant to any decision by
an officer, committee or body of this Local Union.

f) The Executive Board shall be empowered to order the Board of Trustees to deliver a
report on the Local Union’s finances as it deems necessary.

8.8 BOARD OF TRUSTEES

The Board of Trustees will:

a) ensure that an audit is completed for each financial year and that the audited financial
statements are presented to the membership.

b) assist the Secretary-Treasurer in preparing an annual budget.

c) ensure that any officers and employees of this Local Union who handle its funds and
property are bonded to the extent and in the amount required by law.

d) ensure that all financial records of the Local Union used as the basis for preparing
reports required by law are preserved for such time as required by law.

e) at their discretion, conduct periodic inspections of the Local’s financial records.

8.9 TRIAL BOARD

a) The President shall appoint a Trial Board, and alternates, of this Local Union unless the
accused member elects to be tried at an open meeting as provided in Article 12, Section
15 hereof. The Trial Board shall have the power to summon any member as a witness
and those failing to answer may be judged in contempt and penalized for same by fine
or suspension.

b) The Trial Board shall consist of three (3) full members in good standing.

c) The chair of the Trial Board shall be the Vice-President of the Local Union unless the
President deems otherwise.

8.10 CONSTITUTION AND BY-LAW COMMITTEE

The duties of the Constitution and By-Law Committee shall be:

a) to propose amendments to the Constitution and By-Laws.

b) to review all proposed amendments from members in accordance with Article 16.2.

c) to report to the membership on any proposed amendments indicating if the amendment
is in conflict with any other provision in the Constitution and By-Laws, with the
Committee’s recommendation.
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d) to monitor any changes to the International Constitution and By-Laws that may conflict
with the Local 118 Constitution and By-Laws, and make any necessary
recommendations.

The Constitution and By-Law Committee shall publish a revised Constitution and By-Laws after
amendments have been passed by the membership and endorsed by the International
President. The revised Constitution and By-Laws shall be available on the Local Union website.
Upon request, printed copies of the Constitution and By-Laws will be available to members for a
processing fee prescribed by Local 118 Policy.

8.11 SAFETY COMMITTEE

The Safety Committee shall consist of three (3) members elected in accordance with Article 6.
A quorum for Safety Committee meetings shall be two (2) Committee members. The
Committee shall elect their own chair every year.
The reference for definitions of workplace safety shall be WorkSafeBC.

The duties of the Safety Committee shall be:
a) Assist with investigation of workplace accidents/incidents, regarding safety concerns,

(including harassment).
b) Review reports from members of perceived unsafe working conditions and make

recommendations to the Executive Board for further action.
c) Ensure Local 118 representation at ActSafe meetings. Ensure that ActSafe material is

accessible to the membership.
d) Ensure that appropriate MSDS information is consistently accessible to the membership.
e) Educate and assist members about their responsibilities and rights to a safe workplace.
f) Ensure that information is posted at workplaces so that members know who and where

the First Aid Attendant is.
g) Encourage members to notify their supervisor and/or First Aid Attendants of any

allergies or medical conditions that could require treatment during the course of work.
h) Ensure that Emergency Contact information is requested from every member, and that

this information is kept on file and accessible in the event of an emergency.
i) Assist with workplace safety questions, investigations, and recommendations.

8.12 NEGOTIATING COMMITTEES

a) A Negotiating Committee shall be formed for each new or renewal Collective Agreement
negotiation, three months before the contract expires (or at the time of certification).
The Negotiating Committee shall regularly report on the progress of negotiations to the
Executive Board.

b) The Negotiating Committee shall consist of at least three members, who shall be
selected by the respective Bargaining Unit. If the Bargaining Unit does not elect or
appoint representatives to the Negotiating Committee, the President or Executive Board
shall appoint such representatives. At least one member of the Local 118 Executive
Board shall also be a member of each Negotiating Committee. In addition, if requested,
an International Representative will be considered a member of the Negotiating
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Committee. The Executive Board shall ensure that contact information for the entire
bargaining unit is made available to the Negotiating Committee.

c) Each Negotiating Committee must have one member who shall take notes at all
meetings; who will type necessary documents such as proposals and Memorandums of
Agreement, and who will amend the Collective Agreement document as necessary once
the Memorandum of Agreement is ratified. Such documents shall be circulated to all
Committee members. During negotiations, copies of all negotiating notes shall be
provided to the Local Union office every 30 days for filing. A copy of the ratified and
signed Collective Agreement shall be provided to the Local Union office for filing within
30 days after ratification.

d) Prior to the commencement of negotiations, the Negotiating Committee will seek input
from the members of the respective Bargaining Unit. A meeting will be scheduled for
the Bargaining Unit to discuss their concerns and desired proposals. The notice for that
meeting will include the names of and contact information for the Negotiating
Committee. Input from Bargaining Unit members may also be made in writing, and
submitted by mail or email.

e) A maximum of three members of a Negotiating Committee, who are engaged in formal
negotiating sessions with an Employer, shall be entitled to compensation for actual time
spent at the negotiating table. Compensation shall be paid at the base rate of the last
year of the contract being re-negotiated or, in the case of a first contract, at the base
rate of the contract that is ratified. Executive Board members who are already being
compensated for their Executive Board duties are not entitled to additional
compensation for negotiation.

f) A minimum of two Negotiating Committee members, including one Executive Board
member and one note-taker, must be present at any negotiating meeting with the
Employer. No negotiations shall take place over the phone by an individual, or by
individual email. Negotiating meetings with Employers may be held by conference call.

g) Notice of a Memorandum of Agreement shall be published in a Notice of Meeting.
Discussion of the specific items of the Memorandum of Agreement shall take place at
that meeting. Subsequent to that discussion meeting, a ratification vote on the
Memorandum of Agreement shall be held in accordance with the Labour Relations Code
of British Columbia.

8.13 SERGEANT-AT-ARMS

The presiding officer at each Local Union meeting shall appoint a Sergeant-at-Arms. It shall be
the duty of the Sergeant-at-Arms to see that none but members in good standing enter the
meeting hall, and carry out such lawful instructions as are given by the presiding officer.

8.14 DELEGATES TO INTERNATIONAL CONVENTIONS

Delegates shall be nominated and elected at a general membership meeting. The delegates
shall perform their duties as prescribed by the Constitution and By-Laws of the International
Alliance and report thereon at the next regular meeting following the Convention.

8.15 OTHER REPRESENTATION
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The Executive Board shall ensure that the Local Union is appropriately represented on all
committees, task forces, trade assemblies, or other bodies whose dealings may affect the
business of the Local Union.
Such representatives shall attend meetings or conventions to which they are accredited and
shall report thereon to the Executive Board and/or to the membership at the next possible
meeting.

8.16 STEWARDS

The Steward(s) shall act as the Union’s designate in the workplace. The Shop Steward shall file
such written reports as requested by the Local Union. These reports shall include, but not be
limited to, disputes between employer and employee, conduct unbecoming a member, and
contract violation.

8.17 RETURNING OFFICER

The Returning Officer shall be responsible for:
a) Compiling a list of eligible candidates for election.
b) Establishing rules for, and reviewing campaign literature prior to distribution, with the

assistance of the Deputy Returning Officers.
c) Distributing general ballots as per Article 6.
d) Appointing such Deputy Returning Officers as may be necessary to conduct a vote and

count any ballots (minimum of 2 for elections).
e) Ensuring that all voting and counting of ballots is conducted in accordance with this

Constitution and By-Laws, the law and with democratic procedures.
f) Reporting the results of any vote conducted by the Returning Officer, in writing, to the

President or Presiding Officer.

Any disagreement with the Returning Officer’s execution of their duties shall be resolved firstly
by the members at a regular meeting, and secondly by submission to the International for
clarification or resolution.

ARTICLE NINE: REVENUES AND EXPENDITURES

9.1 DUES AND INITIATION FEES FOR “A” MEMBERS

a) For 2024, Full Members shall pay minimum dues of four hundred and forty-eight dollars

($448.00) for the year. For 2025, 2026, and 2027, Full Member annual dues shall increase by

forty-eight dollars ($48) over the previous years’ amount. For 2028 and each year thereafter, Full

Member annual dues shall increase by an additional twenty-four dollars ($24) over the previous

year’s amount.

Minimum dues shall be payable in four (4) installments:

i) One-quarter of the Annual Dues amount by January 1st.

ii) One-quarter of the Annual Dues amount by April 1st.

iii) One-quarter of the Annual Dues amount by July 1st.

iv) One-quarter of the Annual Dues amount by October 1st
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Members who pay their full year’s minimum dues prior to December 1st of the previous
year shall be entitled to a five percent (5%) discount. Members who paid 2024 dues prior to
2024 shall only have to pay the additional amount of dues, i.e. forty-eight dollars ($48), in 2024.

b)

Minimum dues shall be payable in four (4) installments:

i) one-quarter of the Probationary Member annual amount by January 1st

ii) one-quarter Probationary Member annual amount by April 1st

iii) one-quarter Probationary Member annual amount by July 1st

iv) one-quarter Probationary Member annual amount by October 1st

Members who pay their full year’s minimum dues prior to December 1st of the previous
year shall be entitled to a five percent (5%) discount. Probationary members who paid 2024
dues prior to 2024 shall only have to pay the additional amount of dues, i.e. twenty-four dollars
($24), in 2024.

c) If a person is a member of the Local Union for any part of a quarter, they shall pay the
full minimum dues for that quarter. If a Probationary Member becomes a Full Member
during a quarter, they shall pay the minimum dues as a Probationary Member for that
quarter.

d) Nothing in this Constitution shall prevent the Executive Board from recommending a
policy of a reduction for paying a full year’s dues prior to November 30. Such Policy will
require approval by the membership of the Local Union.

e) In addition to the minimum dues in a. and b. above, as of July 2018 all members shall
pay dues of three percent (3%) of gross earnings from work under the terms of local
union collective bargaining agreement except as provided in (f).

f) Dues payable by a member working under an I.A. Traveling Employee’s Contract shall be
one percent (1%) of the applicable minimum road salary for work under the jurisdiction
of the International Alliance, in addition to minimum dues.

g) The initiation fee shall be such an amount as determined from time to time by the
membership.

h) Retired Members shall not be required to pay dues. Members at least 65 years of age
may, at their option, be declared Retired Members provided they fully cease
employment under the jurisdiction of the International Alliance. Retired Members shall
have voice but no vote on Local Union matters and shall not be eligible to hold office.
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9.2 DUES AND INITIATION FEES FOR “B” MEMBERS

a) “B” members shall not be required to pay minimum dues.

b) “B” members shall pay dues of three percent (3%) of gross earnings from work under
the Local Union’s jurisdiction.

c) The initiation fee shall be such an amount as determined from time to time by the
Membership.

9.3 SPECIAL ASSESSMENTS

a) Special assessments may be levied under two types of circumstances.
i. If at any time, the expenses or liabilities of this Local Union exceed the income

thereof, and the Executive Board deems it necessary, the deficiency shall be raised
by assessment of each member. An assessment under this clause shall be subject to
ratification at a special or regular Local Union meeting, after detailed notice of the
assessment has been given in the notice of meeting.

ii. If, at any time, the Executive Board deems it necessary to acquire additional revenue
in the best interest of the Local Union, it may recommend a special assessment to
the membership. A special assessment under this clause may be levied if approved,
upon general ballot, by a majority of valid votes cast.

b) Any special assessments, whether made under i or ii above, shall specify the following:
i. The amount of assessment per member; and
ii. The total amount of assessment to be collected from all members; and
iii. The purpose of the assessment; and If the assessment is in the form of a temporary

dues increase by payroll deduction, the exact length of time the assessment is to be
in effect.

c) Any special assessment shall be levied on each member in proportion to their income
from work in the Local Union’s jurisdiction in the twelve (12) calendar months
immediately preceding the approval of the special assessment.

9.4 MEMBERS OF OTHER LOCAL UNIONS

a) Members of other Local Unions of the Alliance working in the jurisdiction of this Local
Union, as of July 2018 shall pay, dues of three percent (3%) of gross earnings from work
under the terms of a local union collective bargaining agreement, but they shall not be
required to pay minimum dues to this Local Union.

b) Any other person employed in the jurisdiction of the Local Union shall pay six percent

(6%) of gross earnings from work under the terms of a Local Union collective bargaining
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agreement as dues, but they shall not be required to pay minimum dues to this Local
Union.

9.5 INVESTMENTS

The Executive Board, subject to the approval of the membership, shall be permitted to invest
the surplus money of this Local Union in Canadian Government bonds or other guaranteed
securities provided such investments are fully protected by the Canada Deposit Insurance
Corporation or Credit Union Deposit Insurance.

9.6 AUTHORITY TO EXPEND FUNDS

The funds of this Local Union shall be used to defray the proper operating expenses provided
for herein and for other legitimate purposes to accomplish the objects of the Local Union. No
loans, grants, or donations may be made from funds of the Local Union for any purpose outside
the objects of this Local Union pursuant to Article 2, Section 1 herein.

9.7 COMPENSATION OF OFFICERS AND LOCAL UNION REPRESENTATIVES

a) The designation of those officers and representatives to be compensated for their
services and the amount of compensation they are to be paid shall be determined by
Local 118 policy, subject to membership ratification, and, once fixed, shall not be
reduced during each year of the term of office. Any proposed increase during each year
of the term of office of the compensation so determined shall require a two-thirds
favourable vote by secret ballot of the members present at a Local Union meeting.

b) Officers attending meetings on behalf of the Local Union shall be compensated for travel
and other reasonable expenses in accordance with Local 118 policies.

ARTICLE TEN: GOOD STANDING

10.1 Members in good standing of this Local Union shall enjoy all rights, privileges and
benefits of this Constitution and By-Laws.

10.2
a) Failure on the part of any member to pay any financial obligation to this Local Union

when the same becomes payable shall result in such member being suspended and
declared not in good standing. Suspension shall become effective twenty-one (21)
calendar days after written notice by double-registered mail of such failure to pay has
been sent to the last known address of the member (such written notice to specify the
amount due and how such amount was determined) unless, within that twenty-one (21)
day period, payment in full is received by the Local Union, or the member makes
submission to the Executive Board explaining the circumstances of non-payment. The
Executive Board shall determine whether or not the circumstances merit a
postponement or cancellation of suspension.
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b) A member not in good standing shall be deprived of the right to attend meetings, to
vote, or to be assigned work. In addition, such member shall be deprived of the right to
run for or to hold office for a period of two (2) years, commencing from the date that
the member regains good standing. Provisions regarding holding of office shall be
subject to an application for waiver from the Executive Board to the International
President.

c) If such financial default continues for a period of more than six (6) months from the date
that the financial obligation first became payable, the member shall be expelled.
Expulsion shall become effective twenty-one (21) calendar days after written notice by
double-registered mail of such financial default has been sent to the last known address
of the member (such written notice to specify the amount due and how such amount
was determined) unless, within that twenty-one (21) day period, payment in full is
received by the Local Union or the member makes submission to the Executive Board
explaining the circumstances of non-payment. The Executive Board shall determine
whether or not the circumstances merit a postponement or cancellation of expulsion.

d) Proof of double-registered mailing shall be kept on file in the Union Office in case of any
dispute. The “last known address of the member” shall be described in Section 2 of the
Local’s By-Laws. Notice shall be deemed to have been properly given regardless of
whether or not the member accepts delivery of the double-registered notice.

10.3 Collection of any outstanding financial obligation due by a member to the Local Union
shall be enforceable by fine, suspension or expulsion and, in addition thereto, by resort to court
action. If court action is required, the delinquent member may also be liable to the Local Union
for reasonable legal fees and other expenses incurred by the Local Union in connection with the
action.

10.4 The term “in good standing” as used in this Constitution and By-Laws shall be construed
to mean that the member has fully complied with all obligations to the Local Union, not only
financially but in all other regards.

ARTICLE ELEVEN: IMPEACHMENT OF OFFICERS

11.1 GROUNDS

Any officer of this Local Union may be impeached for a violation of official duties or for any
infringement of the Constitution and By-Laws.

11.2 CHARGES

All charges against an officer of this Local Union must be in writing, in the form of a sworn
affidavit, reciting clearly the offence charged, the name of the accused, the time, place and
nature of the violation, the Section or Sections of this Constitution and By-Laws or of the
Constitution and By-Laws of the International alleged to have been violated, over the signature
of the accuser, together with a statement of the names of all witnesses to the offence who are
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known to the accuser and must be filed within sixty (60) days after the offence becomes known
to the accuser or reasonably should have been discovered.

11.3 PENALTY FOR PREFERRING FALSE CHARGES

If false charges shall be maliciously preferred against any officer, the person or persons
preferring such charges shall be fined five hundred dollars ($500.00), the fine plus the expenses
of the proceeding to be imposed upon the acquittal of the accused officer.

11.4 CHARGES FILED IN DUPLICATE

Charges shall be filed in duplicate but only the original need bear the seal of the Notary Public
before whom the affidavit was sworn.

11.5 BY WHOM AND TO WHOM PREFERRED

Charges against officers may be preferred by any member or officer of the Alliance. Charges
shall be filed with the Secretary of the Local Union. If the Secretary is charged, the charges may
be filed with any other officer of the Local Union not under charges. If a majority of the
Executive Board members have been charged, the charges may be filed with the International
President.

11.6 COGNIZANCE OF CHARGES

The charges shall be referred to the Executive Board which shall have the power to declare such
charges cognizable of not. If cognizance is taken of the charges, the accused shall be temporarily
suspended from the office and further payment of salary shall be withheld pending the
outcome of the trial. The Executive Board shall in that event make suitable provisions for the
efficient discharge of the duties of the accused during the suspension period.

11.7 WITHDRAWAL OF CHARGES

After charges have been preferred to the Executive Board, they shall not be withdrawn unless
both the officer accused and the Executive Board shall consent to the withdrawal.

11.8 NOTICE

Within one week after cognizance of the charges is taken, the Executive Board shall cause to be
served upon the accused officer personally or, where this is impossible, by certified mail to the
last known address of the accused, a duplicate copy of the charges, and shall notify the accused
of the time and place appointed for the hearing, provided that such notice shall be served on or
mailed to the accused at least one week prior to the date appointed for the hearing.

11.9 CONTINUANCE
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Should the accused be unable for proper cause to attend a hearing at the time and place
designated, the accused shall, at the discretion of the Trial Board and upon application, be
granted a postponement or continuance to some agreed place and date.

11.10 APPEARANCE FOR TRIAL

If the accused so desires, they may waive the right of appearing before the Trial Board, or may
designate a fellow member as counsel to appear for the accused and to conduct the defence,
provided that such waiver of appearance shall not be prejudicial to the accused and the trial
may, if the accused fails to appear, proceed in the absence of the accused.

11.11 TRIAL

In all impeachment cases the Trial Board shall conduct a full and impartial hearing upon the
charges, including a thorough inquiry into the merits of the case, according to the complainant
and the accused alike. In the conduct of such trial the provisions of this Constitution shall be
observed.

11.12 WAIVER OF TRIAL

If charges as required by Article 11, Section 2 hereof have been filed, the accused may plead
guilty in a written, witnessed and notarized statement, and waive the holding of the trial. Prior
thereto, the accused shall have been advised in writing as to the range of penalties that may be
imposed upon the accused by reason of such plea. If the accused wishes to plead guilty with an
explanation, such explanation shall also be in written form. An accused who pleads guilty to
charges shall be deemed to have waived the right on any appeal to raise any question
concerning guilt or innocence and such appeal in that event shall be limited to the question of
the appropriateness of the penalty or penalties imposed. No stenographic transcript or tape
recording shall be required if a plea of guilty is entered in accordance herewith.

11.13 PENALTY

The guilt or innocence of the accused shall be determined by a majority vote of the Trial Board.
If the accused is found guilty as charged, it shall then become the duty of the Executive Board to
declare the office of the accused vacant and the successor of said officer shall be selected in a
manner provided in the Constitution. The said accused shall, in addition, be subject to such
discipline as the Trial Board may decide to impose, including expulsion, suspension and/or fine.

11.14 APPEALS

Appeals shall be in accordance with Article 13.

ARTICLE TWELVE: DISCIPLINE OF MEMBERS
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12.1 GROUNDS

In addition to the penalties expressly provided under the various sections of this Constitution
and By-Laws, any member who shall be in breach of duty as a member by violation of the
express provisions of the Constitution and By-Laws of this Local Union or of the Alliance or by
such conduct as is detrimental to the advancement of the purposes which this Local Union or
the Alliance pursues, or as would reflect discreditably upon this Local Union or the Alliance,
shall be subject to discipline in the manner set forth in the sections following.

12.2 FAIR TRIAL

Nothing in the provisions of this Constitution and By-Laws shall be construed to deprive a
member charged with a violation thereof of the right to a fair trial whereby the member’s guilt
or innocence may be determined, with the exception that a member who has defaulted in the
payment of any dues, fees, fines, or assessments lawfully imposed under this Constitution and
By-Laws shall not be entitled to stand trial, but shall be punished summarily as this Constitution
and By-Laws provide.

12.3 CHARGES

All charges against a member for a violation of the provisions of this Constitution or By-Laws
must be in writing, in the form of a sworn affidavit, reciting clearly the offences charged, the
name of the accused, the time, place, and nature of the violation, the section or sections of this
Constitution or By-Laws alleged to have been violated, over the signature of the accuser,
together with a statement of the names of all witnesses to the offence charged who shall be
known to the accuser.

12.4 PENALTY FOR PREFERRING FALSE CHARGES

If false charges shall be maliciously preferred against any member, the person or persons
preferring such charges shall be fined five hundred dollars ($500.00), the fine plus the expenses
of the proceeding to be imposed upon the acquittal of the accused member.

12.5 CHARGES FILED IN DUPLICATE

Charges shall be filed in duplicate, but only the original need bear the seal of the Notary Public
before whom the affidavit was sworn.

12.6 TO WHOM PREFERRED AND WHEN

Charges shall be filed with the Secretary of the Local Union within sixty (60) calendar days after
the offense becomes known to the person making the charge. If the Secretary of the Local
Union is charged, the charges may be filed with any other officer of the Local Union not under
charges.

12.7 WITHDRAWAL OF CHARGES
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After charges have been filed, they shall not be withdrawn unless the member accused shall
consent to the withdrawal.

12.8 PUBLICATION OF CHARGES

After the Executive Board has taken cognizance of the charges, they shall be read at the next
regular meeting of the Local Union by the Presiding Officer. If no regular membership meeting is
scheduled within the period of 30 days after the date of cognizance of the charges is taken or if
a meeting is scheduled but no quorum is present, the charges shall then be read by the
presiding officer at a meeting of the Executive Board of the Local Union to be scheduled no later
than 10 days after the end of such 30 day period. No debate or discussion shall be permitted,
but the presiding officer shall request those having personal knowledge of any of the facts
alleged in the charges to submit their names as witnesses to the Secretary of the meeting. The
presiding officer shall refer the charges to a Trial Committee or the Executive Board in
accordance with the Constitution and By-Laws of the Local Union.

12.9 WAIVER OF TRIAL

If charges as required by Article 12, Section 3 hereof have been filed, the accused may plead
guilty and waive the holding of the trial by submitting a written, witnessed and notarized
statement, provided the accused has previously been advised in writing as to the range of
penalties that may be imposed by reason of such plea. If the accused wishes to plead guilty with
an explanation, such explanation shall also be in written form. An accused who pleads guilty to
charges shall be deemed to have waived the right on any appeal to raise any question
concerning guilt or innocence and the appeal in that event shall be limited to the question of
the appropriateness of the penalty or penalties imposed. No stenographic transcript or tape
recording shall be required if a plea of guilty is entered in accordance herewith.

12.10 NOTICE

Within one week after reference of the charges, the Trial Board shall cause to be served upon
the accused personally or, where this is impossible, by registered mail to their last known
address, a duplicate copy of the charges, and shall notify the accused of the time and place
appointed for the hearing, provided that such notice shall be served upon or sent to the
accused at least 15 calendar days prior to the date appointed for the hearing.

12.11 POSTPONEMENTS

Should the accused be unable for proper cause to attend the hearing at the time and place
designated, the accused shall, at the discretion of the Trial Board, and upon application, be
granted a postponement or continuance to some agreed place and date.

12.12 APPEARANCE FOR TRIAL
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If the accused so desires, they may waive the right of appearing before the Trial Board for
hearing upon the charges preferred, or may designate a fellow member in good standing as
counsel to appear and conduct the defence, provided that waiver of appearance shall not be
prejudicial to the accused, and the trial shall, if the accused fails to appear, proceed in the
absence of the accused. The Trial Board shall hear all evidence and base its decision as to the
guilt of the accused solely thereon.

12.13 TRIAL BODY

The Trial Board shall sit as a trial body to hear all the evidence upon the charges, and to
determine the guilt or innocence of the accused and, if found guilty, to make recommendations
as to the penalty to be imposed.

12.14 CHALLENGES

The accused shall have the privilege of challenging the right of any member of the Trial Board to
sit upon the case and, in the event of such challenge, the other members of the Trial Board shall
pass upon its validity, sustaining it or overruling it.

12.15 TRIAL IN OPEN MEETING

Where the accused shall be aggrieved by the decision of the Trial Board upon the challenge of
an individual Board member or members, or where the accused shall challenge the entire Trial
Board for cause, they shall have the option to proceed before the Trial Board, thereby waiving
the challenge; or to demand a trial before the members of the Local Union in open meeting,
provided that if the accused elects to be tried in the last-named manner, the hearing shall be
conducted in the manner set forth for trials before the Trial Board.

12.16 HEARING

The accused shall, at the hearing upon the charges, have the right to present a defence in full,
and to confront and question all witnesses and to examine all of the evidence of the case.

12.17 MEMBER COUNSEL

The accused shall have the right to be represented by counsel, who shall be a member of this
Alliance in good standing.

12.18 WITNESSES SWORN

Whenever the accused or the Trial Board so request, the testimony of any witness must be
taken under oath, to be administered by the Chair of the Trial Board.

12.19 DEPOSITIONS
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If a witness is unable to attend the trial, a written deposition of testimony shall be taken in the
form of an affidavit, and such portions of it as are not denied by the accused shall be admitted
as evidence.

12.20 TRANSCRIPT

A written verbatim transcript of all testimony at the hearing shall be made. The Trial Board may
elect to tape record the proceedings and in that event the tape must be fully and accurately
transcribed in typewritten form if the matter is appealed to the International President. In the
event of such appeal, copies of both tape and written transcript shall be sent to the General
office.

12.21 REPORT OF FINDINGS

The Trial Board shall, after hearing all the evidence, render a written report of its findings as to
the guilt or innocence of the accused and, if the accused is found guilty, the penalty to be
imposed. A copy thereof shall be filed with the Local Union and a copy shall be served either
personally or by certified mail on the accused within five working days. A copy of the transcript
of the evidence and proceedings at the hearing shall be available for examination by the
accused or the member counsel at the offices of the Local Union or, if so requested by the
accused in writing, a copy thereof shall be furnished to the accused at the expense of the
accused. Immediately upon receipt of the transcript, the Local Union shall notify the accused in
writing of its availability.

12.22 ACTION BY MEMBERSHIP OF LOCAL UNION

At the next membership meeting of the Local Union but in no event sooner than 20 days from
the date on which the accused has been provided a copy of the report, the report of the Trial
Board shall be submitted to the membership for appropriate action as hereinafter provided. The
transcript of the hearing shall not be read except upon motion duly seconded and carried by
majority vote of the members present or if so requested by the accused or in any case under
the circumstances referred to in Article 12, Section 20 and/or 23 hereof.

12.23 ACQUITTAL OR CONVICTION

After submission of the report, the accused, if aggrieved by the decision of the Trial Board, and
any other member in attendance at the meeting, including members of the Trial Board, shall be
afforded an opportunity to speak either in favour of or against such decision. Upon completion
of debate, the membership shall proceed to vote upon the findings of the Trial Board as to the
guilt or innocence of the accused. If a majority of the members present vote concurrence with
the findings of the Trial Board, the findings of the Trial Board shall be adopted. If the findings
are not accepted, the transcript shall be read unless this has been done before, and the
question shall be put whether the accused shall be granted a trial by the membership or
whether the membership shall proceed to ballot upon the guilt of the accused. If a majority of
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the members present vote for the latter procedure, a ballot shall be taken on the guilt of the
accused, and if two-thirds of the members present shall vote contrary to the findings of the Trial
Board, the findings shall stand reversed, otherwise the findings shall be upheld.

12.24 IMPOSITION OF PENALTIES

a) If the accused is found guilty of an offence for which no specific penalty is fixed by the
Constitution or By-Laws, the membership shall then proceed to ballot upon the decision
of the Trial Board as to the penalty to be imposed. If a majority of the members present
so vote, the penalty fixed by the Trial Board shall be adopted. If a majority of the
members present reject the penalty decided upon by the Trial Board, the membership
shall then proceed to ballot upon the penalty to be imposed. The members shall vote to
expel, suspend, fine and/or reprimand. An accused found guilty shall be assessed the
costs of the trial in addition to any other penalties.

b) When membership voting on the report of the Trial Board is completed, available
remedies within the Local Union shall be deemed exhausted.

12.25 WHERE TRIAL WAS BEFORE LOCAL UNION

Where the accused is tried before the Local Union as provided in Article 12, Section 15, the guilt
or innocence of the accused shall be determined by majority vote of the members present and
the penalty shall be imposed as prescribed in Article 12, Section 24.

12.26 SENTENCE REPORTED TO INTERNATIONAL PRESIDENT

A report of the sentence imposed upon an accused member shall be forwarded by the
President of the Local Union to the International President of the Alliance.

ARTICLE THIRTEEN: APPEALS

13.1 RIGHT OF APPEAL

Any member aggrieved by the decision, rule, regulation, order or any other act or omission or
mandate of an officer or the Executive Board of this Local Union may, after exhausting their
remedies within the Local Union by appeal to the membership, appeal their case in the
following order:

a) from the decision of the membership of the Local Union to the International President
of this Alliance;

b) from the decision of the International President to the General Executive Board;
c) from the ruling of the General Executive Board to the Alliance in convention assembled

and the latter body shall be the tribunal of ultimate judgement. However, in the interim,
rulings of any proper tribunal of this Local Union or the Alliance shall be enforced
pending disposal of appeal, unless a stay of the decision has, upon application, been
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granted. All appeals by a member to the membership of the Local Union must be heard
within sixty (60) days of the date the appeal was filed or the member may appeal
directly to the International President.

13.2 TIME ALLOWED FOR FILING

Appeals from the decision of an officer to the Executive Board and from the decision of the
Executive Board to the membership of the Local Union must be made within thirty (30) days of
the respective decision.

13.3 MUST BE IN WRITING

All appeals to the International must be in writing, setting forth those facts which the appellant
shall consider entitles the appellant to a reversal of the ruling, and shall be signed by the
appellant.

13.4 COPY OF APPEAL

When an appeal is taken to the International President from the decision of the Local Union, a
copy of the appeal shall be filed with the Local Union. Within two weeks the Local Union shall
forward to the International President all the records in the case. If the appeal involves a
determination made after trial of charges against a member or officer, the records in the case
shall include the sworn charges and the transcript of testimony or, if a tape recording was made,
the original unedited tape recording and a typewritten transcript thereof, the findings and
sentence, and any additional matters of evidence on record. The correctness of the transcript or
of the tape recording and stenographic transcript thereof and the record shall be certified by
the Local Union under the appropriate seal. The Local Union shall also answer to the appeal,
setting forth reasons in support of its decision, and serve a copy of the answer on the appellant.

13.5 DECISIONS CONCLUSIVE

The members of the Local Union shall submit all their rights within the Local Union and the
Alliance first to the determination of their proper tribunals.

13.6 EXHAUSTING INTERNAL REMEDIES

The members further consent to be disciplined in the manner provided by this Constitution and
By-Laws, and under no circumstances to resort to outside tribunals until all the remedies
provided herein and in the International Constitution have been exhausted.

ARTICLE FOURTEEN: TRANSFER AND REINSTATEMENT

14.1 TRANSFER CARDS
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Transfer cards shall be dealt with in accordance with Article 19, Section 17 of the International
Constitution and as described by Local 118 policy.

14.2 REINSTATEMENT OF MEMBERS

a) Any member who has been expelled shall be required to make application as a new
member, and shall be governed by all conditions pertaining to new members, and will be
required to meet all financial obligations due to the Local Union during the period of
expulsion, as stipulated by the International Constitution and By-Laws.

b) Any former member wishing readmission must apply in writing to the Executive Board
stating such a request. Included in this request must be information about their former
Roster membership, where applicable.

c) Upon receipt of this application, the Executive or its designate will determine the
following:
i. the date that the membership lapsed.
ii. the circumstances of that lapse.
iii. the amount of dues owing from that date.
iv. any other financial obligations to the Local.
v. any other information relevant to the case in question.

d) The following criteria will apply to all persons seeking readmission:
i. All financial obligations as determined by the Local Union must be paid in full, and in

one sum.
ii. A member who chose Honourable Withdrawal will receive a new seniority position

on the Master Seniority List based on the date their application for re-admission is
endorsed by the International. This seniority position will be determined by
calculating the length of time in full calendar months the person was previously a
member in good standing, and “back-dating” the same length of time from their new
endorsement date, to a maximum of five (5) years. A member who chose
Honourable Withdrawal and was a member of a Roster will be readmitted to their
former Roster, at the bottom of the calling order for that Roster. The financial
obligations of a member who chose Honourable Withdrawal will be limited to a
maximum of eight (8) quarters dues and assessments, or as stipulated by the
International Constitution and By-Laws.

iii. A member who was expelled for non-payment of dues will be assigned a seniority
position at the bottom of the Master Seniority List as of the date their application for
re-admission is endorsed by the International. An expelled member who was
formerly on a Roster will not be readmitted to that Roster.

iv. A former member of this Local Union who has previously transferred to another
Local, and who wishes to re-apply for membership in Local 118 shall, for the
purposes of determining their reinstatement status, be deemed to have taken
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Honourable Withdrawal as of the date their Transfer Card was issued by Local 118.
All Honourable Withdrawal provisions will apply, with the exception that there will
be no financial obligation to Local 118 for the period of time the member maintained
good standing in the Local to which they transferred.

ARTICLE FIFTEEN: DISSOLUTION OF LOCAL UNION

15.1 This Local Union shall not dissolve itself while there are seven (7) dissenting members,
not shall this article of the Constitution be subjected to any alteration or amendment
whatsoever.

ARTICLE SIXTEEN: AMENDING THE CONSTITUTION AND BY-LAWS

16.1 Amendments to this Constitution and By-Laws shall be proposed in writing by any two
(2) members in good standing.

16.2
a) An amendment proposal may be submitted, in writing, to the Constitution and By-Law

Committee, signed by the mover and seconder, and accompanied by a brief written
explanation (‘whereas’) of the reason(s) for the proposal. Amendment proposals may
also be submitted electronically. All proposals must have the names of the mover and
seconder clearly indicated.

b) The Constitution and By-Law Committee will review all proposed amendments for:
− correct grammar and punctuation;
− to determine whether the proposed amendments would conflict with any other

part of the Constitution and By-Laws;
− to determine whether the proposed amendment, if passed, would require

amendment of any other articles of the Constitution and By-Laws.

c) Upon request by the Constitution and By-Law Committee, the mover and seconder (the
proponents) of a proposed amendment will meet with the Constitution and By-Law
Committee at a mutually agreeable time. The proponents may be asked to submit
additional material to the Committee to clarify the proposed amendment; and/or will
consider recommendations from the Committee for changes to the wording of the
proposed amendment(s). If changes to the wording of the proposed amendment(s) are
made, a revised amendment proposal will be signed by the proponents.

d) If any requested provisions of 16.2 c) are not fulfilled within six (6) months from the date
of the Constitution and By-Law Committee meeting at which the proposed amendments
were first reviewed, the Committee will consider the proposals suspended.

The amendment process will be reactivated at such time as the proponents request that
the procedure continue.
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If any requested provisions of 16.2 c) are not fulfilled within twelve (12) months from
the date of the Constitution and By-Law Committee meeting at which the proposed
amendment(s) were first reviewed, the proposals shall be considered abandoned.
Extensions to these deadlines will be considered by the Constitution and By-Law
Committee upon request by the proponents on a case by case basis.

16.3 The Executive Board shall call a special meeting to discuss proposed amendments prior
to general balloting. A report from the Constitution and By-Law Committee and a copy of the
proposed amendments will be distributed with the Notice of Special Meeting. Any members
having proposed an amendment may also include a brief submission with the report.

16.4 Voting on Constitution and By-Law amendments proposed by the membership shall take
place by general ballot once per year. In the event of an urgent matter, the Executive Board
shall not be restricted in the number of times in a year they may present amendment proposals
for voting.

16.5 A general ballot shall be conducted in accordance with Article 6 of this Constitution to
consider proposed amendments.

16.6 Any proposed amendment must receive the favourable vote of at least two-thirds of the
total valid votes cast. No such amendment shall be effective until endorsed by the International
President.

ARTICLE SEVENTEEN: PARLIAMENTARY AUTHORITY

17.1 The rules contained in the current edition of Roberts Rules of Order shall govern the
Local Union in all cases to which they are applicable and in which they are not inconsistent with
this Constitution and By-Laws and any special rules of order the Local Union may adopt.

***************************************************************
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*BY-LAWS*

These By-Laws are an integral part of the preceding Constitution, and are separated only for the
purpose of elaborating and clarifying the broad general principles and practices described
therein.

Sec. 1. ALTERATION OF BY-LAWS
These By-Laws may be amended pursuant to Article 16 of this Constitution.

Sec. 2. ADDRESS OF MEMBERS
Any member, on changing address, shall notify the Local Union Secretary immediately. Any
notice sent to the last address as shown on the books of this Local Union shall be deemed legal
and sufficient notice.

Sec. 3. LOCAL 118 POLICY
a) The Executive shall be responsible for the formulation and publication of policy of the

Local Union which shall not be contrary to the Constitution and By-Laws and shall be
subject to ratification by the membership.

b) Additions or alterations to Local 118 Policy shall be moved and seconded, in writing, by
two members in good standing. All such proposals shall be published in the next notice
of regular meeting and shall be adopted as policy only if ratified by a two-thirds majority
vote after a secret ballot at that meeting.

Sec. 4. SENIORITY OF “A” MEMBERS
a) The Master Seniority List shall apply only to Local 118 “A” members.

b)
i. Position on the Local 118 Master Seniority List shall be determined as commencing

the date of endorsement as a member of Local 118 by the International Office
pursuant to Article 5.3, clause b. of this Constitution, except as provided in By-Law
4.b.ii. or in Article 14.2 d. ii., iii. and iv.

ii. Where a member of the Local 118 “B” component becomes a member of the “A”
component, their position on the Master Seniority List becomes effective the date of
completion of two hundred (200) hours of stage work as per Article 5.2, clause a.i.,
or as provided in Article 5.2, clause a.ii.

c) In the event of more than one “A” member having the same date of endorsement, the
most senior shall be the member who has worked the greatest number of hours up to
the date of endorsement under the jurisdiction of the Local Union or, in the case of
organising, in the venue or venues of the employer.
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d) Allocation of stage work for Local 118 members shall firstly be assigned to competent
and available members of the applicable Roster according to the Roster calling order,
secondly to competent and available “A” members on the Master Seniority List according
to seniority, thirdly to any other competent and available members of Local 118, and
then to any person recommended by the Executive Board.

e) Existing Rosters of “A” members shall not change their calling order.

Sec. 5. DUES RELIEF
a) Members in good standing may make a written application to the Executive Board for

dues relief for maternity, paternity or medical reasons.

b) A member applying for dues relief for medical reasons must provide a doctor’s
certificate.

c) Such dues relief shall not exceed four (4) quarters, except that extensions for just cause
may be granted upon further written application to the Executive Board.

d) Members granted dues relief shall be required to pay quarterly minimum dues in
accordance with the International Constitution and By-Laws, payable in advance.

e) Such members shall be deemed to be in good standing and shall continue to accrue
seniority.

f) Members shall be entitled to these conditions provided they do not accept employment
or perform any work for pay during such period of dues relief, subject to section 5.g.

g) A member granted dues relief for medical reasons may attempt to return to work in
Local 118’s jurisdiction for a limited period of time without affecting their dues relief
status. Such return to work shall be reviewed by the Executive Board on a case by case
basis.

Sec. 6. COMPETENCY
a) Members shall be referred to calls when their competency for such calls has been

verified.

b) Questions of competency for any work shall be determined by the Business Agent. A
member may appeal any such determination to the Executive Board of the Local Union.

Sec. 7. SHOP STEWARDS
The Business Agent or the Dispatcher(s) shall appoint a member to act as Shop Steward in each
workplace. If a Steward has not been appointed, the senior member on the call shall call an
election for a Shop Steward and advise the appropriate Department Head of the results.
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Sec. 8. ROSTERS
a) A roster shall be defined as a body of members of the Local Union who are deemed by

the Local Union as having priority rights to employment by a particular employer or in a
particular venue or place of employment.

b) As of September 18, 1992, no further members shall be admitted to any of the existing
Rosters (as listed in the Appendix to this Constitution and By-Laws), except pursuant to
Article 8, Section 7 of this Constitution. New Rosters may be created for organizational
purposes only.

c) Formation of Rosters
i. Once the “A” members working for an employer or venue have been organized,

those “A” members in the original bargaining unit will constitute the Roster
membership, and no further Roster members will be admitted, except pursuant to
Article 8, Section 7 of this Constitution. New Rosters created in accordance with this
By-Law will be listed in the Appendix to this Constitution and By-Laws..

ii. Once the “B” members working for an employer or venue have been organized,
those members will constitute the Roster for that employer or venue. Further “B”
members shall be admitted to that Roster in accordance with the provisions of the
applicable Collective Agreement and/or Article 5.2b of this Constitution.

d) Administration of Rosters
i. Each roster may establish its own calling order within the roster.
ii. All working rules specific to a particular roster shall be reviewed by the Executive

Board to determine that there is no conflict with the Constitution and By-Laws or
Policy of the Local Union.

iii. Any member working within the jurisdiction of a roster must abide by the working
rules of that roster.

Sec. 9. MEMBERS OF COMMITTEES
Any member of a committee who shall refuse or neglect to perform their duty may be removed
by the President of the Local Union.

Sec. 10. MEMBER SUMMONS
Any member who is summoned to appear at a meeting of the membership, the Executive Board
or a legally appointed committee of the Local Union and fails to appear, after receiving due
notice of the same, may be penalized after fair trial to such extent as the Local Union may see
fit.

Sec. 11. DONATIONS
No member shall be permitted to donate services within the contractual jurisdiction of the
Local Union, gratis, or at a rate less than the current prevailing collective agreement except by
written permission of the Local Union. Violation of this section may result in penalties after fair
trial. The Executive may approve financial donations to a charitable organization subject to
Article 9 of this Constitution.
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Sec. 12. CONDUCT UNBECOMING A MEMBER
a) Conduct unbecoming a member, or that which is contrary to trade unionism, or that

which would bring discredit to this Local Union, the Alliance or any member, shall be an
offence against this Local Union and, upon being found guilty thereof after trial, the
offending member shall be liable to such penalty as the Local Union may see fit including
fine, suspension, or expulsion from the Local Union. By way of example only, the
following are deemed to be conduct unbecoming of a member: lateness, intoxication,
vilification of the character or capabilities of a member.

b) In the event of reasonable belief of intoxication, unfitness for work, or lateness, the
Business Agent or designate may immediately suspend and replace a member for any
portion or all of the call or production.

c) For misconduct during the course of a meeting, a member may be summarily fined or, at
the discretion of the presiding officer, may be summarily ejected from the meeting if
their conduct persists in disrupting the meeting.

Sec. 13. BUMPING, CANCELLATION, RE-CALLING A SHOW
a) No member shall “bump” or replace any member except as provided herein.

b) “Bumping” is defined as a member or members demanding a call that they have
previously: turned down, been unavailable for, or indicated they would be unavailable
for, when that call has already been assigned to someone else.

c) Notwithstanding clause b. above, a member who previously declined a call or was
unavailable for a call shall have the right to such call in the event of the re-calling of the
show.

d) The Dispatcher(s) shall recall a show or position if a previously called show or position is
cancelled, providing the Dispatcher(s) and/or Executive Board deems time is available to
complete the re-calling required. A position will not be recalled once rehearsal(s) for the
production have commenced.

Sec. 14. HEALTH & WELFARE FUND TRUST COMMITTEE
The Local Union shall establish a Health and Welfare Fund Trust Committee subject to the
Health and Welfare Trust Agreement. This committee shall report to the Local Union Executive
Board and membership as required.

******************************************************
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*APPENDICES OF COMPANION INFORMATION*

APPENDIX 1: ORDER OF BUSINESS & RULES OF ORDER

ORDER OF BUSINESS

1. Call to order
2. Roll call of officers
3. Reading of the minutes of previous regular or special meeting(s).
4. Obligation of new members
5. Business Agent Report
6. Reading of Communications
7. Secretary-Treasurer Report
8. Stewards’ Reports
9. Committee Reports
10. Roster Reports
11. Executive Board Report
12. President’s Report
13. Installation of Officers
14. Unfinished Business
15. New Business
16. Good and Welfare
17. Adjournment

RULES OF ORDER

1. The order of business of a meeting may only be changed by a favourable majority vote
on a motion to change the order of business determined by those members in
attendance at that time.

2. Resolutions, amendments to the Constitution and By-Laws and charges against officers
and members, must in all cases be presented in writing, otherwise they shall not be
considered.

3. The mover of any verbal proposition shall, upon the request of the chair, or two or more
members, reduce it to writing.

4. No person who is not a member of this Local Union shall be allowed at any of the
meetings without the consent of this Local Union except as provided in the International
Constitution and By-Laws.

A Roll-Call book shall be kept at all meetings in which members must sign in. The chair shall
not recognize any person who has not signed in.

Revised September 1st, 2024 Page 36 of 47



APPENDIX 2: OBLIGATION OF NEW MEMBERS PROCEDURE

Installing officer instructions:

1. Gather new members to stand before the assembled members

2. Ask all members to rise

3. Ask the new members to state their names one at a time

4. Recite: (you can breathe at each line break)

DO YOU PLEDGE

AS A CONDITION OF YOUR MEMBERSHIP

IN THE INTERNATIONAL ALLIANCE OF

THEATRICAL STAGE EMPLOYEES AND MOTION PICTURE TECHNICIANS,

ARTISTS AND ALLIED CRAFTS

OF THE UNITED STATES, ITS TERRITORIES

AND CANADA,

SOLEMNLY PLEDGE YOURSELF

TO ACCEPT AND ABIDE BY

THE PROVISIONS OF THE CONSTITUTION AND BY-LAWS,

AS NOW IN FORCE

AND AS HEREAFTER LEGALLY AMENDED,

AND HEREBY EXPRESS YOUR CONSENT

TO BE GOVERNED THEREBY

IN THE CONDUCT OF YOUR TRADE

AND IN YOUR RELATIONSHIP WITH THE ALLIANCE.

5. (wait for the I do’s, continue on next page)
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Recite: (you can breathe at each line break)

DO YOU SOLEMNLY PLEDGE YOUR WORD OF HONOUR

TO ABIDE BY THE CONSTITUTION AND BY-LAWS OF LOCAL NO. 118

AND THE CONSTITUTION AND BY-LAWS OF THE INTERNATIONAL ALLIANCE.

AND FURTHER AFFIRM THAT YOU WILL OBEY THE MANDATES OF

THE CLC, AFL, & CIO

SO LONG AS THE INTERNATIONAL ALLIANCE

BE A PART OF THESE ORGANIZATIONS.

THAT THE WILL OF THE MAJORITY YOU WILL ALWAYS ABIDE BY.

THAT YOU WILL USE EVERY HONOURABLE MEANS

TO SECURE EMPLOYMENT FOR MEMBERS OF THIS UNION

, IN PREFERENCE TO NON-MEMBERS.

AND ALSO PLEDGE TO KEEP CONFIDENTIAL THE WORK OF THIS BODY

AND TO DO ALL IN YOUR POWER

TO DISCOURAGE AND PREVENT VIOLATION OF THIS REQUIREMENT

BY FELLOW MEMBERS.

AND ACKNOWLEDGE THAT

SHOULD YOU FAIL TO KEEP TRUE THIS,

YOUR SOLEMN OBLIGATION,

THAT YOU SHALL WILLINGLY SUBMIT TO SUCH DISCIPLINE

AS YOUR LACK OF LOYALTY MAY BRING UPON YOU.

6. (wait for I do’s)

7. Recite: (you can breathe at each line break)

THANK YOU,

PLEASE FILL OUT THESE FORMS FOR THE RECORD

IF YOU HAVE NOT DONE SO ALREADY,

AND WELCOME TO I.A.T.S.E. LOCAL 118.
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APPENDIX 3 : INSTALLATION OF OFFICERS PROCEDURE

Installing officer instructions:

1. Gather new Officers to stand before the assembled members

2. Ask all members to rise

3. Ask the new officers to state their names one at a time

4. Installing Officer: (you can breath at each line break)

DO YOU HEREBY PLEDGE YOUR WORD OF HONOR

TO PERFORM THE DUTIES OF YOUR OFFICE

AS SET FORTH IN THE CONSTITUTION AND BYLAWS OF THIS UNION

TO THE BEST OF YOUR ABILITY AND

TO BEAR TRUE ALLEGIANCE TO THE INTERNATIONAL ALLIANCE AND

AT THE CLOSE OF YOUR OFFICIAL TERM,

YOU SOLEMNLY PROMISE THAT

YOU SHALL DELIVER TO YOUR SUCCESSOR IN OFFICE

ALL BOOKS, PAPER AND PROPERTY OF THIS UNION

AND OF THE INTERNATIONAL ALLIANCE

WHICH MAY BE IN YOUR POSSESSION. AND

TO THESE PROMISES YOU PLEDGE YOUR WORD.

FULLY REALIZING THAT TO VIOLATE THIS PLEDGE

IS TO STAMP YOU A PERSON UNWORTHY OF TRUST.

5. Wait for “I do”

6. Installing Officer: (you can breathe at each line break)

YOU HAVE OBLIGATED YOURSELF TO FAITHFULLY AND

TO THE BEST OF YOUR ABILITY

DISCHARGE THE DUTIES OF YOUR OFFICE.

YOU WILL NOW PROCEED TO YOUR STATION

AND PERFORM THE DUTIES OF THAT OFFICE

AND SO CONDUCT YOURSELF AS TO BE WORTHY

OF THE TRUST REPOSED IN YOU.
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APPENDIX 4: ROSTERS EXISTING AS OF SEPTEMBER 18, 1992.

In reference to By-Law Section 8(b), these lists include all members of the Casual Roster, Wardrobe
Roster and Gateway Theatre Roster ONLY. Rosters are listed in calling order when known, and
alphabetical order when calling order is unknown.

CASUAL

Any workplace where there is not a roster

GATEWAY THEATRE WARDROBE
calling order not
found

1. Cooper, C.J. Lucas

2. Greene, Justis

3. Gans, Dennis

4. Bancroft, Robert

5. Underhill, Don

6. Woods, Dan

7. Barrat, Ralph

8. Baratelli, Dale

9. Neumeyer, Paul

10. Dunn, Bradley

11. Ellis, Scott

12. Hawley, Michael

13. Gildemeester, Jerry

14. Sherst, Allen

15. Dunbar, Geoffrey

16. Alexander, Ken

17. Heath, Brian

18. Worsley , Patrick

19. Phelan, Michael

20. Gordon, Ian

1. *Arteaga, Ed

2. Folgizan, Vince

3. Doncaster, Ian

4. Bakewell, Gavin

5. Turner, Doug

6. Martin, Steve

7. McManus, Daniel

Bothen, Kimberly
Yuen, Lilly

Note: Names marked with an asterisk (*) were part of the original bargaining unit for their

Roster, and have continued to meet the requirements for their Roster membership, but are not

members of Local 118 as of the date of this printing.
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APPENDIX 5: ROSTERS FORMED AFTER SEPTEMBER 18, 1992.

In reference to By-Law Section 8(c)(ii), these lists include all members of the currently existing
Rosters which were organized after September 18, 1992. Rosters are listed in calling order
when known, and alphabetical order when calling order is unknown.

ARTS CLUB BOCA DEL LUPO
has not yet set a calling order

CAROUSEL THEATRE

1. Burton, Lynn
2. Cardinal, Timothy
3. Reemeyer, Carolyn
4. Bennett, Bruce
5. Smith, Keith
6. Reynolds, Rolf
7. Raun, David
8. Adam, Darren
9. Yuen, Lilly
10. Riter, Andrew
11. Emslander, Martin
12. *Johnston, Pamela
13. Dunlop, Derall
14. Gutteridge, Corin
15. Webber, John
16. VonSchulmann, Nik
17. * Bournival , Luis
18. Burrows, Elisha
19. McManus, Paul
20. Hirtle, Sean
21. *Mendoza, M.B. "Billy"

*Alfredson, Craig
Allen-Martin, Jethro
*Beaver, Stephen
Brancato, Anna
*Courchene, Debbie
Grinke, Joel
Hewitt, Kanon
Karpuik, Holly
Kim, Jenny
Kraft, Liz
Mcleod, Christopher "mac"
Shotton, Ash
Shulze, Philip
Skelly, Kianna
*Thorp, Glenys
*Walmsley, Dylan
Weismiller, Jude
White, Alberto
Wiatrak, Filip
*Yee, Ryan
Yip, Yvonne

1. Frisk, Allan
2. Kong, Stephanie
3. Klippenstein, Victoria
4. Karpuik, Holly
5. Gunion, Michael
6. *Lawson, Kiara
7. Smith, Jason
8. Kraft, Liz
9. Allen-Martin, Jethro
10. *Kai, Shizuka
11. *Thorpe, Glenys
12. O'Reilly, Kaden
13. *Larry, Scarlett
14. *Frijia, Natalie
15. *Schwaerzle, Tanya

Note: Names marked with an asterisk (*) were part of the original bargaining unit for their
Roster, and have continued to meet the requirements for their Roster membership, but are not
members of Local 118 as of the date of this printing.
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APPENDIX 5: ROSTERS FORMED AFTER SEPTEMBER 18, 1992. (C’ont)

In reference to By-Law Section 8(c)(ii), these lists include all members of the currently existing Rosters

which were organized after September 18, 1992. Rosters are listed in calling order when known, and

alphabetical order when calling order is unknown.

GITD TUTS
Calling order not found

VECC STAGE

1. Karpuik, Holly
2. Kraft, Liz
3. Brancato, Anna
4. *Chubbs, Kate
5. Kerns, Michael
6. *Klumchuk, Callum
7. Bangsund, Tyler
8. *Macleod, James “Wolf”

Baker, Alanna
Folgizan, Vince
Gould, Ashley
Livland, Alex
Richardson, Robin
Sawan, Joe
Williams, Mikal
Winsor, Grant

1. Darke, Stephen
2. Bonneau, Kelvin
3. Johnson, Joel
4. Webber, John
5. West, Lorraine
6. Hartwig, Therese
7. Scott, George
8. Blunt, Diane
9. Riter, Andrew
10. Drake, Erinne
11. Mack, Derek
12. Podealuk, Terry
13. Elfert, Martin
14. Ryder, Jonathan
15. Hamilton, Bruce

VOA Shop
has not yet set a calling order

Bishop, Tiffany
Elgar, Stephen
Elias, Omanie
Hamer, Alaia
Kerns, Michael
Klancnik, Tegan
McCready, Sarah
Orr, Jesse

Note: Names marked with an asterisk (*) were part of the original bargaining unit for their
Roster, and have continued to meet the requirements for their Roster membership, but are not
members of Local 118 as of the date of this printing.
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APPENDIX 6: TEMPLATE FORMS

Pledge and Oath of Membership

PLEDGE

I, the undersigned, as a condition of my membership in the International Alliance of Theatrical

Stage Employees and Motion Picture Technicians, Artists and Allied Crafts of the United States,

its Territories and Canada, do solemnly pledge myself to accept and abide by the provisions of

this Constitution and By-Laws, as now in force and as hereafter legally amended, and hereby

express my consent to be governed thereby in the conduct of my trade and in my relationship

with the Alliance.

**OATH**

I, the undersigned, do solemnly pledge my word of honour to abide by the Constitution and

By-laws of Local No. 118 and the Constitution and By-Laws of the International Alliance. I

further affirm that I will obey the mandates of the CLC, AFL, CIO so long as the International

Alliance be a part of these organizations. The will of the majority I will always abide by. I will use

every honourable means to secure employment for members of this Union, in preference to

non-members. Also I pledge to keep confidential the work of this body and to do all in my

power to discourage and prevent violation of this requirement by fellow brother and sister

members. Should I fail to keep true this, my solemn obligation, I shall willingly submit to such

discipline as my lack of loyalty may bring upon me.

Dated this _________ day of _________20__ _______________________________

Name:_______________________________________________________________

Signature:
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APPENDIX 6: TEMPLATE FORMS (C’ont)

Affidavit Of Charges

...........................................................................being duly sworn according to law

deposes and says that they are a member of Local No. ..............................of the I.A.T.S.E.

of the United States, Its Territories and Canada; that

......................................................................... being a member or members) of that

Alliance, Local No. .............................., did on or about.............................

at.............................................in violation of the Constitution (or Bylaws) of the

International Alliance of Theatrical Stage Employees, Moving Picture Technicians, Artists

and Allied Crafts of the United States, Its Territories and Canada, Article

............................ Section ............................ or of the Constitution (or Bylaws) of Local

No............................... Section .............................. commit the following

acts:...............................................................................................................

............................................; that these charges are made not in levity or out of malice,

but in good faith that the laws of the Alliance be upheld; that to the best of their

knowledge, information and belief the acts here complained of were committed in the

presence of, or are within the personal knowledge of

............................................................................................................................who are

members of this Alliance, Local No...........................

..................................................................................................................................Depon

ent Sworn to and subscribed before me this .........................day of

......................................, A.D. 20

................................................................................................(SEAL) Notary Public

The charge shall be filed in duplicate and shall be endorsed upon the back as follows:

INSTRUCTIONS

1. This affidavit must be filled out in duplicate and one copy sealed by a Notary Public. If

the charges are sustained by the Local, Notary’s fee will be refunded to the member

lodging the charge.

2. Before making a charge against a fellow member, read the Constitution and Bylaws of

the Local and International Alliance as to trials and discipline.

3. These must be filed with the Local of which the accused is a member within sixty

calendar days after the offense becomes or should have become known to the person

making the charge.

4. Any member who prefers false charges against a fellow member will be fined per the

International Constitution and By-Laws.

5. These charges once filed cannot be withdrawn without the consent of the accused.
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APPENDIX 6: TEMPLATE FORMS (C’ont)

Notice Of Charges To The Accused

International Alliance of Theatrical Stage Employees, Moving Picture Technicians, Artists and

Allied Crafts of the United States, Its Territories and Canada

NOTICE OF CHARGES

............................................................ : You are hereby notified that charges of which the

enclosed is a copy have been filed against you before the Board or committee of this Local

and......................................................... has been fixed for your trial before the Executive Board

or Committee Year ........................Time ......................... at

............................................................... (Place of Trial)

Your rights as a member are protected by your Local Constitution and Bylaws of the I.A.T.S.E. of

the United States, Its Territories and Canada. Read those provisions relating to charges, trials and

appeals carefully, then study the enclosed charges. At the time of the trial you are entitled to

bring as many witnesses as you choose and to be represented by a fellow member as your

counsel. If you cannot attend the trial at the time set, you may ask the Executive Board or

Committee to postpone your hearing. You are not to discuss these charges with any member of

the Board or Committee before the hearing and your defense will not be heard before that time.

There shall be printed at the bottom of this sheet the following: (This notice must be delivered

personally to the accused or sent to them by certified mail at least fifteen (15) calendar days

before the date set for trial.)

Witness Deposition

International Alliance of Theatrical Stage Employees, Moving Picture Technicians, Artists and

Allied Crafts of the United States, Its Territories and Canada

DEPOSITION OF WITNESS

State of:

County of: ss:

..........................................................................., being duly sworn according to law, deposes and

says that they are a member of the International Alliance of Theatrical Stage Employees, Moving

Picture Technicians, Artists and Allied Crafts of the United States, Its Territories and Canada,

Local No. ..............................; that they have read these charges against ..............................., that

if they were called as a witness in the case against......................................................before Local

No. .............................. they would testify as follows concerning the charges against them: ........

..........................................................................................................................................................

..........................................................................................................................................................

That the above is true to the best of the deponent’s personal knowledge, information and belief.

............................................................................................................. (signed) Sworn to and

subscribed before me this...................... day of .................... A.D. 20 ........

............................................................................................................. (signed) Notary Public
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APPENDIX 6: TEMPLATE FORMS (C’ont)

Decision Of The Trial Board

International Alliance of Theatrical Stage Employees, Moving Picture Technicians, Artists and Allied Crafts

of the United States, Its Territories and Canada

DECISION OF TRIAL BOARD

On.............................................., .......................................................................was tried

Day Month Year Name of Accused

before the Executive Board or Committee of Local No. .............................., upon charges preferred

against them as follows: ......................................................................................................

..........................................................................................................................................................

And now, to-wit, this..................day of........................................, 20 ..........it is the decision of the Board

or Committee, upon all testimony presented at the trial that............................................ is or is not guilty

as charged in that, as found by the Board or Committee, the accused did the following

.........................................................................................................................................

..........................................................................................................................................................

Therefore, it is recommended that they be ............................................in accordance with the

Constitution and Bylaws of this Alliance and of Local No. ............................................................

..........................................................................................................................................................

..........................................................................................................................................................

..........................................................................................................................................................

Trial Board

Appeal To International Of Trial Board Decision

International Alliance of Theatrical Stage Employees, Moving Picture Technicians, Artists and

Allied Crafts of the United States, Its Territories and Canada APPEAL

..........................................................................., a member of Local No...............................

I.A.T.S.E. of the United States, Its Territories and Canada appeals from the decision of................

..................................against them for the following reasons:

1........................................................................................................................................................

2........................................................................................................................................................

3........................................................................................................................................................

And they ask that their case be heard on appeal as provided by the Constitution and Bylaws of

this Alliance as soon as may be.

..........................................................................................Appellant

.............................................................................................address
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APPENDIX 7 MINIMUM DUES FOR YEARS 2024 TO 2033 FOR “A” MEMBERS

Calendar year Annual amount Annual with discount if
paid in full before Dec 1st

Quarterly amount

2024 $448.00 N/A $112.00

2025 $496.00 $471.20 $124.00

2026 $544.00 $516.80 $136.00

2027 $592.00 $562.40 $148.00

2028 $616.00 $585.00 $154.00

2029 $640.00 $608.00 $160.00

2030 $664.00 $630.80 $166.00

2031 $688.00 $653.60 $172.00

2032 $712.00 $676.40 $178.00

2033 $736.00 $699.20 $184.00

APPENDIX 8 MINIMUM DUES FOR YEARS 2024 TO 2033 FOR PROBATIONARY “A” MEMBERS

* Probationary Members shall pay minimum dues of one-half of the Full Membership dues per year.

Calendar year Annual amount Quarterly amount

2024 $224.00 $56.00

2025 $248.00 $62.00

2026 $272.00 $68.00

2027 $296.00 $74.00

2028 $308.00 $77.00

2029 $320.00 $80.00

2030 $332.00 $83.00

2031 $344.00 $86.00

2032 $356.00 $89.00

2033 $368.00 $92.00
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